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Making Disciples, Transforming the World.... 
Together....In Love....Day after Day after Day 

 
Annual Conference 2018 is beginning to take shape.  It will be exciting, thought provoking and will call us to action 
as we create an overarching theme for the remainder of the quadrennium.   
 
We will cast an overarching theme based on Matthew 28 that captures our stated mission – “Making Disciples, 
Transforming the World.”  This theme will carry us through 2020 with a few provocative stops along the way.  This 
year, 2018 we will make a stop in the Book of Acts 2:42-47 where believers devoted themselves to the apostles’ 
teaching, to fellowship, to breaking of bread and to prayer – together.  They were together and shared all that they 
had.   
 
In these chaotic times we will return once again to the familiar.  We will sing the hymns of the church, share in the 
liturgies many of us know by heart, we will celebrate the sacrament of Holy Communion several times as we recall 
the life of the early church.  We will remember what it means to be the Body of Christ in Louisiana and the world.   
 
Our presenter will be Dr. Maria Dixon Hall.  She is a deacon in the North Texas Conference and a professor at Southern 
Methodist University.  Her most recent work has focused on Cultural Intelligence or what some today are calling 
Cultural Humility. How will we live together in these chaotic times?  Can we listen to one another with our hearts?  
Dr. Dixon Hall will likely make us laugh, cry, challenge us and maybe even upset us but most importantly she will 
cause us to look deep inside and gain a greater understanding of what it means to devote ourselves to God and to one 
another so that we might be a witness in our communities and around the world. 
 
As we look toward 2019 and 2020 we will turn our eyes once again to “Making Disciples, Transforming the World in 
Love” with our foundational text being Romans 12:8-10 “you must love your neighbor as yourself.”  The year 2020 
will mark the end of the quadrennium returning to Mathew 28 “Making Disciples Transforming the World Day after 
Day after day.”  Eugene Peterson’s interpretation of the final words of Matthew’s gospel are fitting for our times “I’ll 
be with you as you do this, day after day after day, right up to the end of the age.”  Regardless of what is happening 
in the world or the church, Jesus will be with us day after day after day.   
 
So, as you prepare to make your way to Shreveport/Bossier City I invite you to join me as we commit ourselves to 
prayer and fasting.  May the Spirit of the living God fall afresh on us. 
 
Grace and Peace, 
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HOW TO SAY WHAT YOU WANT TO SAY: 
IT’S PETITION TIME AGAIN 

 
Our United Methodist Church is based on democratic principles.  Persons who have concerns about 
what our church does and how we do it may work for change through the legislative process of the 
Louisiana Annual Conference. 

 
Any individual member or a duly elected body of the local church or a district of the Louisiana 
Annual conference may petition the Louisiana conference session that will meet June 6-9, 2018.  
Each petition will be assigned to a Board, committee or commission for consideration.  That group 
will discuss the issue pertained to in the petition and follow a course of action; i.e., agree with the 
petition (concur); amend the petition; or not agree with the petition (non-concur).  The petition 
will then be brought before the body of the Conference with that group’s recommendation. 

 
If you, your church or organization wishes to write a petition, the following steps will be helpful: 

1.  Briefly write your concern or the course of action you wish the Conference to follow; 
2.  Write the reason (s) you feel your concern is important; 
3. Develop a formal petition using a recognized format.  The format includes a title, the name 

of the person submitting the petition, the statement of concern, the proposed solution, and 
the method of implementation.  The petition should resemble the format that is on the  
following page of this Pre-Conference Report.  Petitions will be displayed on the screens 
at the Annual Conference session during consideration of said petitions.  Copies will also 
be available in the conference office in the Gold Dome for those who wish to have a paper 
copy. 
 

Petitions that are written thoughtfully and carefully receive closer attention.  They 
are easier to read and to facilitate. 
 
All Petitions must be typed.  Margins of at least ½” are needed for reproduction.  Send Petitions 
(preferably by email) to revmarkbray@gmail.com, or mail to Rev. Mark Bray, Chair, Committee 
on Petitions, 735 Sam Houston Jones Pkwy, Lake Charles, LA  70611.  Petitions that HAVE 
financial implications must be received by, Friday, April 6, 2018 and petitions that have NO 
financial implications must be received by, Monday, April 22, 2018; this is not an arbitrary date 
but is required by conference rules.  Each person or organization submitting a petition must supply 
200 copies on the opening day of Annual Conference.  These may be brought to the office located 
in the Gold Dome 
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PETITION TO THE 2018 LOUISIANA ANNUAL CONFERENCE 
 
Petition Number ___________Committee or Commission___________________ 
(The above to be filled in by the Petition Committee) 
 
Subject: __________________________________________________________ 
 
Petitioner: ___________________Signature:_____________________________ 
 
Local Church: _____________________________________________________ 
     (If individual petitioner) 
Reasons for the Petition (Whereas): 
 
 
 
 
 
 
 
 
Proposed Action (Be it therefore resolved): 
 
 
 
 
 
 
 
 
 
 
Committee or Commission Report  
(Number of votes):  Concur________________________________ 
    Do Not Concur__________________________ 
    Abstain________________________________ 
If Concurrence is Sustained Refer to ___________________________________ 
for Implementation. 
 
All Petitions must be typed.  Margins of at least ½” are needed for reproduction.  Send Petitions 
(preferably by email) to revmarkbray@gmail.com, or mail to Rev. Mark Bray, Chair, Committee 
on Petitions, 735 Sam Houston Jones Pkwy, Lake Charles, LA  70611.  Petitions that HAVE 
financial implications must be received by, Friday, April 6, 2018 and petitions that have NO 
financial implications must be received by, Monday, April 22, 2018; this is not an arbitrary date 
but is required by conference rules.  Each person or organization submitting a petition must supply 
200 copies on the opening day of Annual Conference.  These may be brought to the office located 
in the Gold Dome. 
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FORM FOR AMENDMENT OF THE 2019 BUDGET 

FOR THE 2018 LA ANNUAL CONFERENCE 
 

 Individual Submitting Proposed Amendment 
 
 ________________________________________________________________________ 
 (Please type or print) 
 
 Agency/Church Affiliation 
 
 ________________________________________________________________________ 
 (Please type or print) 
 
 For Report Number II 
 
 Budget Line to be Amended (Added) (Removed) ________________________________ 
 
 Subcategory, if any _______________________________________________________ 
 
 Requested Amount of Increase or Decrease ____________________________________ 
 
 Rationale for Proposed Action:  _____________________________________________ 
  
 _______________________________________________________________________  
  
 _______________________________________________________________________ 
 
 _______________________________________________________________________ 
  
 _______________________________________________________________________ 
 
 
Signature ________________________________ Date Submitted _______________________ 
 
This budget amendment form must be submitted in writing to the Council on Finance and 
Administration for receipt no later than 2 weeks prior to the opening of Annual Conference to 
change the CFA presented budget at Annual Conference.  No additional budget amendments will 
be accepted from the floor without the Annual Conference suspending this Conference rule.  
Suspension of rules requires a 2/3 vote of Annual Conference.  Budget Amendments for the 2018 
Session of Annual Conference must be received by Wednesday, May 23, 2018.  The address to 
submit is Kenny Beauvais, 4053 Woodway Drive, Benton, LA  71006, kbeauvais@hdwinc.com 
with a cc to Sandy O’Brien, Treasurer, 527 North Boulevard, Baton Rouge, LA  70802, 
sobrien@la-umc.org. 
 
 

 

 
 
 

6

mailto:kbeauvais@hdwinc.com
mailto:sobrien@la-umc.org


 

 
HIGHLIGHTS FOR THE  

2018 LOUISIANA ANNUAL CONFERENCE 
 

1. The theme for the 2018 Annual Conference session is “Together”.  This theme is based on Acts 2:42-47 
where believers devoted themselves to the apostles’ teaching, to fellowship, to breaking of bread and to 
prayer – together.  They were together and shared all that they had. 

2. Our schedule this year will begin with the gathering of the Clergy on Wednesday afternoon at 3:30 pm at 
Grace Community UMC in Shreveport.  Everyone is invited to Laity Expo, on Wednesday evening at Noel 
UMC, Shreveport from 5:30 – 7:30 pm.  The Laity will hold their session on Thursday morning beginning 
at 8:00 am in Browns Chapel at Centenary College.  The opening worship will be held in the Gold Dome at 
Centenary College beginning at 10:15 am on Thursday morning.  Friday evening the Service of Remembering 
will be held at Asbury UMC, Bossier City and the Celebration of Ministry, which includes Ordination, will 
be Saturday morning at 10:00 am at First UMC, Shreveport.  Please check the basic agenda enclosed in this 
Pre-Conference Report for more specific information on when and where registration will be held. 

3. Pictures will be made for our new Conference directory.  All Clergy and lay members are encouraged to 
have pictures made for this directory.  Photos are being taken in The Smith Bldg. in Kilpatrick Auditorium. 

4. Wesley Awards will once again be given to congregations that have exemplified ministries that go beyond 
the norm.  We will celebrate congregations of diverse sizes and locations.  Each one will hopefully encourage 
others to find innovative ways to share God’s love to all those around. 

5. Again, there will be no District Pre-Conference Training sessions.  All members, new and returning, 
are invited to go on-line, www.la-umc.org, to view videos that have been prepared to give information 
on the 2018 Annual Conference. 

6. Our guest speaker will be Dr. Maria Dixon Hall, who is a deacon in the North Texas Conference.  Dr. Hall 
will speak at both the clergy and lay sessions and during the plenary sessions on Thursday afternoon and 
Friday morning.  

7. Thursday evening we will present another unique opportunity for participants with The People’s Supper to 
be held at 5:30 at Centenary College Bynum Cafeteria watch for more information how you can get your 
ticket. 

8. A breakout conversation for those interested in additional information on the Conference Finance and 
Administration Report will be held during lunch on Thursday in the Centenary Room in the Cafeteria. 

9. Our offerings for Annual conference will be for three purposes.  The first offering Thursday morning is 
dedicated to The Louisiana Methodist Children’s Home “Foster Care” for Children.  Our offering Friday 
night during the Service of Remembering will go towards Bread or Stones “Connecting the Dots for 
Children” in Louisiana.  And as our tradition, the funds collected during the Celebration of Ministry 
(Ordination) Service on Saturday will be used to assist our recent Ordinands in our Holy Land Tour. 
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AGENDA 
ANNUAL CONFERENCE 2018 

    As of 4/18/18 

Wednesday, June 6  
     
   9:00 a.m. -   3:00 p.m.  New Clergy Meeting - Grace Community Church 
        Noon - 3:00 p.m.  Board of Ordained Ministry Meeting - Grace Community Church 
   1:00 p.m.  - 6:00 p.m.  Registration Begins - Clergy ONLY-Grace Community Church 
   1:00 p.m. -    6:00 p.m.  Photos for Directory - Smith Building 
   3:30 p.m. - 6:00 p.m.  Clergy Session - Grace Community Church 
   5:30 p.m. -     7:30p.m.  Laity Expo - Noel UMC, Shreveport 

Thursday, June 7   

     
  6:30 a.m.    Morning Prayer - Amphitheater (Sponsored by UMM) 
     
     
  7:00 a.m. -    6:00 p.m.  Photos for Directory - Smith Building 

  7:30 a.m. 
 
-    1:00 p.m. Registration Laity & Clergy - Fitness Center, Centenary College 

  8:00 a.m. 
 
-   10:00 a.m. Laity Meeting-Browns Chapel, Centenary College 

     
10:15 a.m.    Opening Worship 
10:30 a.m.    Episcopal Address and Holy Communion 
     
12:30 p.m.    LUNCH BREAK 
              Clergy Spouse Luncheon 
                CFA Question and Answer Meeting 
     
  2:15 p.m.    Gathering Music 
  2:30 p.m.    Business Session #1 
    The Convening of the 48th Session of the 
               Louisiana Annual Conference 
    Welcome  
    Prayer  
    Motions from the Secretary 
    Motions/Rules of Order/Adoption of Agenda  
    Episcopal Committee Report 
    Wesley Award Recognition #1 
    CFA #1 
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Thursday, June 7 (Con’t) 
    Resolutions/Petitions #1 
    Board of Trustees 
    Congregational Development Report 
     

  3:30 p.m. 
 
-    3:45 p.m.  BREAK 

     
  3:45 p.m.    Speaker – Rev. Dr. Maria Dixon Hall 
     
  4:30 p.m.    Equitable Compensation Report 
    Retiree Recognition #1 
    Courtesy Committee 
    Prayer 
     
  5:00 p.m.    Dinner Break 
     
  5:30 p.m.    People’s Supper – Centenary College Cafeteria 
     

Friday, June 8   
     
  6:30 a.m.    Morning Prayer – Amphitheater (Sponsored by UMM) 
  7:00 a.m. -     6:00 p.m  Photos for Directory – Smith Building 
     
  8:00 a.m. - 9:00 a.m.  Teaching Moment – Rev. Dr. Maria Dixon Hall 
     
  9:00 a.m. -     9:15 a.m. BREAK 
     
  9:15 a.m.    Business Session #2 
    Prayer 
    Retiree Recognition #2 
    Nominations Report 
    Lay Leader Report 
    CFA Report # 2 
    Committee on Petitions/Resolutions #2 
    Recognition of Retiree Class of 2018 
    Wesley Awards #2 
    Courtesy Committee 
    Prayer 
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Friday, June 8 (Con't) 
12:00 Noon    LUNCH BREAK 
             Retirees Luncheon 
     
  2:00 p.m.    Business Session #3 
    Board of Ordained Ministry 
     
    Stretch Break 
     
  3:15 p.m.    Business Session #4 
    Retiree Recognition #3 
    Disaster Response Report 
    Wesley Awards #3 
    Board of Pension Report 
    Young Adult Report 
    Courtesy Committee 
    Prayer 
     
  5:00 p.m.    Dinner Break 
     
  7:30 p.m.    Service of Remembering - Asbury UMC, Bossier City 
     

Saturday, June 9   
10:00 a.m.    Pre-Service Music - First UMC, Shreveport 

    Celebration of Ministry - First UMC, Shreveport 
             Bishop Cynthia Fierro Harvey - Preaching 
     
            Passing of the Mantle, Fixing Appointments 
            and Sending Forth 
     
             Reception Following Service 
             (Bain Hall, First UMC, Shreveport) 
     
12:00 Noon    Departure 
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2018 ANNUAL CONFERENCE  
MEAL INFORMATION 

 
 
Wednesday, June 6, 2018 
 
Dinner:  Candler Dinner    6:30 pm   Monjunis on Louisiana 
  RSVP to Rev. Anna Kate Rawles 
  318-572-5012 
  Annakate.rawles@gmail.com 
 
  Black Methodist for Church Renewal 6:00 pm   Mangum Memorial UMC 
  Contact Levi Lewis         3939 Pines Road 
                levilewis@aol.com        Shreveport 
 
Thursday, June 7, 2018 
 
Breakfast: Order of Deacons &  
  Diaconal Ministers     7:30 am  Centenary Room 
  RSVP to mmcdowell@noelumc.org    Centenary College 
  or call 318-221-5207         Cafeteria  
             Cost:  $13.00 
 
  Town and Country Ministry    8:00 am                 Whited Room, Centenary 
  Representatives           College Cafeteria 
  RSVP budddg@gmail.com       No Cost 
 
Lunch:  Louisiana Wesleyan Covenant 
          Association    12:00 pm  FUMC, Shreveport 
  Speaker:  Tom Lambrecht      Bain Hall, Rm 101 
  RSVP @ nnhiii@bellsouth.net     Cost:  $15.00 
 
  Extension Ministry   12:10 pm  Whited Room, Centenary 
  RSVP Kathy at 225-346-1646         College Cafeteria 
  bishopsoffice@la-umc.org      Cost:  $15.00 
 
  Clergy Spouse Luncheon     1:00 pm  Broadmoor UMC  
 
  CFA Question & Answer Gathering 12:30 pm  Centenary Room-  
               Cafeteria 
 
  Reconciling Ministries Network  12:30 pm  Mickle Hall, Room 114 
     Contact:  Marissa Teauseau        Centenary College 
               marissa@raynenola.org  
          
Dinner  Asbury Alumni and Friends      5:00 pm  Whited Room Centenary 
  RSVP John Robert Black           College Cafeteria 
  Call/Text 318-560-7857 or      Cost:  $15.00 
  Email johnrobertblack@yahoo.com 
 
   
  Centenary College Alumni   5:15 pm  Strawn’s Eat Shop-- 
  RSVP to David Henington         King Highway  
  (318) 869-5151 
  dheningt@centenary.edu 
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  Gammon Dinner     5:00 pm  St. Paul UMC 
  RSVP James Graham                        1001 Pierre Ave  
  318-471-1631       Cost:  $15.00 
  jgraham993@aol.com 
 
 
 
Friday, June 8, 2018 
 
Breakfast: 4th Day Breakfast     7:00 am  Broadmoor UMC 
             Anderson Hall (Gym)  
 
Lunch:  Mission Lunch    12:00 pm  Smith Bldg, Room 108 
  Contact Chuck Reynolds      No Cost 
 
  Retirees Luncheon   12:00 pm  Noel UMC 
  Contact Rev. Darryl A. Tate 
  darryltate@cox.net 
 
  Archives & History Chat   12:00 pm  Centenary Cafeteria, 
  NO rsvp necessary          Centenary Room  
  Go thru the cafeteria line            
   
Dinner:  Duke Alumni      5:15 pm  Ralph & Kacoo’s                
  RSVP to Joseph Awotwi                   1700 Old Minden Rd   
  318-308-3672 or hvnbndjd8@gmail.com    Bossier City 
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BE INCLUDED 
in our Conference Directory 

 

 
 

Please remember to 
be photographed 
for our conference 
directory 

 
 

Photography dates/times 
Wednesday, June 6 

1pm – 6pm 

Thursday, June 7 
7am –6 pm 

 
Friday, June 8 

                                             7am – 6pm 
 

Photography takes place at: 
Centenary College 

2911 Centenary Blvd • Shreveport, LA 71104  
Smith Building, Kilpatrick Auditorium 
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        churchdirectories.lifetouch.com 
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Thursday June 7 at 8:00 am at Whited Room, Centenary Cafeteria  
Sponsored by Congregational Development  

For both Clergy and Laity.  Reservations needed by May 25 
(Seating limited so make your reservations early) 

Registration 
NAME:__________________________ ADDRESS:_________________________________ 

 

PHONE #:_________________________EMAIL:__________________________________ 

 

Your Church Name :_________________District:__________ Number of Reservations: ___ 
Send Registration to: Rev. John Gilmore, 34248 Spring Lake Dr.  Walker, LA  70785 

Or e-mail the above information to Rev. John Gilmore at: budddg@gmail.com  
For more information: Rev. John Gilmore at: budddg@gmail.com  
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2018  DISTRICT OFFICES (through June 30, 2018) 

 
 

 
ACADIANA     MONROE     
District Superintendent    District Superintendent 
Rev. John Cannon     Rev. Gary Willis 
 Mrs. Dana Moore     Mrs. Linda Murphy 
850 Kaliste Saloom, #100    402 Main St, Delhi, LA  71232 Physical Address 
Lafayette, LA  70508     PO Box 1000, Delhi, LA  71232 Mailing Address 
Office (337) 235-2904      Office (318) 387-7364 DS Office (318) 490-6337 
Fax     (337) 235-0080     Email MNdistrict@la-umc.org   Linda Murphy 
Email   ACdistrict@la-umc.org   Dana Moore   Email   gwillis@la-umc.org         Rev. Gary Willis 
Email   cannon@la-umc.org        Rev. John Cannon 
 
 

BATON ROUGE     NEW ORLEANS 
District Superintendent  District Superintendent 
Rev. Kenneth Irby  Rev. Jan Curwick  

Mrs. Lynette DeLaune      Ms. Marsha Hopper 
527 North Blvd.      3117 22nd Street, Suite #4 
Baton Rouge, LA  70802    Metairie, LA  70002 
Office (225) 293-8868 Fax (225) 293-8869   Office (504) 835-6330 Fax (504) 835-6364 
DS Cell (318) 840-8521      Email NOdistrict@la-umc.org  Marsha Hopper 
Email BRdistrict@la-umc.org   Lynette DeLaune   Email jancurwick@la-umc.org  Rev. Jan Curwick 
Email kenirby@la-umc.org Rev. Ken Irby 
 
 
 
 

LAKE CHARLES    SHREVEPORT            
District Superintendent  District Superintendent 
Rev. Dr. Tom Dolph  Rev. Dr. Wybra Price 

Ms. Sheila Foreman   Mrs. Joyce Wilson 
816 Kirkman St.  PO Box 41188 
Lake Charles, LA  70601  Shreveport, LA  71134-1188 
Office (337) 439-2982 Home (337) 477-2808  Office (218) 869-5729 Home (318) 797-3913 
Fax      (337) 439-2969 DS Cell (225) 405-5927  Fax (318) 865-9623 
Email LCdistrict@la-umc.org  Sheila Foreman  Email SHdistrict@la-umc.org  Joyce Wilson 
Email tdolph@la-umc.org  Dr. Tom Dolph   Email  wprice@la-umc.org   Dr. Wybra Price 
 
 
 
 
 
 
As of 4/3/18 
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2018 HOTELS AND MOTELS 

 
Clarion Shreveport Airport     Courtyard Marriott 
5555 Financial Plaza      6001 Financial Plaza 
Shreveport, LA  71129     Shreveport, LA  71129 
318-688-3000       318-686-0880 
$79.00 per night plus tax     $85.00 per night plus tax 
10.7 Miles from Centenary College    10.4 Miles from Centenary College 
 
 
Hilton Garden Inn      Residence Inn Marriott 
2015 Old Minden Road     4910 West Monkhouse Drive 
Bossier City, LA  71111     Shreveport, LA  71129 
318-562-2402       318-635-8000 
$149.00 per night plus tax     $92.00 per night plus tax 
5.1 Miles from Centenary College    7.4 Miles from Centenary College 
 
 
Residence Inn Marriott     Rodeway Inn & Suites 
501 Traffic Street      5101 Westwood Park Drive 
Bossier City, LA  71111     Shreveport, LA  71109 
318-584-7125       318-631-2000 
$105.00 - $115.00 per night plus tax   $55.00 per night plus tax 
5.0 Miles from Centenary College    7.5 Miles from Centenary College 
 
 
Springhill Suites Marriott     TownePlace Suites Marriott 
8010 E Texas Street      1009 Gould Drive   
Bossier City, LA  71111     Bossier City, LA  71111 
318-747-7727       318-741-9090 
$89.00 per night plus tax     $89.00 per night plus tax 
11.4 Miles from Centenary College    5.4 Miles from Centenary College 
 
 
Wingate by Wyndham      
6245 Westport Avenue  
Shreveport, LA  71129 
318-686-0102 
$80.00 per night plus tax 
10.1 Miles from Centenary College 
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ANNUAL CONFERENCE HOUSING & MEAL PLAN REGISTRATION 
Wednesday, June 6 through 

Saturday, June 9, 2018 
 
 

NAME   
 

ADDRESS   
 

CITY  STATE   ZIP ___________ 
 

PHONE  EMAIL   
 

CHURCH NAME   
CHECK ALL THAT APPLY:   ☐ SINGLE   ☐COUPLE   ☐YOUTH    ☐RETIRED PASTOR   
                                                                             ☐SURVIVING SPOUSE 

 
 
The Board of Pensions covers Meal Plan 1 and accommodations for all retired pastors/spouses and surviving 
spouses. 

 
ACCOMODATIONS 

 
Double Occupancy - $25 per night per person 
Single Occupancy - $27 per night per person 

* LINENS WILL 
NOT BE 

PROVIDED * 
 

Please list the names of those staying each night and circle gender 
 

Wednesday 
 

   M F   M F   M F 
 

Thursday 
 

  M F   M F  ________________________M F 
Friday 

 
  M F   M F  ________________________M F 

 
Accommodation Sub-total   (total # of nights stayed) X $25.00 ($27 for Single Occupancy) =  

Please note: Every effort will be made to accommodate guests with physical restrictions or dietary issues. 
However, there are a limited number of first floor rooms available. 

 It is not possible to accept requests for specific dormitories due to the large number of registrants. 
 

19



 

Annual Conference Registration continued 
 

 MEAL PLANS 
 

 Meal Plan 1 - $75.00 Includes dinner Wednesday. Breakfast & Lunch Thursday. Breakfast, lunch and   
            dinner Friday.  Breakfast Saturday. **This meal plan does not include Dinner Thursday night 

 
 Meal Plan 2 - $20.00 Includes lunch Thursday, Friday 

 
 Meal Plan Cost 

__________ (Number of Plan 1) X $75.00 = $___________ 
__________ (Number of Plan 2) X $20.00 = $___________ 

 
Meal Plan Sub-total $____________________ 

 
All retirees and their spouses must register for a meal plan to obtain a wrist band even if staying off campus. 

 
Meal plan wrist bands must be worn to eat in cafeteria. 

 
Meal plans do not include catered breakfasts or luncheons. 

 
 
 
 
 

 
            PAYMENT METHOD (check one) TOTAL PAYMENT 

    Paid for by Board of Pensions  Accommodations $_______________ 
          Master Card Meal Plan(s)         $_______________ 
          Visa Total    $ _______________ 
          Discover 
          Money Order 
          Check payable to Centenary College  
    Card/Money Order #     
     Expiration Date      
    Name on Card      
    Signature     

           Do you have any physical restrictions or dietary issues / allergies?       Yes       No 
            If Yes, please list:   

 
 
 

MAIL REGISTRATION FORM TO: CONTACT US:  

         Centenary College Please direct questions to: 
        Attn:  Community Services Conference & Events                       
        2911 Centenary Boulevard     Coordinator 
        Shreveport, LA  71104 Phone:  318-869-5778 

                Email:  events@centenary.edu 
 

 
 

Registration Dates: April 1 - May 15, 2018 
**Please check in at James Hall** 
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2018 ANNUAL CONFERENCE 
CHILDCARE 

 
 
 

FRIDAY NIGHT 
 
 

Asbury UMC, Bossier City 
3200 Airline Drive 
Bossier City, LA   

 
Friday, June 8th       6:30 pm – 9:30 pm 

 
 
 
 

SATURDAY MORNING 
 
 
 

First UMC, Shreveport 
Head of Texas Street 

Shreveport, LA 
 

Saturday, June 9th     8:30 am – 12:30 pm 
 
 
 
 
 
                                                
  
 

     ***Infant up to 6th Grade*** 
 
 
 
 
 
 

No sign up necessary. 
Childcare is for Memorial and Ordination Services only. 
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DIRECTIONS TO CHURCHES 
 
 

DIRECTIONS FROM CENTENARY COLLEGE TO FIRST UMC 
HEAD OF TEXAS STREET, SHREVEPORT, LA  71101 (318) 424-7771 

 
From main entrance of campus, turn left onto Centenary Boulevard.  Turn left (East) onto Kings 
Highway for 0.7 miles.  Turn left (North) onto Youree Drive (Youree Drive becomes Spring Street 
for 3.7 miles.  Turn left (West) on Texas Street for 0.5 miles.  First UMC is at the Head of Texas 
Street 
 
 

DIRECTIONS FROM CENTENARY COLLEGE TO ASBURY UMC, BOSSIER CITY 
3200 AIRLINE DRIVE, BOSSIER CITY, LA  71111 (318) 746-5349 

 
Depart campus on Centenary Blvd towards Robinson Place.  After 1 mile, the road name changes to 
Market Street.  Bear right and then turn left onto LA-1 N/Spring Street.  After .06 miles turn right 
onto Jones Street.  Take the ramp for I-20 E/US-71 S for 2.8 miles.  Take Exit 22, take ramp right 
and follow signs for Airline Drive.  Turn left onto LA-3105 N/Airline Drive you will drive for 3.1 
miles.  Asbury UMC will be on your right. 
 
 

DIRECTIONS TO CENTENARY CAMPUS 
 

From the North 
 
(Arkansas in particular) Take I-30 West.  Exit Hwy 29 at the first Hope exit and head south.  Once 
in Louisiana, the highway changes to Hwy. 3, which becomes Benton Road in Bossier City.  
Continue south to I-20 and head west.  Take the I-49 South exit.  On, I-49, stay in the far right in 
order to take the Kings Highway exit.  Off of the exit ramp, turn left onto Kings Hwy.  Go through 
6 signals to Centenary Blvd. and turn left.  The first right is the entrance to the Office of Admissions.  
The second right is the main campus entrance. 
 
 
From the South 
 
Take I-49 north to Kings Hwy. exit.  Mall St. Vincent will be on the right as you exit.  Turn right 
onto Kings Highway.  Go through 6 signals to Centenary Blvd. and turn left.  The first right is the 
entrance to the Office of Admissions.  The second right is the main campus entrance. 
 
From the East or West 
 
Take I-20 into Shreveport.  Take the I-49 South exit.  On, I-49, stay in the far right lane in order to 
take the Kings Highway exit.  Off of the exit ramp, turn left onto Kings Hwy.  Go through 6 signals 
to Centenary Blvd. and turn left.  The first right is the entrance to the Office of Admissions.  The 
second right is the main campus entrance. 
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2018 CONFERENCE JOURNAL 
Ordering Information 

 
Copies of the 2018 Louisiana Conference Journal will be available as a PDF file on the conference 
website, www.la-umc.org and you will be able to send that file to printing facilities in your area for 
printing (e.g., Office Depot, Kinkos, local printers).  When the Journal is completed after Annual 
Conference, a notice that it is available will be posted on the Conference web-site and sent out in the 
e-blast. 
 
 
 
--------------------------------------------------------------------------------------------------------------------- 
 

Journal Request Form for Retired Unappointed Clergy & Surviving Spouse 
 

Any retired clergy, not under appointment, and surviving spouse may receive a complimentary 
printed copy by filling out the following form and sending it to the Conference Office.  These journals 
will be supplied courtesy of the Conference Board of Pensions and Health Benefits. 
 
Name:  _______________________________________________________________________ 
 
Mailing Address:  _______________________________________________________________ 
 
        _______________________________________________________________ 
 
Phone: (     ) _____________________   Email: _______________________________________ 
 
Conference Relationship: _________________________________________________________ 
 
Mail form to:  LA Conference Office 
   Attn:  Rhonda Whitley 
   527 North Blvd 
   Baton Rouge, LA  70802 
 
 
 
 
 
 
 
 
 

Deadline for receipt of this request is July 23, 2018 
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STATISTICIAN'S CONDENSED REPORT 2017 
(UNAUDITED ) By Tom Dolph   

CHURCH MEMBERSHIP 2017 2016 

Total professing members reported at close of last year 117,126 118,259 
Received this year by Profession of Faith through confirmation 607  
Received this year by Profession of Faith other than through confirmation 760  
Total Received this year by Profession of Faith 1,367 1,431 
Membership restored by Affirmation of Faith 148 105 
Correct Previous Year's Professing Membership by Addition 246 423 
Transferred in from another United Methodist Church 962 781 
Transferred in from a non-United Methodist Church 804 724 
Removed by Charge Conference Action 1,518 534 
Withdrawn from Professing Membership 394 266 
Correct Previous Year's Professing Membership by Subtraction 1,684 1,460 
Transferred out to another United Methodist Church 792 655 
Transferred out to a non-United Methodist Church 319 353 
Deceased 1,188 1,294 
Total Professing Members at the close of this year 114,626 117,126 

RACIAL/ETHNIC GROUP 
  

Asian 331 334 
Black 13,349 13,420 
Hispanic/Latino 361 354 
Native American 272 271 
Pacific Islander 123 38 
White 99,926 102,448 
Multiracial 264 261 
Female 66,569 68,196 
Male 48,057 48,930 

WORSHIP 
  

Average Attendance at all weekly worship services 36,172 37,657 
Number of persons who worship online 37,378  

BAPTISMS 
  

Number of persons baptized this year ages 0-12 798 877 
Number of persons baptized this year ages 13 or older 252 272 
Total number of persons baptized 1,050 1,149 
Total baptized members who have not become professing members 7,965 8,291 
Number of other constituents of the church 17,084 17,724 
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CHRISTIAN EDUCATION   
Number of CHILDREN CFG participants and leaders (ages 0-11) 7,952 9,292 
Number of YOUTH CFG participants and leaders (ages 12-18) 5,208 5,653 
Number of YOUNG ADULTS CFG participants and leaders (ages 19-30) 2,401 2,830 
Number of OTHER ADULT CFG participants and leaders (ages 31+) 22,213 23,672 
TOTAL Christian Formation Group Participants (Total of lines 11a-d) 37,774 41,447 
Total enrolled in confirmation preparation classes this year 807 806 
Average weekly attendance (all ages) in Sunday Church School or other weekly 
education classes 14,338 13,707 

Number of participants in Vacation Bible School 17,778 18,567 
Number of ongoing Sunday Church School Classes offered 1,625 1,701 
Number of ongoing small groups, support groups, or classes offered (other than Sunday 
Church School) 1,332 1,188 

Number of support groups or small groups offered for a short term only 1,069 1,212 

UNITED METHODIST MEN 
  

Membership in United Methodist Men 2,807 2,686 
Amount paid for projects (UMM) 179,599 181,731 

UNITED METHODIST WOMEN 
  

Membership in United Methodist Women (UMW) 5,226 5,444 
Amount paid for local church and community work (UMW) 298,205 345,136 

COMMUNITY MINISTRY PROGRAMS 
  

Number of UMVIM teams sent from this local church 75 74 
Number of persons sent out on UMVIM teams from this local church 512 615 

Total Number of community ministries for outreach, justice, and mercy offered by church 2,085  

Of the ministries counted in Line 21, how many focus on global/regional health? 427  

Of the ministries counted in Line 21, how many focus on engaging in ministry with the 
poor/socially marginalized? 1,459 

 

Number of persons from your congregation serving in mission/community ministries 27,686 33,593 

Number of persons served by community ministries for outreach, justice, and mercy 515,735 462,932 

 
TABLE II 

  

 
PROPERTY AND OTHER ASSETS 

  

Market value of church-owned land, buildings, vehicles and equipment 929,356,681 840,222,580 
Market value of financial and other liquid assets 116,876,873 118,154,930 
Debt secured by church physical assets 30,318,376 32,481,386 
Other debt 811,892 342,967 
APPORTIONMENTS   
Amount APPORTIONED to the local church by the CONFERENCE 7,625,588 7,614,454 
Amount PAID by the local church to the CONFERENCE 7,250,193 7,275,099 
Amount APPORTIONED to the local church by the DISTRICT 722,318 888,148 
Amount PAID by the local church to the DISTRICT 692,789 907,890 
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BENEVOLENCES 
  

General Advance Specials [*Designates funds paid to the annual conference treasurer] 116,146 94,394 

Annual Conference Advance Specials 230,553 432,382 
Youth Service Fund 2,908 3,597 
All other funds sent to Conference for connectional mission and ministry 39,139 52,609 
Total Annual Conference Special Sundays Offerings 1,271 1,506 
Human Relations Sunday 8,778 10,114 
UMCOR Sunday (formerly One Great Hour of Sharing) 45,409 20,779 
Peace with Justice Sunday 6,655 6,709 
Native American Ministries Sunday 6,922 13,161 
World Communion Sunday 10,559 9,789 
U.M. Student Day 7,425 8,420 

CLERGY SUPPORT AND LOCAL CHURCH 
  

Total paid for direct-billed and/or non-apportioned clergy pension and other non-health 
benefits 

2,314,431 2,250,783 

Total paid for direct-billed and/or non-apportioned clergy health benefits 2,911,047 2,881,812 
Base compensation paid to/for the Senior Pastor or other person assigned or appointed in 
the lead pastoral role to the church. 11,426,806 11,634,676 

Base compensation paid to/for all Associate Pastor(s) and other pastoral staff assigned or 
appointed to the church. Include deacons and other clergy in this role. 1,537,437 1,443,632 

Base compensation paid to/for any Deacons not included in 41a or 41b. 126,699  

Housing benefits paid to/for Lead Pastor or person in lead pastoral role as described in 41a. 3,048,809 
 

Housing benefits paid to/for all Associate Pastor(s) and other pastoral staff assigned or 
appointed to the church. Include deacons and other clergy in this role. 689,835 

 

Housing benefits paid to/for any Deacons not included in 41a or 41b. 63,396  

TOTAL HOUSING BENEFITS PAID for All Pastors and pastoral staff 3,802,040 3,760,076 
Total amount paid to/for all persons included in Lines 41a-41c for accountable 
reimbursements 1,340,346 1,368,553 

Total amount paid to/for all persons included in Lines 41a-41c for any other cash 
allowances (non-accountable) 97,194 148,992 

Total amount paid in salary and benefits for all other church staff and diaconal ministers. 
(Calculated differently than 2016 figures) 22,316,563 21,559,376 

Total amount spent for local church program expenses 3,592,581 3,191,068 
Total amount spent on all other current operating expenses, such as office expense, prop 12,037,277 12,053,938 
Amount paid for property insurance premium 5,035,289 5,044,277 
Total amount spent for other local church operating expenses 17,072,566 17,106,393 

 
Total amount paid for principal and interest on indebtedness, loans, mortgages, etc. 5,643,173 10,199,039 
Total amount paid on capital expenditures for building, improvements, and major 
equipment purchases 10,279,915 9,589,397 

TOTAL AMOUNT PAID BY THE LOCAL CHURCH ON ALL EXPENDITURES 112,042,180  
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TABLE III 
Number of giving units 35,540 37,758 

RECEIVED FOR ANNUAL BUDGET/SPENDING PLAN 
  

Amount received through pledges 44,525,580 45,452,797 
Amount received from non-pledging, but identified givers 31,070,239 30,550,848 
Amount received from unidentified givers 2,718,582 2,682,501 
Amount received from interest and dividends and/or transferred from liquid assets 951,865 663,068 
Amount received from Sale of Church Assets 140,395 33,995 
Amount received through building use fees, contributions, and rentals 2,072,433 2,065,927 
Amount received through fundraisers and other sources 8,741,648 7,220,067 
Total income for annual budget/spending plan 90,220,742 88,669,203 

RECEIVED FOR CAPITAL CAMPAIGNS/OTHER PROJECTS 
  

Capital campaigns 3,727,679 4,386,244 
Memorials, endowments, and bequests 2,641,608 3,463,825 
Funds from other sources and projects, including sale of buildings 5,584,796 4,801,640 
Amount received for Special Sundays, General Advance Specials, World Service 
Specials, Conference Advance Specials and other forms of directed benevolent 
(charitable) giving 

 
1,720,181 

 
2,028,424 

Total income for designated causes including capital campaign and other special projects 13,674,264 14,680,133 

 
RECEIVED FROM CONNECTIONAL CHURCH STRUCTURES/OTHER 

  

OTHER INSITUTIONAL SOURCES OUTSIDE LOCAL CHURCH   

Equitable Compensation Funds received by Church or Pastor 5,190 110,538 
Advance Special, apportioned, and connectional funds received by church 186,711 105,027 
Other grants and financial support from institutional sources 585,297 281,221 
Total income from connectional and other institutional sources outside the local church 777,198 496,786 

TOTAL AMOUNT RECEIVED BY THE LOCAL CHURCH 104,672,204 103,846,122 
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CONFERENCE BOARD OF PENSIONS AND HEALTH BENEFITS (CBOPHB) 
 
REPORT I 

 
I. CONFERENCE APPORTIONMENT 

We recommend that $200,000 be apportioned to the charges of the Louisiana Annual Conference in 2019. 
 

We remind churches that payments made to the pension apportionment shall be exactly proportional to the amount 
paid on the clergy salary or salaries of a given charge. See Paragraph 622, The Book of Discipline. 

 
II.   PRE-1982 BENEFITS 

We recommend: 
A.   That the funded annuity rate for 2019 (“Past Service Rate”) for years of service prior to January 1, 1982 be 

set as has been Conference policy at 1% of the Conference Average Compensation (CAC) for 2019 ($745 
per year) and that this rate be reviewed annually.  The CAC is calculated annually by Wespath.  The CAC 
amount for 2019 is $74,492, which is more than the CAC for 2018 which was $72,776 (thus, there is a Past 
Service Rate increase recommended from the 2018 rate since the CAC increased). 

B.   That the benefits to surviving spouses of clergy be set at 75% of the annuity rate. 
 

III. CLERGY RETIREMENT SECURITY PLAN (CRSP) FOR CLERGY AT LEAST HALF (1/2) TIME & 
UMPIP FOR CLERGY SERVICE LESS THAN HALF (1/2) TIME 
We recommend: 
A. That Participants shall be all non-retired Clergy members of the Louisiana Annual Conference under 

Episcopal appointment to a charge or conference-controlled agency according to the schedule below. Thus, 
clergy included are full and provisional elders and deacons, associate members, other elders, other fellowship, 
and local pastors. 

B.   That Participants’ Pension Plan Compensation is the sum of: (1) cash salary (including tax deferred pension 
and savings or other tax deferred items) received from church-related sources; (2) utilities; and (3) housing 
allowance, or when a parsonage is provided, 25% of the Pension Plan Compensation as the approximate 
value of that parsonage. Further, effective January 1, 2018, moving expenses reimbursed to, or paid on 
behalf of, a clergy is considered taxable income. Any such amount must be included on the clergy’s 
W-2 Form as compensation. This information will also be reported to Wespath Investments and 
Benefits for purposes of determining each clergy’s Pension Plan Compensation and corresponding 
pension obligation on these amounts.  The Conference Benefits office will be providing the Districts 
with pertinent information regarding clergy moves this year.   

C.   That the following chart, based on the DAC or CAC, whichever is the lower, be used to determine part-time 
increment status of an appointment to a charge or conference-controlled agency as it relates to pension years 
of service and pension billing calculation. 

2018-Based on 60% of the DAC ($70,202) which is lower than the CAC 
$1 – 21,060 = ¼ Time Status UMPIP Only 
$21,061 – 31,590 = ½ Time Status CRSP 
$31,591 – 42,120 = ¾ Time Status CRSP 
$42,121 and above = Full Time Status   CRSP 
2019-Based on 60% of the DAC ($71,361) which is lower than the CAC 
$1 - 21,408 = ¼ Time Status UMPIP Only 
$21,409 – 32,114 = ½ Time Status CRSP 
$32,113 – 42,816 = ¾ Time Status CRSP 
$42,817 and above = Full Time Status CRSP 

D.   That clergy serving at least half (1/2 time) to a local church or conference-controlled agency, shall participate 
in Wespath’s CRSP plan; and the church’s contribution base be set as a percentage of pension plan 
compensation according to the following: 

Defined Benefit (DB)  10% of Pension Plan Compensation with a cap at 10% of DAC 
(Cap is $7,020.20 for 2018 and $7,136.10 for 2019) 

Defined Contribution (DC)  3% of Pension Plan Compensation.* 
*As per General Conference 2012, 2% of the plan comp is deposited automatically into the clergy’s personal DC account, and the final 
1% of plan comp is deposited into the clergy’s personal DC account if the clergy also contributes at least a matching 1% of pension 
plan compensation into his/her personal UMPIP account. The CBOPHB is continuing to recommend billing the normal 3% of pension 
plan compensation for DC, regardless of whether the clergy participates in the matching UMPIP contributions or not. Any excess 
receipts resulting from this billing would be used to cover annual billing arrearages for which the Conference is responsible and other 
unfunded administrative expenses of the CBOPHB. 
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E.   That clergy serving less than half (1/2 time) to a local church or conference-controlled agency, shall 
participate in Wespath’s La. Conference-Sponsored UMPIP plan; and the church’s contribution base be set 
as a percentage of plan compensation according to the following: 

UMPIP:      10% of Pension Plan Compensation 
F.   That contributions for each participant shall be paid directly by the paying unit to the Louisiana Annual 

Conference, 527 North Blvd., Baton Rouge, LA 70802–5720, no later than the 25th of each month. 
G.   That churches are to contribute any clergy elected 1% matching personal contributions deducted from his/her 

paycheck and any additional personal UMPIP funds withheld from clergy compensation directly to Wespath, 
P.O. Box 4609, Chicago, IL 60680-4609. Clergy wanting to contribute personal funds to his/her UMPIP 
account, must contact the Conference office for a “Contribution Election” form. Clergy shall have his/her 
employer make direct deposit into a pre-tax, after-tax, or Roth contribution, in accordance with federal 
government regulations. Further information concerning the United Methodist Personal Investment Plan 
may be obtained from the Wespath, 1901 Chestnut Drive, Glenview, IL 60025-1604 (1-800-851-2201). This 
paragraph applies ONLY to the clergy’s personal UMPIP contributions and does not apply to the Church 
UMPIP which is in item IV.E above. 

 
LOUISIANA CONFERENCE LOCAL CHURCH CLERGY RETIREMENT SECURITY PLAN 

AND CONFERENCE-SPONSORED UMPIP PLAN PENSIONS RESOLUTION FORM 
[This document shall be a part of stated business of every Charge Conference to be read and executed in the presence 
of the other members of the Charge Conference.] 
WHEREAS, the Louisiana Conference voted in 2006 to participate in the Clergy Retirement Security Plan of the United 
Methodist Church that took effect 1/1/07, and, 
WHEREAS, Participants shall be all Clergy serving under Episcopal appointment to a Louisiana Conference charge or 
Louisiana Conference-controlled agency of the Louisiana Annual Conference including Full and Provisional Elders and 
Deacons, Associate Members, Local Pastors, Other Elders and Other Fellowship and, 
WHEREAS, the General Conference Legislation of 2012, no longer requires participants that serve less than full time 
appointments to participate in the CRSP plan, effective 1/1/14, and; 
WHEREAS, the General Conference Legislation of 2012, no longer provides the CRSP plan for participants serving less than 
half (1/2) time, effective 1/1/14, and; 
WHEREAS, the Louisiana Conference voted in 2013, effective 1/1/14, for participants serving at least half (1/2) time under 
Episcopal appointment to a charge or a Louisiana Conference-controlled agency including Full and Provisional Elders and 
Deacons, Associate Members, Local Pastors, Other Elders and Other Fellowship shall participate in Wespath’s Clergy 
Retirement Security Plan (CRSP) plan, and; 
WHEREAS, the Louisiana Conference voted in 2013, effective 1/1/14, for participants serving less than half (1/2) time under 
Episcopal appointment to a Louisiana Conference charge or Louisiana Conference-controlled agency including Full and 
Provisional Elders and Deacons, Associate Members, Local Pastors, Other Elders and Other Fellowship shall participate in 
Wespath’s La. Conference-Sponsored United Methodist Personal Investment Plan (UMPIP), and; 
WHEREAS, “pension benefits” have been legally determined to be “deferred compensation.” 
IT IS HEREBY RESOLVED that the United Methodist Church does hereby accept full ethical, 

moral and legal responsibility for the payment in full of monthly billed pension premiums for the pastor(s) assigned to said 
church, and, 
IT IS FURTHER HEREBY RESOLVED that the 
billed pension premiums in a timely manner, and, 
IT IS FURTHER RESOLVED that the 

United Methodist Church will pay the monthly 
 
United Methodist Church understands that failure to 

pay the monthly billed pension premiums in full will be taken into consideration relative to whether the congregation is 
financially able to support a pastor(s) in the future. 
Church Lay Leader: 
Church Council Chair:                                                                                                                             
Finance Chair:                                                                                                                                             
Staff Parish Chair:                                                                                                                                     
Pastor(s) (If more than one pastor, all must sign)                                                                                          
District Superintendent:                                                                                                                            
Date of Charge Conference at which this document was executed:                                                      
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IV. THE COMPREHENSIVE PROTECTION PLAN (CPP) 
We recommend: 
A.   That participants shall be all provisional and full connection elders and deacons, associate members, and full- 

time local pastors under Episcopal appointment and all Other Fellowship and Other Elders who are not 
covered by their denominational plans, who have a pension plan compensation which grants a status of ¾ 
time according to the schedule set forth in III.C above.   (Note: Due to this change from full-time to ¾ time 
status for eligibility, there is no need for special circumstance elections for ¾ time people, which has been a 
recommendation in the past, but has been eliminated by Wespath.) 

B.   That the salary paying unit contributes, on behalf of each participant, an amount equal to 3% of the Plan 
Compensation as defined in III.B up to a maximum of 200% of the DAC. Remittances shall be made directly 
to the Louisiana Annual Conference in conjunction with CRSP payments.  Any monies collected that may 
be refunded by Wespath during 2018 and 2019 to the Louisiana Annual Conference, shall be deposited in 
the Active Health Reserve Account. 

 

The following information generally describes the benefit amounts payable under the Comprehensive 
Protection Plan (CPP) to eligible participants and their beneficiaries. For more information about CPP, see the 
CPP Summary Plan Description (SPD) available at  http://www.wespath.org/assets/1/7/3097.pdf. Although all 
efforts have been made to ensure the accuracy of this document, in the event of a discrepancy between this 
document and the SPD or CPP plan document, the SPD and plan document will always govern. 
 
Active Participant Death Benefits—payable upon the death of an eligible active CPP participant in 2018 
• Participant: $50,000, payable in 12 monthly installments or one lump sum 
• Spouse of active participant: 20% of DAC in the year of death ($14,040.40 if death occurs in 2018) 
• Surviving spouse of active participant: 15% of DAC in the year of death ($10,530.30 if death occurs in 

2018) 
• Child of active participant: 10% of DAC in the year of death ($7,020.20 if death occurs in 2018) 
• Annual surviving spouse annuity benefit of $14,040.40, less the annuity payable from CRSP and other 

Church- related sources 
• Annual surviving child benefit of 10% of DAC ($7,020.20 in 2018) payable in 12 monthly installments1 
• Annual surviving child educational benefit up to up to 20% of DAC ($14,040.40 in 2018) payable in 

installments as provided in the documents of the CPP program2 
 

Retired Participant Death Benefit 3 
 

 
Plan Provision 

Clergy Who Retire 

Before January 1, 20134 

Clergy Who Retire 

January 1, 2013 or Later5 

Death of retired participant 30% of DAC in the year of death 
(for 2018: $21,060.60) 

$20,400 

Death of retiree’s spouse 20% of DAC in the year of death 
(for 2018: $14,040.40) 

$15,300 

Death of retiree’s surviving spouse 15% of DAC in the year of death 
(for 2018: $10,530.30) 

$10,200 

Death of retiree’s child6 10% of DAC in the year of death 
(for 2018, $7,020.20) 

$8,160 

Annual surviving child benefit 
Payable in 12 monthly installments1 

10% of DAC 
(for 2018: $7,020.20) 

10% of DAC 
(for 2018: $7,020.20) 

Annual surviving child educational benefit 

Payable in installments2 
20% of DAC 
(for 2018: $14,040.40) 

20% of DAC 
(for 2018: $14,040.40) 

1 Ages 17 and younger. Benefits are paid through the month in which the child attains age 18. 
2 Ages 18 through 24 and attending school full-time. Half of the annual benefit may be paid if the child is attending a secondary school or post- 
secondary school. The remaining half may be paid if the child is attending a post-secondary school. If the child enters a post-secondary institution 
of higher learning prior to age 18, the post-secondary educational benefit may become effective at that time.   Additional requirements are set 
forth in the CPP plan document. 
3 To be eligible for death benefits in retirement, a clergyperson must have been covered in CPP for a requisite number of years, e.g., 10 of the 
last 13 years or at least 25 years in CPP, all as set forth in the Plan Document. 
4 Benefit available at this level for eligible retirees who retired before January 1, 2013, regardless of date of death. 
5 Benefit available at this level for eligible retirees who retired on or after January 1, 2013, regardless of date of death. 
6 Age 18 and younger, age 19 and older if dependent upon the participant or upon surviving spouse of the participant due to behavioral or 
physical condition that existed prior to age 19, or age 24 and younger and receiving surviving child benefit. 
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Disability Benefits 
The disability benefit equals 70% of plan compensation for the plan year in which the first payment is effective, with plan compensation 
capped at 200% of the DAC. The disability benefit is reduced by any disability benefits payable 
(or that would have been payable if the clergy person had not opted out of Social Security) under the Social Security Act; other 
reductions may apply in accordance with the terms of the SPD and Plan Document, as determined by Wespath. 

 
Eligible participants receiving CPP disability benefits may also receive retirement plan contributions to either CRSP or the United 
Methodist Personal Investment Plan (UMPIP) under the terms of the CPP plan as set forth in the SPD and Plan Documents of CPP, 
CRSP and UMPIP. 

 
V.   OPTIONAL UMLIFE PLAN 

Wespath adopted the Optional UMLife Insurance Plan on January 1, 2009. This plan is available to all  
full –time clergy under Episcopal appointment and who are enrolled in the CPP benefit program, as an optional life insurance plan at 
the cost to the clergy participant. This plan allows the participant to purchase additional life insurance coverage, a spousal death 
benefit and/or a child death benefit. This plan is sponsored by Wespath and insured by Unum Life Insurance Company. For 
eligibility requirements, please contact the Conference Benefits Administrator at (225) 346-1646. For plan document information, 
please contact Wespath at (800) 851-2201 or http://www.Wespath.org. 

 
VI. LTD AND LIFE INSURANCE PLAN 

We recommend that: 
A.   There shall be a Long-Term Disability and Death Benefit for eligible active part-time local pastors, Other Elders and Other 

Fellowship who are serving ½ (one-half) time under Episcopal appointment to a local charge or other conference controlled 
agency and who are not eligible for the CPP plan set forth above. This plan is insured by Unum Life Insurance Company. 
1. The LTD plan provides long-term disability income protection benefits at 60% of plan compensation after a 90-day 

elimination period. 
2. The LTD Plan provides a $25,000 death benefit. 
3. The Optional Life Insurance Plan allows the participant to purchase additional life insurance coverage, a spousal death 

benefit plan and/or a child death benefit plan. 
Any conflicts between what is written here and what is in the SPD or plan document or adoption agreement, shall be resolved 
in favor of the SPD, plan document and adoption agreement. 

B.   Beginning January 1, 2017, the salary paying unit for the clergy person shall be billed and is responsible     for 2% of 
the Pension Plan Compensation for this coverage. 

 
For eligibility requirements, please contact the Conference Benefits Administrator at (225) 346-1646. For plan document 
information, please contact Wespath at (800) 851-2201 or  wwwWespath.org. 

 
VII. PENSION BENEFITS - ARREARAGES 
 

As noted in the above Pension Resolution, if a participant’s pension billings are being funded by his/her employer/church, and those 
payments become three (3) months in arrears, then the Bishop and the Cabinet will take into consideration whether the congregation 
is financially able to support a pastor with benefits. Also, at any time the church is three (3) months in arrears, the church/employer 
will be put on automatic draft for payment of benefits, and must stay on such automatic draft for one year. 
 
Due to the fiduciary responsibility for all benefit fund designations, the CBOPHB recommends that timely payment by local churches 
of pension benefits billings for their pastors be key performance indicators of a vital congregation and effective pastoral leadership. 
Therefore, the CBOPHB urges the Bishop and the Cabinet to continually assess local churches/pastoral appointments and designated 
them as either a vital and growing congregation or a missional or transformational endeavor. If a congregation is officially designated 
a missional or transformational endeavor, then missional or transformational funding sources other than assets designated for 
benefits obligations should be established. 
 

For further information concerning pension benefits and payments contact the Conference Office of Administrative Services at (225) 
346-1646. 

REPORT II 
 

I. MEDICAL AND HEALTH CARE PROGRAMS 
A.   The Conference Board of Pensions and Health Benefits is authorized to act for the Louisiana Conference to provide 

comprehensive major medical expenses, dental care and vision benefits group insurance for the clergy, surviving spouses, 
dependents and eligible full time or required to be covered by law lay employees of the Annual Conference as defined by the 
plan. 
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B.   Between sessions of the Annual Conference, the Conference Board of Pensions and Health Benefits may increase premiums 
charged in its discretion.  Between sessions of the Annual Conference, the Conference Board of Pensions and Health Benefits 
may make changes in the program or the carrier with approval of the Council on Finance and Administration and the Cabinet. 

C.   As previously reported, the plan and future of the medical and health care programs is being reviewed considering the 
Affordable Care Act, the state of the economy and health care costs.  A Task Force was formed and does not have a 
recommendation for changes at this Annual Conference considering the extension of the effective date of certain taxes under 
the Affordable Care Act, uncertainty regarding the Affordable Care Act, and legislation regarding certain alternative means 
of funding plans that is pending in Congress.  

D.   Enrollment must be accomplished within 30 days following the effective date of clergy appointments or the hiring of lay 
employees. After that time, a participant would be eligible to enroll if a Special Enrollment Provision were met. Such provisions 
would be either a loss of coverage, or if there is a new dependent because of marriage, birth, adoption or placement for adoption. 
Enrollment under either of these provisions should be requested within 30 days of the loss of coverage, marriage, birth, adoption 
or placement for adoption. Dependent children are covered to age 26 as required per the Affordable Care Act. Dependent 
children may be covered beyond this date in certain limited disability situations. See plan document for more details. 

E.   There will be an open-enrollment period for eligible participants on the Active plan for one month in the fall each year with an 
effective date of January 1 of the following year. 

F.   All churches receiving a full-time appointment are required to pay the insurance premium at the rate set for Active Clergy, 
whether the clergy person participants in the insurance plan or not. 

G.   It is required that participants serving full-time appointments beyond the age of 65 retain the Conference’s active health 
insurance regular coverage as primary carrier.  Such participant shall not sign up for Medicare A, B, or D.  Contact the 
Conference Office of Administrative Ministries for more information. 

 
II.   LOUISIANA CONFERENCE SELF-FUNDED HEALTH PLAN FOR ACTIVE PARTICIPANTS 

Our self-funded group health plan is a comprehensive major medical program for participants who meet the requirements to be 
enrolled in the plan. The Plan Booklet with terms of eligibility and a Schedule of Benefits may be found on the Conference Website 
(www.la-umc.org.) The Schedule of Medical Benefits contains a Preferred Provider Organization (PPO) – BlueCross and 
BlueShield of Louisiana’s Preferred Care PPO. BlueCross BlueShield provides the program for nationwide coverage outside of 
Louisiana. For further information regarding benefits and claims, first contact Customer Service at the number on your card, and, 
if not satisfied, contact the Conference Office of Administrative Ministries at (225) 346-1646. 

 
III. MEDICARE SUPPLEMENT: 

There is currently a Medicare Supplement plan offered by the Conference Board of Pensions and Health Benefits for some retirees 
who have reached the age of 65 and their spouses who were covered at the time of retirement. There are restrictions on who is 
eligible to participate. If coverage under the supplement is waived at time of retirement or later, one cannot re-enter the program.  
Retired persons over 65 must be enrolled in Medicare/Medicaid (as applicable) to participate. When a participant retires after the 
age of 65, he/she must re- enroll with Medicare A&B for Medicare to begin paying claims as the primary insurance.   Participants 
should not enroll in Medicare Part D.  For further information regarding benefits and claims, please contact the Conference Office 
of Administrative Ministries at (225) 346-1646.  Note – retiree’s under the age of 65 and spouses of retirees under the age of 
65 may be eligible to be continued on the active plan if they will be eligible for Medicare at age 65.  Contact the Conference Office 
of Administrative Ministries at (225) 346-1646 for more information. 

 
IV. CURRENT PREMIUMS (AS OF JANUARY 1, 2018) 

A. Active Plan Medical, Pharmaceutical, Vision and Dental Benefits: 
Classification                                                           Annually            Monthly 
Blended Rate for Appointed Clergy                         $ 15,220              $ 1,268.33 
Participant – single coverage                                    $   9,324              $    777.00 
Participant – and spouse                                           $ 18,648              $ 1,554.00 
Participant – family coverage                                   $ 18,840              $ 1,570.00 
Surviving Spouse (under 65) – single                       $ 9,324              $    777.00 
Surviving Spouse (under 65) – family                     $ 18,840              $ 1,570.00 
Payment of Premium 
1. For clergy, premiums will be billed by the Conference to the lead church on the charge. 
2. The Conference Board of Pensions and Health Benefits will pay for up to five years (60 months) ½ of the Medical and 

Health Care Insurance premium for a surviving spouse under age 65 and dependents unless covered by another plan or 
serving as a clergy under a full-time appointment, charge or Conference controlled agency. 

3. Remittances shall be sent by the 25th of each month, to the Conference Office of Financial Affairs, 527 
North Boulevard, Baton Rouge, LA 70802. Checks should be made payable to Louisiana Annual Conference. 

4. If benefits are being received from Wespath, then Wespath is authorized to withhold from benefit and/or annuity checks the 
monthly premium and recipients are required to execute any documents necessary for this to occur; failure to execute 
documents when requested will result in the termination of insurance coverage.  A person having coverage in the active 
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plan who does not receive benefits from Wespath, shall execute documents allowing for automatic deduction from their 
bank account of their premium amount each month. 

B.   Medicare Supplement and Prescription Drug Plan: 
Classification                                                               Annually            Monthly 
Retiree                                                                          $3,420                 $285 
Retiree and Spouse                                                       $6,840                 $570 
Surviving Spouse (over 65)                                          $3,420                 $285 
Payment of Premium 
1. Wespath is authorized to withhold from annuity checks the monthly premium for those enrolled in this program. This is 

the preferred method of payment and is the required method for anyone retiring on or after July 1, 2016.  The Conference 
Board of Pensions and Health Benefits will pay the fee for this service. 

2. Payments which are not withheld from the annuity check of Wespath shall be deducted from a bank account of the 
insured by an automatic withdrawal. 

 
V.   CANCELLATION OF BENEFITS 

A.   If a participant is billed directly and personally remits payment for the health plan premium and the payments become three (3) 
months in arrears, his/her coverage will be discontinued. If a participant’s health insurance premiums are being funded by 
his/her employer/church, and those payments become three (3) months in arrears, then the Cabinet and Bishop will take into 
consideration that the church/employer cannot support a full-time clergyperson/staff and consider reducing the charge to a part 
time appointment. 

 
As noted in the above Pension Resolution, if a participant’s pension billings are being funded by his/her employer/church, and those 
payments become three (3) months in arrears, then the Bishop and the Cabinet will take into consideration whether the congregation 
is financially able to support a pastor with benefits. Also, at any time the church is three (3) months in arrears, the church/employer 
will be put on automatic draft for payment of benefits, and must stay on such automatic draft for one year. 
 
Due to the fiduciary responsibility for all benefit fund designations, the CBOPHB recommends that timely payment by local churches 
of pension benefits billings for their pastors be key performance indicators of a vital congregation and effective pastoral leadership. 
Therefore, the CBOPHB urges the Bishop and the Cabinet to continually assess local churches/pastoral appointments and designated 
them as either a vital and growing congregation or a missional or transformational endeavor. If a congregation is officially designated 
a missional or transformational endeavor, then missional or transformational funding sources other than assets designated for benefits 
obligations should be established. 
B.   If a participant’s health coverage has been discontinued for non-payment of premium, reinstatement will not be permitted for 

one full year and will only be permitted if they meet all the requirements for coverage eligibility. Payment of the amount 
in arrears plus one month payment in advance must be remitted before reinstatement. The person must also meet all eligibility 
requirements to be reinstated. 

C.   Active Participants previously covered under this Plan whose coverage ceases due to lay-off, termination of employment, and 
who is re-hired and becomes an eligible Employee shall become eligible for coverage again for Employee and any previously 
covered eligible Dependents, subject to all plan provisions required of a new Employee. 

 
VI. REPORTING CLAIMS 

Claims must be filed within one year from the date of service to be considered eligible for payment. Information on where to file 
claims is on the insurance cards. 

 
LOUISIANA CONFERENCE HEALTH CARE BENEFITS RESOLUTION 

Originally Passed 10/16/04 at Annual Conference Special Session and Adopted Through This Report Again 
 

WHEREAS, ¶ 604.13 of The Book of Discipline, 2016 states, “The annual conference may choose to adopt a conference wide plan 
for compensation of pastors and such a plan shall provide the method for setting and funding the salaries, and/ or other compensation 
elements as specified in the plan, of the pastors appointed to the charges of the annual conference,” and; 
WHEREAS, health care benefits for clergy and their families are considered to be an essential element of clergy compensation, and; 
WHEREAS, the Louisiana Conference has established a health care plan to provide this essential element of clergy compensation, 
and; 
WHEREAS, support of the Louisiana Conference Health Plan is a fiduciary responsibility of a local church, and; 
WHEREAS, each church in the Louisiana Conference will be apportioned on an amount to be determined annually by the Annual 
Conference for the support of the Conference health plan, and; 
WHEREAS, the primary cost of the Conference health plan for full time clergy should be equitably shared by all churches that 
receive full time clergy appointments; 

 
NOW, THEREFORE, BE IT RESOLVED: 
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THAT in order to be eligible to receive a full-time appointment, a charge or Conference affiliated ministry, shall agree 
to support the Conference health plan by fully funding one composite health care premium for each full-time clergy appointment, 
and; 
BE IT FURTHER RESOLVED THAT in multiple church charges the cost of the composite premium shall be proportionally 
divided among the churches on the charge, and; 
BE IT FURTHER RESOLVED THAT failure to fully fund the health care premium shall be taken into consideration relative to whether 
or not a charge/Conference Affiliated Ministry is financially able to support the full-time pastor(s) in the future. 

 
 

REPORT III 
I.    GRANTS 

A.  Recommend that grants for dependents be continued for July 1, 2018 – June 30, 2019 to: 
1. Beulah Irving and it be set at 10% of the DAC rate for both July 1, 2018 – December 31, 2018, and 

January 1, 2019 – June 30, 2019 
2. Larry Leon Scott and it be set at 10% of the DAC rate for both July 1, 2018 – December 31, 2018, and 

January 1, 2019 – June 30, 2019 
B.  Recommend that a special grant be paid July 1, 2018 – June 30, 2019 from Conference pension funds to: 

1. Mrs. Jewell B. Bonds in an amount equal to 75% of the 1968 annuity rate for the service of Rev. John 
C. Bonds, Sr., covering the period June 2, 1961 – June 6, 1968. 

2. Mrs. Patsy R. Garrett in an amount equal to 75% of twelve (12) years of annuity credit at the 1967 rate. 
 

II.   YEARS OF SERVICE OR STATUS CORRECTIONS 
Rev. Tim Smith: 

-to reflect his one (1) year of service from 6/1/1990 to 5/31/1991 as Associate Pastor at Rayne Memorial 
UMC in La Annual Conference Journal Report. 
 

III. RESOLUTIONS RELATING TO RENTAL/HOUSING ALLOWANCES FOR RETIRED, DISABLED, OR FORMER 
CLERGYPERSONS OF THE LOUISIANA ANNUAL CONFERENCE 
THE LOUISIANA ANNUAL CONFERENCE (THE “CONFERENCE”) ADOPTS THE FOLLOWING: 

 
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which this Conference is a 
part, has in the past functioned and continues to function through ministers of the gospel (within the meaning of Internal Revenue 
Code section 107) who were or are duly ordained, commissioned, or licensed ministers of the Church and Conference 
WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons with a parsonage or a 
rental/housing allowance as part of their gross compensation; 
WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons are considered to be 
deferred compensation and are paid to active, retired, terminated, and disabled Clergypersons in consideration of previous active 
service; and 
WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as an appropriate organization to 
designate a rental/housing allowance for Clergypersons who are or were members of this 
Conference and are eligible to receive such deferred compensation; 
 
NOW, THEREFORE, BE IT RESOLVED: 
THAT an amount equal to 100% of the pension, severance, or disability payments received from plans authorized under The Book 
of Discipline of The United Methodist Church (the “Discipline”), which includes all such payments from Wespath, during the 
period January 1 through December 31, 2018 by each active, retired, terminated, or disabled Clergyperson who is or was a member 
of the Conference, or its predecessors, be and hereby is designated as a rental/housing allowance for each such Clergyperson; and 
THAT the pension, severance, or disability payments to which this rental/housing allowance designation applies will be any 
pension, severance, or disability payments from plans, annuities, or funds authorized under the Discipline, including such 
payments from Wespath and from a commercial annuity company that provides an annuity arising from benefits accrued under a 
Wespath plan, annuity, or fund authorized under the Discipline, that result from any service a Clergyperson rendered to this 
Conference or that an active, a retired, a terminated, or a disabled Clergyperson of this Conference rendered to any local church, 
annual conference of the Church, general agency of the Church, other institution of the Church, former denomination that is now 
a part of the Church, or any other employer that employed the Clergyperson to perform services related to the ministry of the 
Church, or its predecessors, and that elected to make contributions to, or accrue a benefit under, such a plan, annuity, or fund for 
such an active, a retired, a terminated, or a disabled Clergyperson’s pension, severance, or disability plan benefit as part of his or 
her gross compensation. 
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NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for federal (and, in 
most cases, state) income tax purposes is limited under Internal Revenue Code section 107(2), and regulations thereunder, to the 
least of:  (a) the amount of the rental/housing allowance designated by the Clergyperson’s employer or other appropriate body 
of the Church (such as this Conference in the foregoing resolutions) for such year; (b) the amount actually expended by the 
Clergyperson to rent or provide a home in such year; or (c) the fair rental value of the home, including furnishings and 
appurtenances (such as a garage), plus the cost of utilities in such year.  Each clergyperson or former clergyperson is urged to 
consult with his or her own tax advisor to determine what deferred compensation is eligible to be claimed as a housing allowance 
exclusion. 

 
IV. INVESTMENTS 

The Conference Board of Pensions and Health Benefits recommends the investment of funds under the control of the Conference 
Board of Pensions and Health Benefits by the Conference Board of Pensions and Health Benefits Investment Committee in 
consultation with the Investment Committee of The United Methodist Foundation of Louisiana. 

 
V.   OTHER MATTERS 

A. The benefits listed in this report relating to Pre-1982, CRSP, CPP, UMPIP and LTD and Life Insurance Plans are a summary of the 
programs in which this Conference participates through Wespath. All claims are subject to the detailed programs and 
interpretations of Wespath.  The benefits listed in this report relating to health insurance are a summary of the programs of this 
conference. All claims are subject to the terms of the plan document. 

B. The Conference Board of Pension and Health Benefits provides a move benefit for full elders, provisional elders, associate 
members and full-time local pastors presently under appointment who are retiring.  This is a one-time benefit and must be used 
within one year of the date of retirement. The maximum amount of the benefit is $6,000.  In the event a clergy couple retires, 
there is only one $6,000 benefit unless the clergy couple is living in two different homes/parsonages in two different cities in 
their last appointments.  If one member of a clergy couple retires and the other clergy couple member will continue in active 
status, a benefit is only due if the clergy retiring has been living in a separate home/parsonage in a separate city from the clergy 
spouse not retiring. The following items may be reimbursed under this benefit: supplies (boxes, tape, packing material); rental 
of truck, dolly, blankets, and fees paid to non-related packers OR the costs of the moving company; one month’s rental of a pod 
or storage unit not to exceed 10 ft. x 20 ft.; gas purchased for a rental moving truck, if utilized; one night stay on the road and 
one meal on the road for family members moving with the retiree from the last appointment location to the retirement location; 
and mileage at the IRS moving rate between the present appointment location and the retired location for one vehicle (18 cents 
per mile in 2018).  Itemized receipts must be provided to support all expenses.  There is a form used to request this benefit and 
receipts for all expenses must be attached to the form to be reimbursed. Effective January 1, 2018, Congress enacted 
legislation requiring that all such reimbursements be considered taxable income by the recipient of the benefit. A Form 
1099 will be issued to each retired clergy receiving the reimbursement of moving expenses. 

C. The Conference Board of Pensions and Health Benefits provides a moving expense benefit for the surviving annuitant(s) of an 
active clergy who dies while under appointment in a full connection, associate, provisional or a full-time local pastor relationship. 
This benefit is for the same amount and under the same conditions as the benefit outlined above for retiring pastors. Effective 
January 1, 2018, the IRS has determined that receipt of these types of benefits is considered taxable income to the 
recipient.  

D. The Conference Board of Pensions and Health Benefits is pleased to provide housing on the Centenary Campus for those 
years that the session of the Louisiana Annual Conference will be held at Centenary College in Shreveport, Louisiana for un-
appointed Louisiana Conference clergy member retirees and their spouses or surviving spouses who wish to attend Annual 
Conference session. The Board is not responsible for any other housing arrangement(s). Meals will also be provided by the 
Board in the Centenary Cafeteria. Retired clergy under appointment do not receive this benefit but shall have their expenses 
paid by the church they are serving. 

E.  Retirees who are concerned about late pension checks should not contact Wespath before the 10th of the month at 1-800-851-
2201. 

F.  Information about personal pension accounts may be obtained by calling Wespath at 1-800-851-2201 or going on line and 
setting up a personal account through Wespath/Benefits Access at 
https://www.benefitsaccess.org/login.aspx. 

G.  One copy per year of the Louisiana Conference Journal will be provided to all un-appointed Louisiana Conference clergy 
member retirees and surviving spouses by the Conference Board of Pensions and Health Benefits if they have requested such a 
copy by the deadlines set forth when ordering information is provided. 

 
REPORT IV 

 
I.   VACATION POLICY 

This Vacation Policy for Clergy is to standardize clergy vacations across the Conference. The policy is for clergy appointed within 
the bounds of the Louisiana Conference. 
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(1) 

CONFERENCE 
RELATIONSHIP 
Full-Time Local Pastors in process, 
Attending the four-week Course of Study 

TIME OF 
SERVICE 

VACATION 
TIME 

 
2 weeks paid 

 

(2) 
 

Full-Time Clergy (Full Members, 
Provisional Members, Assoc. Members, 
Full Connection Deacons, FTLP) 

 

5 years or less 
 

2 weeks paid 

  

Part-time Local Pastors   

1 week including 
1 Sunday paid 

 

(3) 
 

Full-Time Clergy (Full Members, 
Provisional Members, Assoc. Members, 
Full Connection Deacons, FTLP) 

 

5 years + 1 day 
through completion 
of 9 yrs. of service 

 

3 weeks paid 

  

Part-time Local Pastors   

2 weeks including 
2 Sundays paid 

 

(4) 
 

Full-Time Clergy (Full Members, 
Provisional Members, Assoc. Members, 
Full Connection Deacons, FTLP) 

 

10 years or 
more of service 

 

4 weeks paid 

  

Part-time Local Pastors   

3 weeks including 
3 Sundays paid 

 

NOTE:  Years of service refer to years of service in an Annual Conference(s) of the United Methodist Church, not years of service 
in the local church to which the clergy is appointed. These years of service include years under appointment to Seminary or beyond 
the local church. 
Time used for Continuing Education, as defined by The Book of Discipline of the United Methodist Church and according to the 
rules set by the Conference Board of Ordained Ministry, shall not be considered as vacation time or used in lieu of vacation time. 
Vacation time is on a conference year basis. Vacation time not used in one year cannot be carried over into the next year. 

 
II. DAYS OFF POLICY: 

A.   The Annual Conference’s policy is that each local church’s Pastor-Parish Relations Committee establish a days’ off policy 
with the pastor(s) of the charge. The minimum standard for days off is as follows:  2 days per week and 2 nights per week. 
Additional time should be set aside each week for prayer and study for the pastor’s use. 

B.   If an honorarium is given to a guest pastor while the appointed pastor is on vacation, it shall be paid by the local church and 
not from that pastor’s compensation. 

C.  Churches should encourage their pastor(s) to participate in physical exercise programs, good nutrition programs, and to get 
regular checkups with their doctors. 

D.   This policy is to be printed each year in the Journal of the Louisiana Annual Conference. The Cabinet of the Louisiana Annual 
Conference will send a copy of this policy to the Chairperson of the Pastor-Parish Relations Committee in each District. 

 
III. BEREAVEMENT LEAVE POLICY 

A.   All active clergy in any relationship – PTLP, FTLP, AM, PE, PD, Full Connection, or retired clergy if serving an appointment to 
a charge or conference controlled agency – shall be offered at least 30 days for bereavement leave (BL) for the death of a 
spouse or child. The District Superintendent shall initiate this process by informing the bereaved clergy of the availability 
of bereavement leave. 

B.   Bereavement leave will be in addition to vacation time, continuing education time and days off. The local church or conference 
agency to which the clergy is appointed shall continue to provide salary and housing, as well as pension and insurance 
payments during the bereavement leave. The clergy will have ninety (90) days, beginning the day after the memorial/funeral 
service, in which to begin the bereavement leave. Details - pulpit supply, covering hospitals, etc. - will be worked out in 
conjunction with the District Superintendent and S/PPR chair. The clergy may use the bereavement leave in one block or some 
smaller blocks of time as he/she wishes, but must complete it within six months of the funeral/memorial service. 

C.   In many cases the congregation will have its own resources to secure appropriate pastoral leadership during the bereavement 
leave, but if the District Superintendent and S/PPR determine that financial assistance is needed to provide a supply pastor, 
the Annual Conference Board of Pensions and Health Benefits will provide a maximum of $400 per week depending on whether 
the appointment is part or full time, and the responsibilities expected of the supply pastor. The Conference office will 

37



 

disburse any funds from the Conference Board of Pensions and Health Benefits to the supply pastor. Counseling is available 
at no cost to all clergy by a confidential request to the Director of Care and Nurturing of the Louisiana Conference Board of 
Ordained Ministry. 

 
REPORT V 

 
For the financial assets and activities of the Board of Pensions and Health Benefits, the f i n a l  audit report for December 31, 
2017, performed by Bourgeois Bennett, LLC, is included in this Pre-Conference Report following Report VI. 
 

 
REPORT VI 

 
LOUISIANA ANNUAL CONFERENCE FUNDING PLAN FOR SUPPLEMENT ONE TO THE CLERGY RETIREMENT 
SECURITY PLAN AND PRE82 PLAN 

 
The 2018 Past Service Rate (PSR) for the Louisiana Annual Conference is $728 or 1% of the 2018 Conference 
Average Compensation (CAC). 

 
Wespath has determined that as of January 1, 2016, the portion of the Pre-82 plan liability attributable to the Louisiana Annual 
Conference is $29,564,123 with a 2.5% PSR increase assumption, based on a 2018 PSR of $728. Plan funds were valued at 
$33,895,161 which gives Louisiana a funded status of $4,331,038 on January 1, 2016 and a funded status projection as of January 1, 
2017, of $4,007,228 with the recommendations below regarding PSR and the redirection of surplus to payment of DB. 

 
The funding plan to be submitted is that with the above actuarial analysis from Wespath and the recommendations below regarding 
the PSR, the Louisiana Annual Conference is funded and no additional funds will be needed during 2018 or 2019 for the pre-82 liability. 

 
The CBOPHB is requesting that the Louisiana Annual Conference set the 2019 PSR at $744, which will be 1% of the CAC and that in 
2019 the funding plan assumptions of annual CAC increases is 2.5% which is the current trend and continue to set the future PSR at 1% 
of the CAC. 

 
The usage of the Pre82 surplus funds to fund other plan liabilities, after consultation with Wespath actuaries, will be determined annually 
by the Conference Board of Pensions and Benefits. In the past, it has been the recommendation of the Board at times to utilize the 
surplus funds toward the Defined Benefit (DB) contribution portion of the CRSP pension plan. The Board does recognize that if 
Pre82 surplus funds are used toward other plan liabilities, this could result in future Pre82 liability contributions. Thus, any amounts of 
the Surplus redirected by the Board it intends to set aside at present in an account specifically noted as redirected fund to be available 
in the event additional funds are needed for future Pre82 liability contributions.  If the funding plan for years beyond 2018 produces an 
underfunded Pre82 plan liability payment, then the intent is to use earnings (and principal if needed) from the UMF Louisiana 
Conference Pension Fund 812 and any other amounts existing at the UMF from redirections to restore the Pre-82 plan to 100% funded 
status. 

 
The effect of approving this complete report at Annual Conference is the adoption of all the recommendations and policies outlined 
herein. 

 
 

Omer Davis, Chair  
Chris Blanchard, Vice Chair 

Dana Moore, Secretary 
   Sandy O’Brien, Conference Benefits Officer 

Van Stinson, Cabinet Liaison 
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BOARD OF TRUSTEES 

The following transactions have occurred since the 2017 meeting of the LA Annual Conference. 

Property Purchased:  None 
 
Movables Purchased:   Pickup Truck for Disaster Services 
   Trailer for Disaster Services 
 
Property Sold:    Washington Chapel UMC (Bastrop) sold to Stacey Daniel Farrar                                                                                         

St. Luke’s UMC (Baton Rouge) sold to The Amazing Grace Christian     
 Fellowship Church 
Bethany UMC (Deberry, TX) sold to Bethany Methodist Church 
St. Paul’s UMC (Harahan) sold to Harahan Body & Paint, Inc. 
                           

Property Donated: Wesley UMC (Crowley) donated to Berean Baptist Church of Crowley, LA. 
 
Property Leased (New): None 
 
Property Returned to Heirs (reversionary clause in deed): None  
 
Churches for Closure:  Rayne, Centenary UMC (Rayne, LA – Acadiana District) 
 
RESOLUTION ONE 
For CLOSURE:  Rayne, Centenary United Methodist Church, Rayne, LA Acadiana District  

Whereas it is the judgment of the Acadiana District Superintendent, Rev. John Cannon, after having followed the required provisions of 
The Book of Discipline 2016 of the United Methodist Church, that Centenary United Methodist Church (GCFA Permanent ID 711565; 
Conference ID 1150) with a municipal address of 308 N. Parkerson Street, Rayne, Louisiana 70578, should be closed; and  

Whereas, this decision and action has been approved by the Acadiana District Board of Church Location and Building, the presiding 
Bishop, Cynthia Fierro Harvey, and the unanimous District Superintendents of the Louisiana Annual Conference;  

The Conference Board of Trustees presents this resolution:  

THEREFORE, BE IT RESOLVED by the Louisiana Annual Conference of the United Methodist Church, South Central Jurisdiction, in 
Annual Conference assembled, in accordance with The Book of Discipline 2016 of the United Methodist Church, that Centenary United 
Methodist Church, Rayne, Louisiana in the Acadiana District is now CLOSED;  

BE IT FURTHER RESOLVED, that the Board of Trustees of the Louisiana Annual Conference through its President and one other 
Trustee, be authorized to use or to dispose of said property under such terms and conditions as the Board of Trustees may deem meet and 
proper.  

James E. DeLaune, Jr., President  
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COMMISSION ON EQUITABLE COMPENSATION 
The Commission on Equitable Compensation carries the mission of providing resources to the appointive cabinet to augment the 
compensation of a pastor deemed a good match for a continued missional appointment, yet not having the complete resources to fully 
support the pastor. The Book of Discipline states that the primary responsibility for payment of pastoral salaries remains with individual 
pastoral charges (see ¶ 624, The Book of Discipline, 2016).  In addition, the Annual Conference provides a program of support for the 
ministers (not the individual churches) to assure them a livable level of financial support when serving a full-time appointment.  No grants 
were requested in 2017, and as of March, 2018.   Rates for 2018-2019 are below.  In 2018, the commission implemented a new moving 
expense policy approved by the annual conference of 2017. The policy is outlined following grant information.  

Equitable Compensation Grants:  

A. The minister's Conference relationship sets the Equitable Compensation she/he is eligible to receive, and any changes in Conference 
relationship during the year will change eligibility.  The formula rate for full time is 60% of the lower of the Denominational Average 
Compensation (DAC) or Conference Average Compensation (CAC) each year. Rates for 2018-2019 are as follows:   

          2018 Full-Time Amount will be $42,121 (60% of the DAC of $70,202)  
 
Conference Relationship            Full Time Compensation           Applied %         EC Base 

Elder                                              $42,121                                        104%                  $43,806  
Associate Member                         $42,121                                        103%                  $43,385  
Provisional Elder                           $42,121                                        102%                  $42,964 
Full-time Local Pastor                   $42,121                                        100%                  $42,121 

     2019 Full-Time Amount will be $42,121 (60% of the DAC of $71,361)  
 
Conference Relationship            Full Time Compensation           Applied %         EC Base 

Elder                                              $42,817                                        104%                  $44,529 
Associate Member                         $42,817                                        103%                 $44,101  
Provisional Elder                           $42,817                                        102%                 $43,673 
Full-time Local Pastor                   $42,817                                        100%                 $42,817 
 
Moving Expense Policy of the Louisiana Annual Conference                                          
Effective January 1, 2018  
The appointment of clergy by the presiding Bishop within the bounds of the Louisiana Annual Conference is part of our connectional 
life. The costs of moving full-time clergy are a burden shared by the clergy and churches. This policy adopted by the Annual 
Conference of 2017 states the responsibility of various parties in a move. It is a policy of reimbursement of expenses incurred by the 
clergy person in making the move to a new appointment. 
 Eligibility for Reimbursement of Moving Expenses 
 • Full Elder serving full time who is moving to another full-time appointment 
 • Provisional Elder serving full-time who is moving to another full-time appointment 
 • Associate Member serving full-time who is moving to another full-time appointment 
 • Full Time Local Pastor serving full-time who is moving to another full-time appointment 
 • An individual completing his/her seminary education who will be commissioned as a 
    Provisional Elder and appointed to serve in a full-time appointment  
Maximum Amount of Moving Expense Reimbursement 
 The maximum amount of reimbursable moving expense is $6,000. 
Eligible Reimbursable Moving Expenses 
• Supplies for packing items (boxes, tape, packing material) 
• Rental of truck, dolly, blankets OR the costs of a moving company 
• Fees paid to non-related packers or non-related individuals to load and unload a rented truck 
• One month’s rental of a pod or storage unit not to exceed 10 ft. x 20 ft.  
• Gas purchased for a rental moving truck, if utilized  
• One night stay on the road and one meal on the road for family members moving with the 
   clergy person from the last appointment location to the new location 
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• Mileage at the IRS moving rate (17 cents per mile for 2017) between the present appointment location and the new location for one 
vehicle. 
 
 Who Reimburses the Expense 
The receiving church reimburses the clergy person for the allowed moving expenses in most instances. A church should budget $2,000 
per year for moving until a sum of $6,000 has been accumulated in a designated fund to be used for this expense. If a church did not 
request a move and the present full-time clergy person has been there less than three years, then the reimbursement of the clergy person 
is divided as follows:  

(1) Present clergy person has been there one year 
                       a. the church reimburses 1/3 of the expense up to $2,000 
                       b. The Annual Conference through Equitable Compensation funds 
                           reimburses 2/3 of the expense up to $4,000. 
         (2) Present clergy person has been there two years 
                       a. The church reimburses 2/3 of the expense up to $4,000 
                       b. The Annual Conference through Equitable Compensation funds 
                           reimburses 1/3 of the expense up to $2,000  

If a church has not had a full-time clergy person and is receiving one for the first time, the church is responsible for the entire 
reimbursement amount. 
 
Mollie McGee, Chair 
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COUNCIL ON FINANCE AND ADMINISTRATION 
 

The people and churches of the Louisiana Annual Conference, along with United Methodist around the world, are making disciples for 
Jesus Christ for the transformation of the world. We use our financial blessings from God to live in line with God’s purposes for all 
creation as we create our preferred future in our homes, our churches, our local communities in Louisiana and around the world.   The 
Council on Finance and Administration and the Treasurer/Director of Administrative Services’ office are available to assist local church 
pastors and laity any way they can.  If you wish further explanation of the Conference Budget or any specific apportionment within it, 
please call or write the Treasurer/Director of Administrative Services. 

 
 
REPORT I 

 
1. The Council reminds all congregations of the importance of STEWARDSHIP in the life of all Christians.   When we are good 

stewards, managing God’s blessings God’s way for God’s glory, we are in line with Christ’s commandment to love God and love 
neighbor.  Christ calls His disciples to give as an act of worship of God. 

2. Paragraph 630.5e of the 2016 Discipline lists among the responsibilities of the Conference Discipleship Team “to interpret the biblical 
and theological basis of stewardship” and “to educate the local church that tithing is the minimum goal of giving in the United 
Methodist Church.”  CFA calls upon the Conference Discipleship Team and the District Ministry Teams to consider methods of 
assisting congregations in developing a process of education in the areas of stewardship and to work with the United Methodist 
Foundation in this regard. The intent of this request to is enhance the spiritual growth of our members and the ministry of Jesus Christ 
done in our local congregations, our conference and our world ministries through the United Methodist Church. 

3. We recommend the observance of the following special days with offerings: 
A.   ANNUAL SPECIAL SUNDAYS WITH OFFERINGS: 
• Retired Ministers’ Home Sunday .................................................................................September 9, 2018 
• *World Communion Sunday ..................................................................................October 7, 2018 
• *United Methodist Student Day .......................................................................November 25, 2018 
• Louisiana U.M. Children’s Home Christmas Offering .......................................December 9, 2018 
• *Human Relations Day .........................................................................................January 20, 2019 
• *UMCOR Sunday ...................................................................................................March 10, 2019 
• *Native American Awareness Sunday ......................................................................April 14, 2019 
• Methodist Foster Care Sunday………………………………………………………May 19, 2019 
• *Peace with Justice Sunday ........................................................................................May 26, 2019 
  

B.   ANNUAL SPECIAL SUNDAYS WITH OPTIONAL OFFERINGS 
• Christian Education Sunday ...................................................................................August 12, 2018 
• UMVIM Recognition & Awareness Sunday .....................................................September 16, 2018 
• Youth Service Fund …………………………...…………………………………....…May 5, 2019 
*General Church Observances 

4. The Council recommends a continued emphasis by all churches on Advance Specials, both General Advance and Conference Advance 
Specials. All churches are to pay in full their designated apportionments before appropriating funds for second-mile projects. 

5.   The Council recommends that The Annual Conference grants permission: 
• To Centenary College and Dillard University to make an appeal for every church in the Conference to send a “paid 

student” to the institutions. 
• To allow the Bishop to call for any special offering needed to address a natural disaster. 
• To the Council on Finance and Administration to approve special offerings to be taken during Annual 

Conference sessions in 2019. 
 By adoption of this report by The Annual Conference such permission is given. 
6. The Council recommends that the pastoral charge consider for each clergy an accountable reimbursable amount of $7,200 for 

Pastor's Travel/Professional Expense (including Annual Conference expenses) and an amount of $7,200 for Utilities/Furnishings 
Expense.  The Council reminds churches that only Accountable Reimbursable Plans are to be used for Clergy Compensation set 
after January 1, 2015, and there will be only accountable reimbursements for clergy for clergy compensation set after January 1, 
2015. 

7. The Council recommends that the Pastoral Charge pay the Travel, Housing and Meal expenses of its Annual Conference 
Members (Lay and Clergy) to attend the Annual Conference Session. 
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8. The Council has considered the Report of the Committee on Moving Expenses and concurs in its recommendation to the Annual 
Conference.  Churches are asked to budget this amount each year. Money not used for moving should be placed in an escrow 
account to assure such funds are available when needed. When the recommended amount is exceeded by the incoming clergy, the 
clergy is to pay the additional costs. 

9. The Council reminds the clergy of the Annual Conference who will move to another charge that they are to accept salary and expense 
reimbursement (including Annual Conference reimbursements) through the end of the conference year (June 30) from the charge 
they are presently serving. The salary, benefits and expenses paid at the additional charge begin July 1. 

10.  The Council recommends that all clergy under appointment be compensated semi-monthly. 
11.  The Council reminds all churches that they are to issue a W-2 form (and not a Form 1099) for clergy appointed to the church. 

Churches and clergy are also reminded that bonuses and gifts are to be included on W-2 forms. Further, effective January 1, 2018, 
moving expenses reimbursed to, or paid on behalf of, a clergy is considered taxable income. Any such amount must be 
included on the clergy’s W-2 Form as compensation. This information will also be reported to Wespath Investments and 
Benefits for purposes of determining each clergy’s Plan Compensation and corresponding pension obligation on these 
amounts.  The Conference Benefits office will be contacting each church with a clergy move this year to provide such 
information. 

12.  The Council reminds churches that they are not required to withhold and remit income taxes for the clergy person, although a clergy 
person can request such withholding. Churches and clergy are also reminded that FICA (Social Security and Medicare) taxes are 
never to be withheld for clergy.   Churches are also reminded that in the event an individual who is a lay person is appointed to 
serve a church on a supply basis, the individual is not to be considered clergy, is not to receive housing or utility allowances, and 
is to be treated as any other lay employee with income taxes being withheld and remitted; in addition FICA (Social Security and 
Medicare) taxes must be withheld and remitted for the employee portion and FICA (Social Security and Medicare) taxes must be 
paid for the employer portion. 

13.  To comply with federal income tax regulations, we recommend that the Annual Conference declare by adoption of this report that 
the utilities and other housing expenses on the Conference Clergy employees’ residences and the utilities allowances for the district 
superintendents be a part of each person’s cash compensation as "Housing Allowance."  The parsonages presently or in the future 
owned by the various districts are declared to be parsonages for the housing of the district superintendent assigned primarily to 
that area.  The adoption of this report equates to such declaration. 

14.  Whitney National Bank and J. P. Morgan Chase Bank are designated as the principal depositories for general operating funds of the 
Louisiana Annual Conference.  All cash flow, contingency and surplus funds shall be invested with the United Methodist 
Foundation. Authority to open accounts is given to the Conference Treasurer/Director of Administrative Services and the President 
of the Council on Finance and Administration of the Louisiana Conference. Authorized signatures on the accounts and deposit 
boxes are to be: Conference Treasurer/Director of Administrative Services, representative(s) of the CFA designated by CFA, 
designated conference office director(s) and employees as named by CFA, and the Senior Pastor of First UMC, Baton Rouge. 

15.  The Council has contracted with Bourgeois Bennett, Certified Public Accountants of New Orleans, to audit the books of the Director 
of Administrative Services/Treasurer. The auditor's report for the year ending December 31, 2017, is included in the Treasurer’s 
Report found in this report. 

 
 

REPORT II 
1. The Council presents an APPORTIONMENT of $7,426,717 to the Annual Conference for adoption in accordance with the General 

Budget for 2019 that begins on the next page.  The apportionment for 2018 was $7,517,885; thus, there is a $91,168 decrease in 
the Apportionments from 2018 to 2019, consisting of a decrease in General and Jurisdictional Apportionments of $47,593 and a 
decrease in Louisiana Annual Conference Apportionments of $43,575. In making this recommendation and preparing the budget, 
the Council for Finance and Administration has considered the reserves on hand and the ministry to be accomplished. 

 

 

 

2019 PROPOSED BUDGET ON NEXT PAGE  
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NOTES TO BUDGET PROPOSAL ABOVE: 
a. The amounts listed for the General Church and Jurisdictional (SCJ) Apportionments are provided by the General Council 

of Finance and Administration and are based on the actions of the 2017 Board of Directors. The 2017 South Central 
Jurisdictional Conference Board had indicated that the budget amounts will remain the same for each year in this quadrennial. 

b. The 2011 Annual Conference determined that the budget for Church Planting a n d  Church Revitalization should be 10% of 
the total Louisiana Annual Conference Budget, and that this level of funding should be reached through automatic annual 
budget increases of 12.5% until the 10% of the entire conference budget goal was reached. The Church Planting and 
Church Revitalization leadership team ("Congregational Development Team") and Director have submitted a 2019 budget 
lower than the 10% formula that is based on actual projected expenses for 2019 and projected available accumulated 
reserves. The team has determined that this level of apportioned funding is both appropriate and sufficient for the work 
planned in 2019, and that it has sufficient reserves on hand to respond to any strategic requests or missional needs that might 
arise. 

c.  A portion of the 2019 Board of Discipleship budget has been moved to the Mission and Mercy Team due to the ongoing 
assessment of function and ministry in the Congregational Vitality area. In past years the Board has funded Fresh Expressions 
grants of $3,000. These budget funds were moved to the Mission and Mercy budget for 2019. See budget noted.   

d.  The Mission and Mercy Team was created under the Conference Restructure Plan in 2016 in order to integrate multiple 
smaller boards into a cost effective decision making body. The Mission and Mercy Team started receiving an annual 
distribution from the Lafon Home Fund of ½ of 4% of the account balance as approved by the 2016 Annual Conference. The 
distributions for 2017 and 2018 were paid in early 2018 in the amounts of $21,588.01 and $21,972.45, respectively, for a total 
of $43,560.46. Thus for 2019, Mission and Mercy will be funded as follows: 

       Approved  Proposed 
             2018        2019 
  Apportionment for M & M  $41,920.00  $21,000.00 
 Apportionment for M&M (VIM)    37,000.00    37,000.00 
 Lafon Home distribution for M&M   43,560.46(2 yrs Actual)   20,000.00(1 yr estimated) 
   Total M & M available funds $122,480.46  $ 78,000.00    

               (includes $3,000 for Fresh Expressions 
                    moved from Bd. of Discipleship) 
 The Mission and Mercy Team’s budget also funds Volunteer in Mission (VIM) grants or projects totaling $37,000. In 2019, 

all VIM related budget items will be coordinated under the Disaster Response area. 
e. The money previously apportioned for Hispanic Ministries had a net reserve of $296,515.90 as of 12/31/2017. The reserve 

was allocated 50% to Congregational Transformation and 50% to clergy leadership development and will continue to be 
designated for Hispanic Ministries in those areas of the budget. Beginning in 2018, the work of Hispanic Ministries will be 
directed by Congregational Transformation and clergy leadership development in collaboration with the Conference Mission 
and Mercy Team. Thus, no Conference amount is separately budgeted for Hispanic Ministries in 2019.  
The Annual Conference made a pledge to Africa University for $1,000,000 in the early 2000s. In 2014, the 
conference began apportioning $200,000 per year for five years to fulfill this longstanding pledge. In recognition 
of the 25th Anniversary of Africa University the remaining balance on the $1,000,000 was paid in full in 
2017 from the accumulated benevolence reserves. Thus, no Conference amount was budgeted for Africa 
University for 2019. 

f.  The Board of Laity budget for 2019 has increased to include selected expenses previously covered under the Academy for 
Spiritual Formation budget. The Conference voted in 2016 to merge the responsibilities and ministries of the Academy to 
focus on spiritual formation for both clergy and laity with joint oversight of these funds by the Board of Discipleship and the 
Office for Clergy Excellence ministry areas. 

g. The Board of Higher Education & Campus Ministry is recommending the same budget as it continues to work with the 
Campus Ministries and the Cabinet on strategies for fruitfulness, accountability and sustainability. See Report Two, note 4 for 
more information on the allocation of these funds. 

h. The world of communicating is changing rapidly. The Communications Ministry of the Louisiana Annual Conference is 
working diligently to transition from a print format to a digital format while increasing our social media presence. The 
request in the 2019 budget reflects the on-going struggle to effectively balance the need for more staff and necessary contract 
work for more technical projects. See notes K and aa for communication staffing changes. 

i. The Annual Conference has established accounts designed to insure long-term funding for Centenary College and Dillard 
University. The Centenary College account was fully funded in 2016 and the Dillard University account was fully funded in 
2017 resulting in elimination of part of these apportionments. With these accounts fully funded, both institutions will receive 
both regularly apportioned dollars, and four percent distributions from their accounts beginning in 2018 and forward. 

j. The positions included for Congregational Vitality – Clergy Salary, Benefits and Reimbursements are Director of 
Congregational Transformation and Development and Director of Missional Outreach and Engagement Congregational Vitality 
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area clergy will receive a 2.0%-2.4% increase in salary or housing allowances in 2019 which is the same percentage increase 
as the Conference Average Compensation increase for 2019. Also, clergy benefits included a projected 5% increase in the 
premium for the health plan. Note for 2019, the budget amounts for the salary, benefits, and reimbursements for the Director 
of Communications Strategies have been moved to the Bishop and Cabinet ministry area to align with the Conference’s overall 
ministry and mission goals. 

k. The positions included for Congregational Vitality – Laity Salary, Benefits and Reimbursements are Assistant for the Center 
of Congregational Vitality and Director of Youth Ministry (1/2 time). The 2019 budget included a part-time position for the 
Communications department, but see budget note aa for more information on combining several staff functions, including 
communications work, under the Administrative Ministry area for supporting the Conference’s overall ministry and mission 
goals.  

l. The Clergy Excellence Ministry area has requested decreased funding for 2019 due to the ongoing assessment of the function 
and mission work in this area and the corresponding reserve funds available for such use.  

m.  The Board of Ordained (BOM) Ministry will receive the apportioned amount of $50,000. In addition, the Board will 
receive $95,694 in 2019 which represents 25% of the General Church Ministerial Education Fund apportionment of $382,776 
(listed under the General Church apportionments), for a total budgeted amount from all apportionments of $145,694.  The 
remaining portion of the Board’s 2019 projected budget of $209,050 will come from the BOM reserve fund, which was 
$395,938 at the end of 2017. 

n. The change in request for 2019 for the Pastoral Care Funds allocations reflects the Conference’s need to address multifaceted 
clergy dynamics. These amounts were apportioned previously to establish reserves to assist with conflict resolution and crisis 
management. The reserves balances at the end of 2017 for such matters were as follows:      

           Reserves 
        12/31/2017 

  Clergy Administrative Leave Fund   $ 27,985 
  Clergy Transition Fund      182,857 
  Conflict Resolution/Response Team      135,066 
 

 It was determined that the Clergy Administrative Leave Fund needed substantial funding in 2019 to replenish amounts due 
to anticipated depletion in 2018, as well as future needs, while the other two funds had accumulated sufficient balances to 
carry out their respective ministries at this time. Thus, the 2019 proposed budget amount for Clergy Administrative Leave is 
$100,000. It is anticipated that this will be a non-recurring request although circumstances may require additional funding in 
the future.  

 The Council wished to note that elections to contribute gifts to the Ministers’ Emergency Fund have been incorporated into 
the annual Clergy Compensation Form for which all serving clergy must complete, sign and submit to their respective District 
Office. It is a celebration of compassion and generosity that 85 out of 639 full time and part time Clergy have elected to 
contribute to this fund.   

o. The positions included for Clergy Excellence – Clergy Salary, Benefits and Reimbursements are Executive Director of 
Center for Clergy Excellence (1/2) and the Coordinator of the Board of Ordained Ministry (see Note j.) The Lilly Fund grant 
of $39,765 will continue to be used to accomplish and support the missional goal of sustaining pastoral excellence.  Clergy on 
staff will receive a 2.0%-2.4% increase in salary or housing allowances in 2019 which is the same percentage increase as the 
Conference Average Compensation increase for 2019. Also, clergy benefits included a projected 5% increase in the premium 
for the health plan. 

p. The position included for Clergy Excellence – Laity Salary, Benefits and Reimbursements is the Assistant for the Center for 
Clergy Excellence (3/4).  

q. The District Superintendent Fund -The clergy in this area are receiving a 2.4% increase in salary in the 2019 budget as there 
was a corresponding increase in the conference Average Compensation of 2.4%, per Conference Rules. There is also an increase 
for these clergy employees for the projected 5% increase in the premium for the health plan. See notes 3-5 on Report II for 
more information on District Superintendents and the Districts. 

r. The position included for Bishop and Cabinet – Clergy Salary, Benefits and Reimbursements is Assistant to the Bishop 
(1/2) and the Director of Communications Strategies. The clergy in this area is receiving a 2.4% increase in salary in the 2019 
budget as there was a corresponding increase in the conference Average Compensation of 2.4%, per Conference Rules.  There 
is also an increase for these clergy employees for the projected 5% increase in the premium for the health plan. 

s. The position included for Bishop and Cabinet – Laity Salary, Benefits and Reimbursements is 
Assistant for the Assistant to the Bishop (1/4). 

t.  A budget of $20,000 for Outside Contract Services is being requested in 2019 to assist in one time research projects for 
handling new and complex matters arising out of a changing denomination and clergy demographics.  The Conference office 
believes use of such contract labor will save on longer term staffing costs. Any unused funds for these services will be carried 
forward for future projects.  
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u. The General/Jurisdictional Delegation line item accumulates from year to year in preparation for the time when General and 
Jurisdictional Conferences occur. There is no increase requested for 2019. This funding is designated for those delegate members 
approved by the Annual Conference to have expenses reimbursed and represents a portion of delegate costs to attend General 
Conference, the remainder being paid by General Conference funds. 

v. The 2016 Book of Discipline no longer requires that the Journal be published in hard copy and that published hard copies 
be provided to multiple Jurisdictional and General church offices. This will result in a decreased cost. The Board of Pensions 
and Health Benefits will continue to provide from its apportioned dollars printed copies of the Journal for retirees and surviving 
spouses. 

w. The Building Maintenance expenses are separated into two expense types: Recurring and nonrecurring costs. The recurring 
expenses include all utilities, supplies, janitorial services, and recurring maintenance costs, and have remained stable at 
approximately $40,000 per year. The request for $70,000 for non-recurring Building Maintenance will address long-term 
deferred maintenance costs on the Conference Building in Baton Rouge. Several major maintenance items were resolved in 
2017 and others will be attended to in 2018. Several other repair items will require additional significant funding not budgeted 
in 2018. It is anticipated that once certain repairs are completed, funding requests will decrease over time. Any unused Building 
Maintenance funds will be carried forward and will reduce future apportionments. 

x. The Network/IT Expenses request for 2019 has been reduced by a net amount of $40,000. The IT costs are separated into two 
expense types: Recurring and non-recurring costs. The recurring costs include technical support of an outside IT firm, and the 
cost of the database software previously included in the budget of Conference Missional Staffing and Contingency Expense. 
With a major update to equipment and IT infrastructure occurring in 2017, the amount requested is reflective of the annual 
investment needed to replace old and obsolete software and equipment in today’s changing IT environment. Any unused 
Network/IT funds will be carried forward and will reduce future apportionments. 

y. Annual Conference and Annual Conference Worship budget requests are the same as 2018. 
z. The cost of the Voting Machines used to elect delegates to the 2020 General and Jurisdictional Conference was 

budgeted in 2018. In the event that elections are not held until 2019, the money collected in 2018 will be used in 2019. 
aa. The Laity Administrative Ministries –Salary, Benefits and Reimbursements includes the Treasurer/Director of Finance and 

Administrative Services/Conference Benefits Officer. Previously, this position was held by a clergy person. No clergy currently 
serves in this ministry area. The other positions included for Administrative Ministries – Laity Salary, Benefits and 
Reimbursements are Assistant Director for Database/Website/Communications/IT(new), Comptroller/Assistant Treasurer, 
Assistant Benefits Officer, Receptionist/Finance & Benefits Assistant, and Assistant for Administrative Ministries. The Assistant 
Director for Database/Website/Communication/IT is a new conference staff position in 2019 and has been placed in the 
Administration ministry area to strategically support all facets of the organization.  

2. All remittances for 2018 must be received in the Office of the Conference Treasurer/Director of Administrative 
Services on or before 4 pm on Wednesday, January 9, 2019. 

3. Monies received through apportionments will be allocated to individual line items in the budget according to the percentage of 
the total budget for that line item.  The Annual Conference grants CFA the authority to change this process of allocation during 
the year for exigency circumstances. 

4. Support for Louisiana Annual Conference Wesley Foundations is provided in the Conference Budget and apportionment. Amounts 
of the funds to be given to each individual Wesley Foundation, the criteria or method of allocation of such funds will be determined 
by the Board of Higher Education and Campus Ministry. CFA strongly recommends that plans of action and resulting fruitfulness 
of the ministry be measured in the allocation of funding. 

5. Since District Superintendents are appointed by the Bishop as officers of the entire Annual Conference, their salary, reimbursable 
expenses (see Notes 3, 6), utilities allowance, housing allowance, professional expenses, and the Conference health insurance 
premium shall be paid by the Annual Conference and the Treasurer/Director of Administrative Services is authorized to pay from 
the District Superintendents’ Fund these expenses, expenses of Cabinet Meetings, expenses of data base software fees for the District 
Superintendents and any moving expenses for District Superintendents. See note 6 on Report 1 regarding the housing allowance 
declaration. 

6. The base salary of all the District Superintendents shall be equal throughout the Conference. We recommend the following 
income be paid to the District Superintendents from the District Superintendents' Fund and adoption of this report sets these 
amounts by Annual Conference: Base Compensation for 2019, $97,405 (this is a 2.4% increase from 2018; see Conference Rules 
for the rule concerning salary) and utilities/furnishings - $7,200.  There shall be a total pooled amount of $126,000 to be paid from 
the District Superintendent’s Fund drawn by voucher and used for continuing education expenses, accountable reimbursable 
expenses and automobile travel expenses (to be reimbursed at  the  IRS  standard mileage reimbursement  rate) that  the  District  
Superintendents  incur  in  carrying  out  the responsibilities of the office. On the compensation forms of the individual district 
superintendents serving one district, these amounts shall be shown as one line of accountable reimbursement expenses of $21,000. 
If a district superintendent is assigned by the Bishop to serve more than one district then the amount on the compensation form 
shall be adjusted for this additional assignment and the Treasurer is given the authority to make said allocation. 
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7. The Council recommends that each district provide at least three-fourth time secretarial help for the District Superintendent 
from district budget funds. The Annual Conference requires that copies of the annual budget and audit for each district be mailed 
to the Treasurer/Director of Administrative Services for the Council not later than April 15 following the previous fiscal year. 

8. Each Council, Board, Team, Commission, Committee, etc. of the Conference receiving funding from the Conference shall designate 
one person, other than the chairperson, as the Finance Officer. The Finance Officer shall keep for that board or agency a current 
record of financial transactions involving the budget receipts and expenditures for that body. The Finance Officer shall receive all 
vouchers from members and shall approve and submit them to the Treasurer/Director of Administrative Services. Vouchers must 
be specific, in detail, accompanied by the appropriate receipts, and must bear the signed approval of the Finance Officer. The 
Finance Officer shall in turn submit them to the Conference Treasurer/Director of Administrative Services within three weeks. To 
assist the Treasurer/Director of Administrative Services in closing the books and setting up books for a new fiscal year, all Finance 
Officers must have final vouchers of said entity in the Finance Office by 4 pm on December 17, 2018. 
 
OFFICIAL TRAVEL AND EXPENSE REIMBURSEMENT POLICY FOR CONFERENCE BOARDS AND AGENCIES: 

Voucher - A Form for travel reimbursement can be obtain on the Conference Web-site or from the office of the 
Treasurer/Director of Administrative Services. 
Travel – Within the State of Louisiana – Travel Expense for Conference Councils, Boards, Teams, Commissions and Committees 
and Agencies is set at a maximum of 25 cents per mile. When three or more members are traveling together, a maximum of 
30 cents per mile will be paid. Regardless of the mode of travel used, the maximum of 25 cents per mile will still apply. Beyond 
the state, the most economical mode of travel must be used with this provision: That an amount of $500 per year be the normal 
limit for reimbursable travel expense for members of Louisiana councils, boards, teams, commissions and committees who 
reside outside the state boundaries to attend regular meetings of their conference entity. This limit applies to funds that come 
from conference line item budgets or reserves of the Annual Conference. A Conference agency may vote to increase this amount 
if the members choose to make an exception due to the specific need for participation by a particular member. This limit applies 
only to travel and not to per diem lodging and meal costs. Air travel must be supported by the air ticket stub and must be the 
cheapest available for reasonable times of travel. 
Lodging and Meals – Reimbursement for lodging expenses will be made for the actual amount of expenses incurred. 
Moderately priced hotel or motel accommodations must be used. An itemized bill must accompany the request for 
reimbursement. Reimbursement will be made for meals for the actual expense incurred, but not for entertainment or room 
service. Any meals exceeding $5 must be supported by an itemized receipt (this includes that if there is room service on a 
room the itemized bill for the room service must be submitted, not just a hotel bill stating room service). Those submitting 
vouchers for hotel and food reimbursements are to use good stewardship to keep costs at a minimum. 

9. All institutions and agencies receiving funds from the Annual Conference are required to submit a financial statement at the 
end of each calendar year. (See Discipline and Conference Rules for Rule on Annual Audits.) 

10. The Council recommends the following process be used for handling of reserves. 
a. A balance at the close of the fiscal year in any budget line item or any funds collected (with the exceptions set forth below) 

shall be closed into the Conference General Reserve Fund to be used in a future need, including a disaster or catastrophe, 
liabilities that are the result of severe market decline, lawsuit, litigation, a decline in overall apportionment payouts, collection 
of apportionments at less than apportioned amounts for salaries and benefits budgeted, or other matters of an unanticipated 
and emergency nature. The Council on Finance and Administration believes that six months of expenses plus the deductible 
on the Conference Building insurance in the event of a total loss is a goal for this reserve account. 

b. The Council on Administration and Finance can designate individual reserves to be maintained for the specific purposes 
outlined below and are exceptions to the general rule set forth above: 

(1) Funds donated for specific purposes (e.g., Special Sunday offerings designated for Annual Conference use, Minster 
Emergency Funds, the 25% portion of the Minister Education Funds designated for the Board of Ordained Ministry 
if not used in that year for educational purposes, Money donated by individuals and churches for a special 
project/ministry/event such as Disaster Response, etc.); 

(2)  Funds self-generated by a program through fees charged and collected in one year for an event to occur in another 
year (e.g., certain VIM trips); 

(3)  Funds budgeted and approved by CFA as a multi-year project (e.g., Clergy Defense Fund, Response 
Team); 

(4) Budgeted Line Items and Funds approved by CFA to have continuing reserves (e.g., Board of Congregational 
Development Church Planting Ministry & Church Revitalization Ministry, Building Fund, Chancellors Fees, Clergy 
Defense Fund, Board of Higher Education, Board of Ordained Ministry, etc.). Such approval can include a maximum 
dollar amount for that reserve. 

(Note - the enumerations provided of specific ministries are illustrative only and not indicative of all possibilities). 

79



 

c. The Annual Conference shall place in the General Reserve Fund of the Annual Conference all interest from the invested 
funds of the different reserve funds, unless CFA grants an exception to this requirement. Any interest earned on any Minster’s 
Education Fund money in the Board of Ordained Ministry Reserves shall be allocated to the Board of Ordained Ministry. 

11. The Annual Conference grants the amendment of the budget and the use of monies in the Conference General Reserve Fund as 
follows: (1) The Director of Administrative Services/Treasurer is authorized to pay any salary, benefits or accountable 
reimbursement amount in the adopted budget for which sufficient apportionments are not collected; (2) CFA can use up to 
$100,000 in the Reserve Fund without further Annual Conference Action for unforeseen or exigency circumstances.  Of this 
$100,000, CFA may grant authority to the leader of any ministry area after consultation with the Director of Administrative 
Services/Treasurer to access up to $10,000 in a fiscal year with a report to be given to CFA. 

12. The Council shall use the Investment Committee of the Louisiana United Methodist Foundation to assist in the investment of 
conference funds. CFA encourages the use of our LA Conference United Methodist Foundation for investment purposes. The 
Council recommends the formation of an Investment Advisory Committee with the following members: CFA Chair, CFA Vice 
Chair, and two at-large CFA members. The Treasurer and CEO of the Foundation will be ex-officio members of the Investment 
Advisory Committee. The Investment Advisory Committee is asked to regularly review the invested funds of the Conference and 
make recommendations regarding the allocation, performance and placement of investments of the conference at least annually.  

13. The Council on Finance and Administration reminds all persons, clergy and lay, handling funds in local churches to adhere to 
Paragraph 258.4(f) of the 2016 The Book of Discipline which states: 

“Contributions designated for specific causes and objects shall be promptly forwarded according to the intent of the 
donor and shall not be used for any other purpose.” 

This reminder is made by CFA although local churches and institutions are presently and have always been responsible for 
the proper use of funds. 

14. The Council reports the following special grant was approved from the General Reserve Fund for salaries and benefits that are 
budgeted and paid at 100% but only realized at 95.05% for the overall apportionment collection rate. The difference between 
100% and 95.05% for budgeted salaries and benefits for 2017 by ministry area is as follows: 

  Salaries for:    Net Grant 
Congregational Vitality  $      488.21 
Clergy Excellence      15,433.43 
Bishop and Cabinet         4,021.82 
Administrative Ministries       2,495.27 

Total General Reserve Fund used  $ 22,438.73 
15. When Annual Conference property is sold the proceeds of the sale are to be distributed as follows (1) costs of the sale (2) expenses 

that were incurred by the Annual Conference or districts in maintaining the property between the time the Annual Conference 
assumed responsibility until the sale (insurance, maintenance, yard maintenance, etc.); (3) legal fees incurred by the Trustee (4) 
if property from a church, any arrearages of the church in the following order – pension, health insurance and apportionments. 
The net proceeds are then to be deposited in accordance with the Discipline and Conference policy. After a full accounting of 
all of the expenses associated with the sold properties was completed, the following amounts were transferred to the 
Congregational Development/Transformation Reserve: 

 
   Iota UMC sold 2/2017  Rural <50,000 population  $22,580 
   Washington UMC sold 10/2017 Rural <50,000 population      1,300 
   Prospect UMC sold 4/2014 Rural <50,000 population    29,000 
  St. Luke-BR UMC sold 12/2017 Urban>50,000 population                155,070 
   Total transferred to Congregational Development                $ 207,950 
 

 
REPORT THREE 

 
The 2016 Annual Conference adopted the requirement that districts submit financial reports to the office of the Treasurer by April 15 of 
the following year.  This was in accordance with Paragraph 617.3 of the 2016 Discipline which provides that the Council on Finance 
and Administration is to require and review at least annually reports of funds received and administered by districts or district agencies.  
This disciplinary provision also allows that based on its review of these reports, the Council may make such recommendations to 
the Annual Conference as it deems appropriate. 

 
After review of the 2016 reports submitted in 2017, the Council on Finance and Administration presented additional guidelines for 
District Finances as outlined in the 2017 Journal - CFA-REPORT THREE. These additional requirements became effective January 
1, 2018. Compliance with the new requirements will be assessed and reported in the 2019 Council report to Annual Conference.  
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INDEPENDENT AUDITOR'S REPORT 
 

To the Council of Finance and Administrative Services, 
Board of Trustees of the Louisiana Annual Conference of the 

United Methodist Church, South Central Jurisdiction - 
Finance and Administrative Services, 

Baton Rouge, Louisiana. 
 

Report on the Financial Statements 

We have audited the accompanying financial statements of the Board of Trustees of the Louisiana 
Annual Conference of the United Methodist Church, South Central Jurisdiction - Finance and 
Administrative Services (the "Finance and Administrative Services"), which comprise the statement of 
assets and net assets - modified cash basis as of December 31, 2017 and the related statement of revenues, 
expenses, and changes in net assets - modified cash basis, for the year then ended, and the related notes 
to the financial statements. 

Management's Responsibility for the Financial Statements 

Management is responsible for the preparation and fair presentation of these financial statements 
in accordance with the modified cash basis of accounting described in Note 2a; this includes determining 
that the modified cash basis of accounting is an acceptable basis for the preparation of the financial 
statements in the circumstances. Management is also responsible for the design, implementation, and 
maintenance of internal control relevant to the preparation and fair presentation of financial statements 
that are free from material misstatement, whether due to fraud or error. 

Auditor's Responsibility 

Our responsibility is to express an opinion of these financial statements based on our audit. We 
conducted our audit in accordance with auditing standards generally accepted in the United States of 
America. Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor's judgment, 
including the assessment of the risk of material misstatement of the financial statements, whether due to 
fraud or error. In making those risk assessments; the auditor considers internal control relevant to  the 
entity's preparation and fair presentation of the financial statements in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity's internal control. Accordingly, we express no such opinion. An audit also 
includes evaluating the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluating the overall presentation of the financial 
statements. 

P.O. Box 60600 • NEW ORLEANS, LA 70160-0600 504.831.4949 BOURGEOISBENNETT.COM 
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We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 

 
Opinion 

 
In our opinion, the financial statements referred to above present fairly, in all material respects, 

the assets and net assets of the Board of Trustees of the Louisiana Annual Conference of the United 
Methodist Church, South Central Jurisdiction - Finance and Administrative Services as of December 
31, 2017, and its revenues, expenses, and changes in net assets for the year then ended in accordance 
with the modified cash basis of accounting as described in Note 2a. 

 
Correction of Errors 

 
As discussed in Note 3 to the financial statements, certain errors resulting in previously reported 

net assets and investments as of December 31, 2016, were discovered by management during the year 
ended December 31, 2017. Accordingly, the amount of net assets as of December 31, 2016 has been 
restated to correct the errors. Our opinion is not modified with respect to that matter. 

 
Report on Supplementary Information 

 
Our audit was conducted for the purpose of forming an opinion on the financial statements as a 

whole. The statement of revenues, expenses, and changes in net assets - modified cash basis - by fund 
for the year ended December 31, 2017 on page 16 is presented for purposes of additional analysis and 
is not a required part of the financial statements. Such information is the responsibility of management 
and was derived from, and relates directly to, the underlying accounting and other records used to 
prepare the financial statements. The information has been subjected to the auditing procedures applied 
in the audit of the financial statements and certain additional procedures, including comparing and 
reconciling such information directly to the underlying accounting and other records used to prepare the 
financial statements or to the financial statements themselves, and other additional procedures in 
accordance with auditing standards generally accepted in the United States of America. In our opinion, 
the information is fairly stated in all material respects in relation to the financial statements as a whole. 

 
Basis of Accounting 

 
We draw your attention to Note 2a to the financial statement, which describes the basis of 

accounting. The financial statements are prepared on the modified cash basis of accounting, which is a 
basis of accounting other than accounting principles generally accepted in the United States of America. 
Our opinion is not modified with respect to this matter. 

 
 
 
 

Certified Public Accountants. 
New Orleans, Louisiana, 
April 9, 2018. 
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Louisiana Conference 
Churches by Percentage Paid on Conference Apportionments     

                                                                                                                                       As of 12/31/17 
 Acadiana 

Church # Church Name Appor YTD Pd % Paid 
 

Bal Due 

1010 ABBEVILLE 12,586.00 12,586.00 100.00 0.00 
1380 ABBEVILLE, BRIGGS 2,515.00 2,515.00 100.00 0.00 
1080 BALDWIN, TRINITY 6,263.00 6,263.00 100.00 0.00 
3450 BAYOU GOULA, ST. LUKE 575.00 575.00 100.00 0.00 
1050 BERWICK, FIRST 5,690.00 5,690.00 100.00 0.00 
2560 BOONEVILLE MEMORIAL UMC 3,129.00 3,129.00 100.00 0.00 
4120 BRANCH 828.00 828.00 100.00 0.00 
133433 BROUSSARD, FAITH COMMUNITY UMC 9,314.00 9,314.00 100.00 0.00 
2180 BUNKIE, TRINITY UMC 4,168.00 4,168.00 100.00 0.00 
2350 CHENEYVILLE UMC 1,720.00 1,720.00 100.00 0.00 
2250 CHENEYVILLE, ST. PAUL UMC 1,853.00 1,853.00 100.00 0.00 
4030 CHURCH POINT 2,285.00 2,285.00 100.00 0.00 
4050 CROWLEY, FIRST 29,285.00 29,285.00 100.00 0.00 
2170 DAVID HAAS MEMORIAL UMC 13,375.00 13,375.00 100.00 0.00 
1060 DULAC, CLANTON CHAPEL 2,794.00 2,794.00 100.00 0.00 
4110 EBENEZER 4,835.00 4,835.00 100.00 0.00 
2320 EFFIE, OAK GROVE UMC 3,639.00 3,639.00 100.00 0.00 
4130 EUNICE 7,849.00 7,849.00 100.00 0.00 
2370 EVERGREEN UMC 554.00 554.00 100.00 0.00 
1070 FRANKLIN, ASBURY 4,226.00 4,226.00 100.00 0.00 
1090 FRANKLIN, FIRST 12,400.00 12,400.00 100.00 0.00 
1130 HOUMA,  MT. VERNON 3,183.00 3,183.00 100.00 0.00 
1030 HOUMA, BAYOU BLUE 8,167.00 8,167.00 100.00 0.00 
1110 HOUMA, FIRST 51,713.00 51,713.00 100.00 0.00 
1120 HOUMA, WESLEY 1,754.00 1,754.00 100.00 0.00 
1140 INDIAN BAYOU 4,926.00 4,926.00 100.00 0.00 
1100 JEANERETTE, MCGOWEN 2,266.00 2,266.00 100.00 0.00 
1160 JEANERETTE, ST. PAUL 5,381.00 5,381.00 100.00 0.00 
1190 JEANERETTE, ST. PETER 6,944.00 6,944.00 100.00 0.00 
4190 KAPLAN 3,418.00 3,418.00 100.00 0.00 
1460 KROTZ SPRINGS 1,216.00 1,216.00 100.00 0.00 
1210 LAFAYETTE, ASBURY 166,389.00 166,389.00 100.00 0.00 
1220 LAFAYETTE, COVENANT 51,951.00 51,951.00 100.00 0.00 
1230 LAFAYETTE, FIRST 27,104.00 27,104.00 100.00 0.00 
2330 LECOMPTE UMC 5,629.00 5,629.00 100.00 0.00 
1520 LOTTIE, GREEN CHAPEL 231.00 231.00 100.00 0.00 
1510 LOTTIE, WILEY 342.00 342.00 100.00 0.00 
1470 LOTTIE, WILSON MEMORIAL 793.00 793.00 100.00 0.00 
1260 LYDIA 1,120.00 1,120.00 100.00 0.00 
3400 MARINGOUIN, SHILOH 908.00 908.00 100.00 0.00 
3120 MARINGOUIN, ST. PETER 3,370.00 3,370.00 100.00 0.00 
2360 MARKSVILLE UMC 3,502.00 3,502.00 100.00 0.00 
1270 MATHEWS,  MEMORIAL 5,802.00 5,802.00 100.00 0.00 
1280 MELVILLE 1,548.00 1,548.00 100.00 0.00 
1310 MORGAN CITY, PHARR CHAPEL 23,113.00 23,113.00 100.00 0.00 
1320 MORGAN CITY, WALMSLEY 1,249.00 1,249.00 100.00 0.00 
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Church # Church Name Appor YTD Pd % Paid 
 

Bal Due 
1370 NEW IBERIA, ST. JAMES 3,626.00 3,626.00 100.00 0.00 
1400 NEW ROADS, FIRST 4,851.00 4,851.00 100.00 0.00 
1430 OPELOUSAS, ST. MARK 8,956.00 8,956.00 100.00 0.00 
1290 PALMETTO 1,847.00 1,847.00 100.00 0.00 
3420 PLAQUEMINE FIRST 11,132.00 11,132.00 100.00 0.00 
3430        
 

PLAQUEMINE, GRAND RIVER    1,874.00 1,874.00 100.00 0.00 
3440 PLAQUEMINE, HURST    3,984.00 3,984.00 100.00 0.00 
1450 PORT BARRE    1,001.00 1,001.00 100.00 0.00 
3470 ROSEDALE, HARTZELL    2,728.00 2,728.00 100.00 0.00 

3460 SCOTT 5,915.00 5,915.00 100.00 0.00 
2380 SIMMESPORT UMC 1,234.00 1,234.00 100.00 0.00 
1200 ST. MARTINVILLE, MALLALIEU 5,944.00 5,944.00 100.00 0.00 
1530 THIBODAUX, CALVARY 7,273.00 7,273.00 100.00 0.00 
1540 THIBODAUX, FIRST 21,399.00 21,399.00 100.00 0.00 
1560 THIBODAUX, MAGNOLIA 5,706.00 5,706.00 100.00 0.00 
1500 WAXIA, ST. PAUL 883.00 883.00 100.00 0.00 
2190 WHITE'S CHAPEL UMC 791.00 791.00 100.00 0.00 
1180 FRANKLIN, MT. ZION 473.00 426.00 90.06 47.00 
1420 OPELOUSAS, LOUISIANA MEMORIAL 14,091.00 11,272.80 80.00 2,818.20 
1330 BERWICK, MASON 1,982.00 1,375.00 69.37 607.00 
1250 LAFAYETTE, NORTHWOOD 13,725.00 9,117.89 66.43 4,607.11 
1150 RAYNE, CENTENARY 3,825.00 1,912.50 50.00 1,912.50 
1360 NEW IBERIA, FIRST 56,009.00 20,000.00 35.71 36,009.00 
1240 LAFAYETTE, LOUISIANA AVENUE 6,177.00 1,029.50 16.67 5,147.50 
2340 BAYOU CHICOT UMC 1,023.00 0.00 0.00 1,023.00 
1440 PATTERSON 5,087.00 0.00 0.00 5,087.00 
1020 PECAN ISLAND 1,211.00 0.00 0.00 1,211.00 
1170 VERDUNVILLE, FITZGERALD 1,044.00 0.00 0.00 1,044.00 

 Acadiana District Total $705,693.00 $646,179.69 91.57 $59,513.31 
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Louisiana Conference 
Churches by Percentage Paid on Conference Apportionments     

                                                                                                                                       As of 12/31/17 
 Baton Rouge 

Church # Church Name Appor YTD Pd % Paid 
 

Bal Due 

3220 CLINTON 14,067.00 14,670.00 104.29 0.00 
7170 ROBERTS 13,431.00 13,494.00 100.47 0.00 
7010 AMITE 36,380.00 36,380.00 100.00 0.00 
3500 ANDREW CHAPEL 6,609.00 6,609.00 100.00 0.00 
3030 BATON ROUGE, BROADMOOR 216,032.00 216,032.00 100.00 0.00 
3060 BATON ROUGE, FIRST 263,773.00 263,773.00 100.00 0.00 
3100 BATON ROUGE, JEFFERSON 56,029.00 56,029.00 100.00 0.00 
3140 BATON ROUGE, ST. ANDREW'S 79,430.00 79,430.00 100.00 0.00 
3160 BATON ROUGE, ST. LUKE'S 7,054.00 7,054.00 100.00 0.00 
3170 BATON ROUGE, ST. MARK 30,575.00 30,575.00 100.00 0.00 
3210 BATON ROUGE, WESLEY 30,533.00 30,533.00 100.00 0.00 
3010 BLACKWATER 50,400.00 50,400.00 100.00 0.00 
3550 BLUFF CREEK 3,237.00 3,237.00 100.00 0.00 
3040 CAMPHOR MEMORIAL 33,005.00 33,005.00 100.00 0.00 
3330 CARPENTERS CHAPEL 13,088.00 13,088.00 100.00 0.00 
7140 CENTER 1,275.00 1,275.00 100.00 0.00 
3230 CLEAR CREEK 3,159.00 3,159.00 100.00 0.00 
3600 CLINTON, ASBURY 3,492.00 3,492.00 100.00 0.00 
3610 CLINTON, BEECH GROVE 3,278.00 3,278.00 100.00 0.00 
3240 CLINTON, MT. ZION 5,315.00 5,315.00 100.00 0.00 
3260 CLINTON, ST. PETER 2,649.00 2,649.00 100.00 0.00 
3570 CONCORD 390.00 390.00 100.00 0.00 
7330 COOPER'S CHAPEL 2,048.00 2,048.00 100.00 0.00 
7150 DARLINGTON 4,551.00 4,551.00 100.00 0.00 
7130 DAY'S 3,118.00 3,118.00 100.00 0.00 
3190 DEERFORD 2,627.00 2,627.00 100.00 0.00 
3370 ETHEL 2,560.00 2,560.00 100.00 0.00 
3250 ETHEL, ST. PAUL 2,762.00 2,762.00 100.00 0.00 
60103 FAITH CROSSING (Merged) 11,027.00 11,027.00 100.00 0.00 
3510 FAITHFUL 3,522.00 3,522.00 100.00 0.00 
3070 FRANCIS ASBURY 7,881.00 7,881.00 100.00 0.00 
3340 GONZALES, FIRST 41,982.00 41,982.00 100.00 0.00 
7230 GREENSBURG 8,780.00 8,780.00 100.00 0.00 
7240 GREENSBURG, WESLEY CHAPEL 2,258.00 2,258.00 100.00 0.00 
7180 GREENWELL SPRINGS, ST. LUKE 4,634.00 4,634.00 100.00 0.00 
7250 HAMMOND, FIRST 42,709.00 42,709.00 100.00 0.00 
3395 HOPE COMMUNITY 10,284.00 10,284.00 100.00 0.00 
7500 HUFF CHAPEL 2,921.00 2,921.00 100.00 0.00 
3080 HUGHES MEMORIAL 6,664.00 6,664.00 100.00 0.00 
7020 INDEPENDENCE 2,189.00 2,189.00 100.00 0.00 
3360 JACKSON 8,719.00 8,719.00 100.00 0.00 
3270 JACKSON CHAPEL 756.00 756.00 100.00 0.00 
7260 JAMES CHAPEL 2,049.00 2,049.00 100.00 0.00 
3110 JORDAN 14,621.00 14,621.00 100.00 0.00 
7280 KENTWOOD 5,527.00 5,527.00 100.00 0.00 
7270 LEE'S LANDING 4,727.00 4,727.00 100.00 0.00 
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Church # Church Name Appor YTD Pd % Paid 
 

Bal Due 
7310 LIVINGSTON 5,993.00 5,993.00 100.00   0.00 
7320 LORANGER 9,410.00 9,410.00 100.00   0.00 
3350 MAGNOLIA 12,491.00 12,491.00 100.00   0.00 
7560 MANGUM CHAPEL 3,454.00 3,454.00 100.00   0.00 
3480 MEADOWS CHAPEL 3,425.00 3,425.00 100.00   0.00 
7390 MONTPELIER 1,830.00 1,830.00 100.00   0.00 
3620 MOSES CHAPEL 2,061.00 2,061.00 100.00   0.00 
3130 NEELY 13,692.00 13,692.00 100.00   0.00 
7400 NESOM MEMORIAL 2,979.00 2,979.00 100.00   0.00 

60105 NEWSONG 45,882.00 45,882.00 100.00 0.00 
7380 PINE GROVE 3,011.00 3,011.00 100.00 0.00 
7410 PINE RIDGE 5,728.00 5,728.00 100.00 0.00 
7430 PONCHATOULA, FIRST 23,021.00 23,021.00 100.00 0.00 
3540 SLAUGHTER 3,535.00 3,535.00 100.00 0.00 
7490 SPRINGFIELD, FIRST 2,621.00 2,621.00 100.00 0.00 
3530 ST. FRANCISVILLE 30,138.00 30,138.00 100.00 0.00 
3390 ST. LANDRY 4,453.00 4,453.00 100.00 0.00 
7420 TANGIPAHOA 3,641.00 3,641.00 100.00 0.00 
3580 TUNICA 3,939.00 3,939.00 100.00 0.00 
3200 UNIVERSITY 91,946.00 91,946.00 100.00 0.00 
7550 WALKER 4,764.00 4,764.00 100.00 0.00 
7590 WATSON, LIVE OAK 159,516.00 159,516.00 100.00 0.00 
7440 WESLEY CHAPEL 4,717.00 4,717.00 100.00 0.00 
3590 WILSON, WESLEY 2,053.00 2,053.00 100.00 0.00 
7160 DENHAM SPRINGS, FIRST 54,581.00 43,990.80 80.60 10,590.20 
3640 ZACHARY FIRST 46,757.00 37,400.00 79.99 9,357.00 
3150 ST. JOHNS 61,015.00 46,033.00 75.45 14,982.00 
3090 INGLESIDE 20,676.00 10,329.01 49.96 10,346.99 
3020 BAKER, FIRST 6,689.00 1,600.00 23.92 5,089.00 
3630 MT. CARMEL 2,250.00 500.00 22.22 1,750.00 
3490 GREENWELL SPRINGS, BETHEL 4,529.00 300.00 6.62 4,229.00 
7580 CORBIN 797.00 0.00 0.00 797.00 

 Baton Rouge District Total $1,718,219.00 $1,661,743.81 96.71 $57,141.19 
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Lake Charles 

 
Church # Church Name Appor YTD Pd % Paid 

 

Bal Due 

4340 LEESVILLE, MT. ZION 284.00 334.00 117.61 0.00 
4480 SULPHUR, WESLEY 14,845.00 14,850.00 100.03 0.00 
2010 ALEXANDRIA, FIRST UMC 89,898.00 89,898.00 100.00 0.00 
2050 ALEXANDRIA, TRINITY UMC 3,801.00 3,801.00 100.00 0.00 
2110 BOYCE, FIRST UMC 2,962.00 2,962.00 100.00 0.00 
4010 CAMERON, WAKEFIELD 1,730.00 1,730.00 100.00 0.00 
2240 COLFAX UMC 6,255.00 6,255.00 100.00 0.00 
4080 DERIDDER, FIRST 45,274.00 45,274.00 100.00 0.00 
4090 DERIDDER, WESLEY 2,814.00 2,814.00 100.00 0.00 
2100 DEVILLE, BETHEL UMC 1,408.00 1,408.00 100.00 0.00 
4420 ELTON 1,598.00 1,598.00 100.00 0.00 
4150 FAIRVIEW 3,159.00 3,159.00 100.00 0.00 
4350 FLORIEN, MACEDONIA 2,928.00 2,928.00 100.00 0.00 
2270 GLENMORA UMC 2,251.00 2,251.00 100.00 0.00 
4020 GRAND CHENIER 2,310.00 2,310.00 100.00 0.00 
4180 GUEYDAN 7,095.00 7,095.00 100.00 0.00 
4490 HACKBERRY 766.00 766.00 100.00 0.00 
2280 HINESTON, FELLOWSHIP UMC 2,350.00 2,350.00 100.00 0.00 
4320 HOLLY GROVE 3,630.00 3,630.00 100.00 0.00 
4200 HOPEWELL 2,267.00 2,267.00 100.00 0.00 
4170 HORNBECK 1,327.00 1,327.00 100.00 0.00 
2020 HORSESHOE DRIVE UMC 39,801.00 39,801.00 100.00 0.00 
4220 IOWA, FIRST 5,621.00 5,621.00 100.00 0.00 
4230 JENNINGS 17,981.00 17,981.00 100.00 0.00 
4240 KINDER 3,061.00 3,061.00 100.00 0.00 
2130 LAHEY CHAPEL UMC 1,013.00 1,013.00 100.00 0.00 
4440 LAKE ARTHUR 3,775.00 3,775.00 100.00 0.00 
4260 LAKE CHARLES, FIRST 136,044.00 136,044.00 100.00 0.00 
4290 LAKE CHARLES, UNIVERSITY 48,009.00 48,009.00 100.00 0.00 
4310 LEESVILLE, FIRST 21,266.00 21,266.00 100.00 0.00 
4330 LEESVILLE, KOREAN 4,822.00 4,822.00 100.00 0.00 
2580 LIBERTY  CHAPEL UMC 1,395.00 1,395.00 100.00 0.00 
4550 MALLALIEU 1,136.00 1,136.00 100.00 0.00 
2160 MELDER, ST. MARKS UMC 20.00 20.00 100.00 0.00 
4100 MERRYVILLE 3,571.00 3,571.00 100.00 0.00 
4370 MOSS BLUFF 26,174.00 26,174.00 100.00 0.00 
2030 NEWMAN UMC 18,401.00 18,401.00 100.00 0.00 
4380 OAKDALE UMC 8,488.00 8,488.00 100.00 0.00 
4390 OBERLIN 1,153.00 1,153.00 100.00 0.00 
2520 PALESTINE UMC 11,842.00 11,842.00 100.00 0.00 
4140 PINE PRAIRIE UMC 483.00 483.00 100.00 0.00 
2530 PINEVILLE, FIRST UMC 74,363.00 74,363.00 100.00 0.00 
2540 PLEASANT GROVE UMC 2,740.00 2,740.00 100.00 0.00 
2570 POLLOCK UMC 3,900.00 3,900.00 100.00 0.00 
4410 RAYMOND 6,064.00 6,064.00 100.00 0.00 
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4540 WELSH, JONES 1,226.00 1,226.00 100.00 0.00 
4560 WESTLAKE 14,811.00 14,811.00 100.00 0.00 
4070 DEQUINCY 13,234.00 9,261.00 69.98 3,973.00 
2060 WILTON UMC 3,138.00 2,105.50 67.10 1,032.50 
2040 ALEXANDRIA, ST. MARKS UMC 3,755.00 2,495.86 66.47 1,259.14 
2550 PINEVILLE, WESLEY UMC 3,508.00 1,860.00 53.02 1,648.00 

 Lake Charles District Total $922,131.00 $914,273.36 99.15 $7,912.64 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Church # Church Name Appor YTD Pd % Paid 
 

Bal Due 
4430 ROANOKE   2,088.00 2,088.00 100.00 0.00 
4450 SQUYRES   8,506.00 8,506.00 100.00 0.00 
4280 ST. LUKE SIMPSON   93,341.00 93,341.00 100.00 0.00 
4460 SULPHUR, HENNING MEMORIAL   83,384.00 83,384.00 100.00 0.00 
4470 SULPHUR, MAPLEWOOD   7,146.00 7,146.00 100.00 0.00 
4500 SWEETLAKE   7,654.00 7,654.00 100.00 0.00 
2150 UNION CHAPEL UMC   2,310.00 2,310.00 100.00 0.00 
4510 VINTON, WELSH MEM   11,348.00 11,348.00 100.00 0.00 
4300 WARREN   13,450.00 13,450.00 100.00 0.00 
4520 WELSH, FIRST   13,157.00 13,157.00 100.00 0.00 
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Church # Church Name Appor YTD Pd % Paid 
 

Bal Due 

8120 CENTERPOINT 1,246.00 1,546.00 124.08 0.00 
5370 RAYVILLE 29,901.00 30,526.75 102.09 0.00 
8010 ANSLEY 825.00 825.00 100.00 0.00 
8230 ANTIOCH, EROS 1,252.00 1,252.00 100.00 0.00 
2070 ATLANTA UMC 1,010.00 1,010.00 100.00 0.00 
5400 BARTHOLOMEW 1,986.00 1,986.00 100.00 0.00 
5010 BASTROP, FIRST 19,907.00 19,907.00 100.00 0.00 
5030 BASTROP, MEMORIAL 3,779.00 3,779.00 100.00 0.00 
8070 BEECH GROVE 769.00 769.00 100.00 0.00 
2300 BELAH UMC 1,339.00 1,339.00 100.00 0.00 
8060 BERNICE 3,760.00 3,760.00 100.00 0.00 
8090 BEULAH 4,853.00 4,853.00 100.00 0.00 
8400 BIRDS CHAPEL 1,900.00 1,900.00 100.00 0.00 
5070 BOEUF PRAIRIE 4,291.00 4,291.00 100.00 0.00 
8450 CALHOUN, MOUNT ZION 12,697.00 12,697.00 100.00 0.00 
8130 CHATHAM 6,753.00 6,753.00 100.00 0.00 
8150 CHOUDRANT 1,142.00 1,142.00 100.00 0.00 
5530 CLAIBORNE 5,009.00 5,009.00 100.00 0.00 
5020 COLLINSTON 5,619.00 5,619.00 100.00 0.00 
5080 COLUMBIA 19,077.00 19,077.00 100.00 0.00 
2080 COULEY UMC 2,184.00 2,184.00 100.00 0.00 
5100 CREW LAKE 4,949.00 4,949.00 100.00 0.00 
5140 CROWVILLE 4,386.00 4,386.00 100.00 0.00 
8310 DODSON 842.00 842.00 100.00 0.00 
8160 DOUGLAS 18,266.00 18,266.00 100.00 0.00 
8170 DOWNSVILLE 8,336.00 8,336.00 100.00 0.00 
8200 DUBACH 5,596.00 5,596.00 100.00 0.00 
2260 EDEN UMC 285.00 285.00 100.00 0.00 
5150 EPPS 2,901.00 2,901.00 100.00 0.00 
8240 FARMERVILLE 18,332.00 18,332.04 100.00 0.00 
5180 FERRIDAY, SEVIER MEMORIAL UMC 9,802.00 9,802.00 100.00 0.00 
5600 GILBERT 2,436.00 2,436.00 100.00 0.00 
5200 GRAYSON 5,601.00 5,601.00 100.00 0.00 
5450 HARRISONBURG 3,378.00 3,378.00 100.00 0.00 
5090 HEBERT 3,589.00 3,589.00 100.00 0.00 
8300 HODGE 3,909.00 3,909.00 100.00 0.00 
2290 JENA, NOLLEY MEMORIAL UMC 20,510.00 20,510.00 100.00 0.00 
8380 JONESBORO 13,146.00 13,146.00 100.00 0.00 
2310 JONESVILLE UMC 2,897.00 2,897.00 100.00 0.00 
2610 JUSTISS MEMORIAL UMC 2,659.00 2,659.00 100.00 0.00 
5210 KILBOURNE 2,902.00 2,902.00 100.00 0.00 
5230 LAKE PROVIDENCE 15,087.00 15,087.00 100.00 0.00 
5280 LEA JOYNER MEMORIAL 59,945.00 59,945.00 100.00 0.00 
5110 LITTLE CREEK 1,401.00 1,401.00 100.00 0.00 
5220 LOCUST GROVE 2,704.00 2,704.00 100.00 0.00 
5240 MANGHAM 6,689.00 6,689.00 100.00 0.00 
8390 MARION 4,244.00 4,244.00 100.00 0.00 
5570 MCGUIRE 42,935.00 42,935.00 100.00 0.00 
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5360 OAK RIDGE 2,841.00 2,841.00 100.00 0.00 
2500 OLLA UMC 7,169.00 7,169.00 100.00 0.00 
5170 PIONEER 2,263.00 2,263.00 100.00 0.00 
8490 QUITMAN 3,171.00 3,171.00 100.00 0.00 
8550 RUSTON, GRACE 40,984.00 40,984.00 100.00 0.00 
8410 RUSTON, MEMORIAL 4,285.00 4,285.00 100.00 0.00 
8560 RUSTON, TRINITY 189,452.00 189,452.00 100.00 0.00 
8570 RUSTON, WESLEY CHAPEL 3,084.00 3,084.00 100.00 0.00 
8420 SALEM 7,163.00 7,163.00 100.00 0.00 
2590 SANDERS CHAPEL UMC 1,262.00 1,262.00 100.00 0.00 
5440 SICILY ISLAND 2,206.00 2,206.00 100.00 0.00 
5390 ST. ANDREW'S 6,506.00 6,506.00 100.00 0.00 
5410 ST. JOSEPH 9,454.00 9,454.00 100.00 0.00 
5270 ST. PAUL 4,295.00 4,295.00 100.00 0.00 
5430 ST. PETER 1,166.00 1,166.00 100.00 0.00 
8080 SUMMERFIELD 1,838.00 1,838.00 100.00 0.00 
5460 TALLULAH 14,338.00 14,338.00 100.00 0.00 
5120 UNION 1,537.00 1,537.00 100.00 0.00 
2510 URANIA UMC 3,432.00 3,432.00 100.00 0.00 
5470 VIDALIA UMC 6,411.00 6,411.00 100.00 0.00 
5520 WEST MONROE, ASBURY 9,916.00 9,916.00 100.00 0.00 
5550 WEST MONROE, FAITH 14,667.00 14,667.00 100.00 0.00 
5560 WEST MONROE, FIRST 58,521.00 58,521.00 100.00 0.00 
5540 WILHITE 940.00 940.00 100.00 0.00 
2620 WINNFIELD, FIRST UMC 36,195.00 36,195.00 100.00 0.00 
5590 WINNSBORO 26,907.00 26,907.00 100.00 0.00 
5610 WISNER 3,300.00 3,300.00 100.00 0.00 
5580 WOODLAWN 1,350.00 1,350.00 100.00 0.00 
5300 REVEILLE 5,651.00 5,180.08 91.67 470.92 
8540 SIMSBORO, ANTIOCH 2,933.00 2,433.00 82.95 500.00 
8210 HARMONY CHAPEL 2,014.00 1,510.50 75.00 503.50 
5060 BEEKMAN 740.00 500.00 67.57 240.00 
8500 CLAY 6,450.00 3,450.00 53.49 3,000.00 
5310 ST. JAMES 2,586.00 500.00 19.33 2,086.00 
5130 DELHI 8,542.00 1,423.66 16.67 7,118.34 
5380 HOLLY RIDGE 769.00 0.00 0.00 769.00 
5500 MT. NEBO 2,219.00 0.00 0.00 2,219.00 
5050 MT. OLIVE 7,136.00 0.00 0.00 7,136.00 
5490 MT. SINAI 1,240.00 0.00 0.00 1,240.00 

 Monroe District Total $1,144,435.00 $1,120,078.03 97.87 $25,282.76 

      

 
 

 

Church # Church Name Appor YTD Pd % Paid 
 

Bal Due 
5040 MER ROUGE 6,081.00 6,081.00 100.00 0.00 
5250 MONROE, FIRST     123,669.00   123,669.00 100.00    0.00 
5320 MONROE, ST. MARK'S     13,651.00   13,651.00 100.00    0.00 
5330 MONROE, ST. PAUL'S     77,925.00   77,925.00 100.00    0.00 
8320 NEW HOPE     1,151.00   1,151.00 100.00    0.00 
5340 NEWELLTON     4,100.00   4,100.00 100.00    0.00 
5350 OAK GROVE     15,899.00   15,899.00 100.00    0.00 
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6260 CARROLLTON 10,522.00 11,044.00 104.96 0.00 
6150 LULING 16,360.00 16,451.30 100.56 0.00 
7460 ALDERSGATE 76,331.00 76,331.00 100.00 0.00 
6019 ALGIERS 9,905.00 9,905.00 100.00 0.00 
7050 ANGIE, LIVE OAK 3,755.00 3,755.00 100.00 0.00 
7040 ANGIE, MARY'S CHAPEL 4,408.00 4,408.00 100.00 0.00 
7030 ANGIE, WESLEY RAY 8,241.00 8,241.00 100.00 0.00 
6022 AURORA 21,248.00 21,248.00 100.00 0.00 
6010 BELLE CHASSE 6,957.00 6,957.00 100.00 0.00 
3320 BELLE ROSE, ST. JAMES 5,693.00 5,693.00 100.00 0.00 
6230 BETHANY 19,511.00 19,511.00 100.00 0.00 
7060 BOGALUSA, ESM 18,336.00 18,336.00 100.00 0.00 
6080 BOYNTON 10,401.00 10,401.00 100.00 0.00 
6250 BROOKS SHAW TEMPLE 8,332.00 8,332.00 100.00 0.00 
6020 BURAS, TRINITY 8,171.00 8,171.00 100.00 0.00 
7090 BUSH 3,264.00 3,264.00 100.00 0.00 
7190 CENTENARY 19,157.00 19,157.00 100.00 0.00 
6040 CHALMETTE, COVENANT 7,787.00 7,787.00 100.00 0.00 
3280 CONVENT, ST. JAMES 2,007.00 2,007.00 100.00 0.00 
6270 CORNERSTONE 22,235.00 22,235.00 100.00 0.00 
7100 COVINGTON, FIRST 18,292.00 18,292.00 100.00 0.00 
6050 DESTREHAN, ST. CHARLES 37,152.00 37,152.00 100.00 0.00 
3310 DONALDSONVILLE, ST. PETER 3,235.00 3,235.00 100.00 0.00 
6300 FIRST STREET P W 12,924.00 12,924.00 100.00 0.00 
7200 FISHER 1,881.00 1,881.00 100.00 0.00 
7110 FITZGERALD 9,009.00 9,009.00 100.00 0.00 
6060 GOLDEN MEADOW 5,280.00 5,280.00 100.00 0.00 
7080 HARRY'S CHAPEL 1,179.00 1,179.00 100.00 0.00 
7480 HARTZELL MT. ZION 24,681.00 24,681.00 100.00 0.00 
6330 HAVEN TRINITY 8,930.00 8,930.00 100.00 0.00 
7220 HAYES CHAPEL 3,625.00 3,625.00 100.00 0.00 
7300 LACOMBE 6,348.00 6,348.00 100.00 0.00 
6370 LAHARPE THOMPSON 3,646.00 3,646.00 100.00 0.00 
6390 LAKE VISTA 14,942.00 14,942.03 100.00 0.00 
3380 LUTCHER CHAPEL 3,208.00 3,208.00 100.00 0.00 
6160 METAIRIE 6,082.00 6,082.00 100.00 0.00 
7290 MT. HERMON 2,587.00 2,587.00 100.00 0.00 
6170 MUNHOLLAND 88,730.00 88,730.00 100.00 0.00 
1340 NAPOLEONVILLE, WESLEY 2,687.00 2,687.00 100.00 0.00 
1350 NAPOLEONVILLE, WOODLAWN 3,147.00 3,147.00 100.00 0.00 
6200 NEW ORLEANS, ASBURY 15,874.00 15,874.00 100.00 0.00 
6400 NEW ORLEANS, MOUNT ZION 19,290.00 19,290.00 100.00 0.00 
6490 NEW ORLEANS, ST. LUKES 23,076.00 23,076.00 100.00 0.00 
6500 NEW ORLEANS, ST. MARKS 8,761.00 8,761.00 100.00 0.00 
6210 NEW ORLEANS, ST. MATTHEW 5,270.00 5,270.00 100.00 0.00 
7350 NEWELL 3,466.00 3,466.00 100.00 0.00 
7000 NORTH CROSS 31,694.00 31,693.92 100.00 0.08 
6420 PARKER 10,751.00 10,751.00 100.00 0.00 
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6130 THOMAS 11,332.00 11,332.00 100.00 0.00 
1550 VACHERIE 378.00 378.00 100.00 0.00 
7540 VARNADO 3,649.00 3,649.00 100.00 0.00 
7120 WALDHEIM 13,568.00 13,568.00 100.00 0.00 
6480 WILLIAMS ROSS 9,725.00 9,725.00 100.00 0.00 
7210 WINAN 6,375.00 6,375.00 100.00 0.00 
6360 KOREAN 10,126.00 7,492.00 73.99 2,634.00 
709573 THE WELL 23,806.00 17,087.83 71.78 6,718.17 
7530 SUN 1,704.00 875.00 51.35 829.00 
6320 HARTZELL 4,976.00 2,000.00 40.19 2,976.00 
6290 FIRST GRACE UMC 37,783.00 15,113.20 40.00 22,669.80 
7470 SLIDELL, FIRST 73,924.00 15,887.49 21.49 58,036.51 
3290 DONALDSONVILLE, FIRST 1,300.00 80.00 6.15 1,220.00 
6140 LAPLACE, FIRST 11,938.00 520.00 4.36 11,418.00 
6100 1LOVE 14,613.00 0.00 0.00 14,613.00 
6090 GRETNA 34,123.00 0.00 0.00 34,123.00 
6510 HARAHAN, ST. PAUL'S 12,587.00 0.00 0.00 12,587.00 
3300 LUTCHER UNITED METHODIST CHURCH 1,025.00 0.00 0.00 1,025.00 

 New Orleans District Total $1,286,197.00 $1,117,960.77 86.92 $168,849.56 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Church # Church Name Appor YTD Pd % Paid Bal 
Due 

7370 PEARL RIVER 14,773.00 14,773.00 100.00 0.00 
6440 PEOPLES 5,519.00 5,519.00 100.00 0.00 
6450 PHILIPS MEMORIAL 6,729.00 6,729.00 100.00 0.00 
6460 RAYNE 97,255.00 97,255.00 100.00 0.00 
6180 ST. MATTHEW'S 24,530.00 24,530.00 100.00 0.00 
7360 ST. TIMOTHY ON N.S. 200,108.00 200,108.00 100.00 0.00 
7070 THIRKIELD 5,983.00 5,983.00 100.00 0.00 
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9290 MANSFIELD, PLEASANT VALLEY 2,382.00 2,394.22 100.51 0.00 
8020 ARCADIA, FIRST 18,773.00 18,773.00 100.00 0.00 
8050 ATHENS 6,877.00 6,877.00 100.00 0.00 
9400 BARKSDALE 8,384.00 8,384.00 100.00 0.00 
9380 BAYOU SCIE 2,874.00 2,874.00 100.00 0.00 
9010 BENTON 46,530.00 46,530.00 100.00 0.00 
8100 BIENVILLE 2,447.00 2,447.00 100.00 0.00 
9340 BONCHEST 2,009.00 2,009.00 100.00 0.00 
9390 BOSSIER CITY, ASBURY 86,103.00 86,103.00 100.00 0.00 
9500 BOSSIER CITY, FELLOWSHIP 15,700.00 15,700.00 100.00 0.00 
9420 BOSSIER CITY, FIRST 107,748.00 107,748.00 100.00 0.00 
8110 BRUSHWOOD 10,793.00 10,793.00 100.00 0.00 
2220 CAMPTI, ST. PAUL UMC 468.00 468.00 100.00 0.00 
8520 CASTOR 2,623.00 2,623.00 100.00 0.00 
9450 CHRIST UMC 57,801.00 57,801.00 100.00 0.00 
2230 CLARENCE, MT. ZION UMC 430.00 430.00 100.00 0.00 
8610 COLQUITT 806.00 806.00 100.00 0.00 
8370 COTTON VALLEY 2,224.00 2,224.00 100.00 0.00 
9030 COUSHATTA, FIRST 17,385.00 17,385.00 100.00 0.00 
9040 COUSHATTA, WESLEY CHAPEL 2,517.00 2,517.00 100.00 0.00 
9050 CROSS ROADS 1,961.00 1,961.00 100.00 0.00 
8190 DOYLINE 6,062.00 6,062.00 100.00 0.00 
9460 ELLERBE ROAD 11,011.00 11,011.00 100.00 0.00 
2440 EMMANUEL UMC 815.00 815.00 100.00 0.00 
9480 FAIRFIELD 5,230.00 5,230.00 100.00 0.00 
8250 GIBSLAND 4,497.00 4,497.00 100.00 0.00 
8260 GIBSLAND, OAK GROVE 2,251.00 2,251.00 100.00 0.00 
9100 GILLIAM 6,996.00 6,996.00 100.00 0.00 
9170 GRAND CANE 5,165.00 5,165.00 100.00 0.00 
9070 GREENWOOD 5,032.00 5,032.00 100.00 0.00 
9060 HALL SUMMIT 1,736.00 1,736.00 100.00 0.00 
4360 HASKIN CHAPEL 2,005.00 2,005.00 100.00 0.00 
9690 HAUGHTON 5,514.00 5,514.00 100.00 0.00 
8270 HAYNESVILLE 20,846.00 20,846.00 100.00 0.00 
8290 HEFLIN 3,412.00 3,412.00 100.00 0.00 
8330 HOMER, FIRST 30,797.00 30,797.00 100.00 0.00 
8340 HOMER, WESLEY CHAPEL 11,972.00 11,972.00 100.00 0.00 
9090 HOSSTON 3,691.00 3,691.00 100.00 0.00 
9110 IDA 4,006.00 4,006.00 100.00 0.00 
9150 KEATCHIE 690.00 690.00 100.00 0.00 
9470 KEITHVILLE 7,287.00 7,287.00 100.00 0.00 
9310 KEITHVILLE, FAIRVIEW 1,590.00 1,590.00 100.00 0.00 
8360 LISBON 3,164.00 3,164.00 100.00 0.00 
9020 LOGANSPORT, BETHEL 4,556.00 4,556.00 100.00 0.00 
9120 LOGANSPORT, FIRST 9,933.00 9,933.00 100.00 0.00 
9130 LONGSTREET 1,628.00 1,628.00 100.00 0.00 
9540 MANGUM  MEMORIAL 25,822.00 25,822.00 100.00 0.00 
9160 MANSFIELD, FIRST 17,749.00 17,748.96 100.00 0.04 
9180 MANSFIELD, WESLEY 7,023.00 7,023.00 100.00 0.00 
9210 MANY, FIRST UMC 22,507.00 22,507.08 100.00 0.00 
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2410 MONTGOMERY UMC 1,704.00 1,704.00 100.00 0.00 
2420 MONTGOMERY, MT. ZION UMC 1,567.00 1,567.00 100.00 0.00 
9220 MOORINGSPORT 4,539.00 4,539.00 100.00 0.00 
8030 MT. MARIAH 3,499.00 3,499.00 100.00 0.00 
2430 NATCHITOCHES, ASBURY UMC 7,131.00 7,131.00 100.00 0.00 
2480 NATCHITOCHES, FIRST UMC 82,098.00 82,098.00 100.00 0.00 
2490 NATCHITOCHES, OAK GROVE UMC 3,478.00 3,478.00 100.00 0.00 
9320 NEW LIGHT 2,465.00 2,465.00 100.00 0.00 
9590 NOEL MEMORIAL 148,013.00 148,013.00 100.00 0.00 
9230 OIL CITY 1,723.00 1,723.00 100.00 0.00 
8460 PILGRIM REST 1,532.00 1,532.00 100.00 0.00 
9250 PLAIN DEALING 5,038.00 5,038.00 100.00 0.00 
9270 PLEASANT HILL 2,958.00 2,958.00 100.00 0.00 
8510 RINGGOLD 12,825.00 12,825.00 100.00 0.00 
9190 ROSA UMC 467.00 467.00 100.00 0.00 
9650 ROUND GROVE 3,183.00 3,183.00 100.00 0.00 
9330 SHADY GROVE 17,041.00 17,041.00 100.00 0.00 
9140 SHILOH 3,722.00 3,722.00 100.00 0.00 
9430 SHREVEPORT, BROADMOOR 126,176.00 126,176.00 100.00 0.00 
9660 SHREVEPORT, FIRST 332,499.00 332,499.00 100.00 0.00 
9520 SHREVEPORT, LAKEVIEW 24,399.00 24,399.00 100.00 0.00 
9610 SHREVEPORT, ST. JAMES 8,024.00 8,024.00 100.00 0.00 
9630 SHREVEPORT, ST. LUKE'S 25,020.00 25,020.00 100.00 0.00 
9640 SHREVEPORT, ST. PAUL 17,324.00 17,324.00 100.00 0.00 
8580 SIBLEY 3,771.00 3,771.00 100.00 0.00 
8590 SPRINGHILL 27,067.00 27,067.00 100.00 0.00 
2210 ST. MAURICE UMC 567.00 567.00 100.00 0.00 
2600 STRANGE UMC 733.00 733.00 100.00 0.00 
9670 SUMMER GROVE 29,208.00 29,208.00 100.00 0.00 
9350 VIVIAN 13,365.00 13,365.00 100.00 0.00 
9260 WALKER'S CHAPEL 354.00 354.00 100.00 0.00 
2470 WEAVER UMC 1,433.00 1,433.00 100.00 0.00 
8600 WHITEHALL 1,574.00 1,574.00 100.00 0.00 
9360 ZWOLLE, FIRST 7,310.00 7,310.00 100.00 0.00 
9510 GRACE COMMUNITY 128,653.00 109,356.80 85.00 19,296.20 
2460 PROVENCAL UMC 1,415.00 1,152.50 81.45 262.50 
9600 NORTH HIGHLANDS 10,091.00 7,568.19 75.00 2,522.81 
9300 LOGANSPORT, MT. ZION 2,391.00 1,600.00 66.92 791.00 
9530 LOVE CHAPEL 14,307.00 7,923.00 55.38 6,384.00 
9280 PELICAN 2,817.00 1,400.00 49.70 1,417.00 
8040 ARIZONA 1,499.00 500.00 33.36 999.00 
9605 NORTHPOINT 33,414.00 8,197.76 24.53 25,216.24 
9550 MCDONALD 2,082.00 0.00 0.00 2,082.00 

 Shreveport District Total $1,848,913.00 $1,789,954.51 96.81 $58,970.79 

 Total of Districts Printed $7,625,588.00 $7,250,190.17 95.08 $377,670.25 

  

Church # Church Name Appor YTD Pd % Paid Bal 
Due 

2400 MARTHAVILLE, BEULAH UMC 1,999.00 1,999.00 100.00 0.00 
8430 MINDEN, FIRST 66,365.00 66,365.00 100.00 0.00 
8440 MINDEN, LAKEVIEW 21,210.00 21,210.00 100.00 0.00 
8470 MINDEN, PINE GROVE 6,372.00 6,372.00 100.00 0.00 
8480 MINDEN, PLEASANT VALLEY 4,669.00 4,669.00 100.00 0.00 
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HIGHER EDUCATION AND CAMPUS MINISTRY 
 

In November, upon finding myself a new member of the Board of Higher Education and Campus Ministry, I 
contemplated the privilege and responsibility of being part of the fantastic tradition of campus ministry in the 
Louisiana Annual Conference. It was at the Louisiana Tech Wesley Foundation I discovered Methodism, the doctrine 
of prevenient grace and entire sanctification. The Wesley Foundation and the people called Methodist saved my life.  
 
This past January, I found myself not only a member of the Board of Higher Education and Campus Ministry, but 
nominated to chair the Board and lead it for the rest of the quadrennium. This is a position I hold with grave respect 
and the utmost importance.  
 
The Board desires its focus over the next 2 years to be threefold. We are building upon the work of the previous two 
years and the amazing leadership of Rev. Juan Huertas as previous board chair.  
 
1. Greater understanding of the purpose of Wesley Foundation ministries in the annual conference, specifically, how 
they fit into the larger plan for ministry in the conference.  
 
2. Greater understanding of what healthy and sustainable ministry looks like for each Wesley foundation. This has to 
be contextual to their declared ministry focuses. With this, we need to be investing in resourcing and development for 
our Wesley Foundation directors to be equipped as best as possible.  
 
3. Greater accountability between the Wesley Foundations and the Board/Conference as a granting agency. These 
grants are a cooperation in ministry and an investment in the future of our conference and in the kingdom of Jesus.  
 
In the past year we have seen two major points of growth in campus ministry which we believe points the way towards 
a new future. We’ve seen amazing new growth in ministries at the SELU Wesley and at newly reestablished Grambling 
University Wesley. All of our Wesley’s have worked hard towards greater board alignment and health. Others have 
made major leadership transitions and are beginning new chapters of ministry together. They all have ministry to brag 
about.  
 
For the next two years, we desire to create a long-term assessment process that is contextually designed for each 
supported ministry to showcase its strengths, sharpen weak points, and grow in greater sustainability in ministry. We 
are providing coaching in the realm of board leadership, board culture, and financial development to our directors. 
This is coming out of our current budget and long term funding strategy.  
 
Your Wesley Foundations and other conference supported campus ministries offer a diverse, innovative, and missional 
ministry style which each one of our churches could learn from. They are our missional outposts and are wrestling 
with ministry and spiritual dynamics that will affect our churches in future years.   
 
I’m proud to be our Wesley Foundation’s and Campus Ministries’ biggest cheerleader. I invite you to be in each and 
every one of their corners.  
 
 
Rev. Chad Brooks, Chair 
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BOARD OF LAITY 
 

The 2016-2020 Conference Board of Laity is focused upon following our Mission and Vision Statements as we serve 
the laity of the Louisiana Conference. 

Mission Statement:  As the conference Board of Laity, we are called to love and to serve All God’s people in All 
places and in All times. 
Vision Statement:  As the conference Board of Laity, we are to make disciples of Jesus Christ for the transformation 
of the world through spiritual growth opportunities, education opportunities, leadership training, and certified 
schooling for specialized areas of ministry for the people of the Louisiana Conference. 

We celebrate: 
1. The interest and participation in the Certified Lay Minister program. 
2. The funding of nine students to attend Centenary College and Dillard University through the Daughenbaugh-

Matheny Scholarship fund. 
3. Hosting a Laity EXPO Fair on the evening of June 7 in Bain Hall at First UMC during Annual Conference. 
4. The scheduling of a Laity EXPO to promote Children and Youth Ministries on the evening of June 6 at Noel 

UMC during Annual Conference 2018. 
5. The opportunity to jointly host with Connectional Ministries a Spiritual Formation Event that was 

successfully held on October 21, 2017 at the Wesley Center. 
6. Hosting a Laity Retreat to enable discipleship ministry titled “Therefore Go! With Hope—Through 

Hospitality,” held on February 24, 2018. 
7. A new commitment by the Board of Laity to promote the development of ministries at the local church and 

community level on behalf of children and youth throughout the Louisiana Annual Conference 
8. The continuing commitment of the CBOL to disseminate information with the Louisiana Conference Laity. 

Our Goals and Priorities: 
1. To share information with the laity of the Louisiana Conference so they can: 

a. Grow in their knowledge of the United Methodist Church’s Structure, Policy, Procedures and Theology. 
b. Strive for Laity Excellence in Ministry. 
c. Participate in three day spiritual retreats. 
d. Serve as Lay Speakers. 
e. Pursue becoming a Certified Lay Minister. 
f. Become certified in specialized ministries in the United Methodist Church. 

2. To continue to open more avenues of communication: 
a. With local churches sharing learning/training opportunities with other churches. 
b. With districts sharing information of training opportunities throughout the conference. 
c. With districts sharing information within their districts. 
d. With the CBOL sharing information with local churches through any/all avenues available. 

3.  To promote the development of ministries at the local church and community level on behalf of children and 
youth throughout the Louisiana Annual Conference. 

Concerns and Challenges: 
1. The continual need to improve communication with the local church laity. 
2. The continual need to improve communication with each district laity leadership. 
3. The continual need to schedule opportunities for learning/training events. 
4. The continual need to support the lay delegates for General and Jurisdictional conferences. 
5. Challenging the laity to focus on God, be excellent in our ministry to God and the church in ALL we are 

called to perform in the name of our Lord and Savior Jesus Christ. 
 

As the CBOL attempts to serve the laity of the Louisiana conference we ask for your prayers, support, and guidance 
that we may not only serve the laity but our Lord to the best of our ability. 

Terrel DeVille, Conference Lay Leader 
Jennifer Swann, Associate Conference Lay Leader 
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Daughenbaugh Matheny Scholarship Fund 
 
The Daughenbaugh Matheny Scholarship Fund supports students of the two United Methodist higher education 
institutions, Dillard University in New Orleans and Centenary College in Shreveport.  Successful applicants are 
Louisiana residents, are active members of a Louisiana United Methodist Church, have a minimum 2.5 GPA, and 
have letters of recommendation from their pastor and a teacher, advisor, or other faculty member. 
 
Donations to the Daughenbaugh-Matheny Scholarship Fund from churches across the conference accumulated to 
$12,666.03 for 2017.  The year-end balance in the account was $71,240.64. Of this total $6,593.87 was earned from 
interest income. 
 
Donations made over the year are sufficient to continue funding scholarships at the current level of $1,500 each for 
the seven students who will be eligible for scholarships again in the 2018-2019 academic year.  This leaves funding 
for a small number of new scholarships.  The committee will examine using interest income and/or funds remaining 
from previous years if the number of new applications exceeds funds generated in 2017.  Two of our current 
recipients, Amanda Willis (Monroe District) and Cole Levergne (Lake Charles District) are four year recipients and 
are expected to graduate this spring. 
 
Submitted by:  Elizabeth Cole 

Lay Servant Ministries 

Lay Servant Ministries is embracing the call to make disciples. Over the past year, the approach to creating educational 
support has remained the primary focus of Lay Servant Ministries. The laity have committed to the process of 
becoming a better equipped body of servants to serve our central call to make more disciples for Jesus Christ. Each 
local church varies in its participation to attain our goals, so to better assist the laity in maximizing outreach, courses 
are now being developed for specific areas of ministry and congregational care. Traditional lay servant ministry basic 
and advanced courses continue to be the bulk of training and education offerings. Through the dedication of our district 
lay servant directors, the conference committee of Lay Servant Ministries has certified twenty-six new certified lay 
speakers.   

Moving forward Lay Servant Ministries is seeking new and innovative ways to expand the roles of laity in the local 
church and community. Specialized certifications in ministry offered through the Global Board of Higher Education 
create opportunities for advanced levels of laity ministry. Certifications in ministry are becoming more accessible and 
available to many who feel call to serve in his or her area of expertise. Interested persons may seek counsel with his 
or her pastor or lay servant ministries district director to explore the certification process in undergraduate, professional 
or paraprofessional levels.   

Certified Lay Ministry prevails as a transformative vehicle of ministry. The work of certified lay ministry strengthens 
the ties of our local churches and community by providing an important continuity of care through steadfast people 
engaging with the needs of his or her local community. Certified lay ministers are uniquely positioned to speak to and 
support the local church as it needs grow or change with each church's season. The need is still far greater than the 
than the supply. Lay Servant Ministries is seeking to partner with any laity who may feel called to explore becoming 
a certified lay minister. Contact your lay servant ministry district director or begin a conversation with your pastor to 
discern spiritual gifts.  

Joy Egby, Lay Servant Ministries Director 

 

 

 

 

127



 

 

Bylaws of the Board of Laity 
Louisiana Annual Conference 
The United Methodist Church 

 

ARTICLE I 

NAME 

The name of the organization shall be The Board of Laity of the, Louisiana Annual Conference, of The United 
Methodist Church.  This Body shall be organized in accordance with the current Book of Discipline and Louisiana 
Conference Rules.  In the event of conflict between any provision of these Bylaws and the current Book of Discipline 
of the United Methodist Church, the relevant provision of the Book of Discipline or Louisiana Conference Rules shall 
prevail and apply. 

ARTICLE II 

MISSION STATEMENT 

As the Conference Board of Laity, we are called to love and serve all God’s, people in all places and in all times. 

ARTICLE III 

PURPOSES AND OBJECTIVES 

The objectives and purpose of the Board of Laity shall be: 

A. To interpret and spread through the Church all the rich meanings of the universal priesthood of believers, of 
Christian vocation, and of the ministry of the laity in daily life.  The United Methodist Church has the 
responsibility of training and enabling the laos-“the whole body of its membership”-to enter into mission and to 
minister and witness in the name of Jesus Christ, the Head of the Church. 

B.   To foster an awareness of the role of the laity both within the local congregation and through opportunities for 
ministries and to make Disciples of Jesus Christ for the transformation of the world through example and work 
in the home, workplace, community and world.   

C. To develop and promote programs that cultivate an adequate understanding of the theological and biblical basis 
for lay service and work among the members of the churches of the Annual Conference. 

D.   To develop and promote gifts of stewardship, time, talent, prayer and witness within the Annual Conference in 
cooperation with the Conference Council on Ministries or other appropriate conference bodies. 

E.  To provide for the training of lay members of the Annual Conference thus giving support and direction for the 
ministry of the laity on the local, district, and Annual Conference levels 

F. To provide organization, direction, and support for the development of local church leaders. 

G.   To promote the annual observance of Laity Sunday in local churches. 
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ARTICLE IV 

MEMBERSHIP 

The membership of the Conference Board of Laity shall be as follows: 

A.        The Conference Lay Leader 
B. The Associate Conference Lay Leader 
C. The Conference Secretary 
D. The Conference Treasurer 
E. The Conference Director of Daughenbaugh-Matheny Scholarship Fund 
F. The Conference Director of Lay Servant Ministries 
G. At large-members who should include at least one (1) layman, at least one (1)  
          Laywoman, one (1) youth, and one (1) young adult to ensure inclusiveness of the 
          Conference Laity. 
H.    The President of the Conference United Methodist Men (UMM), who shall be nominated by their 

respective organization. 
 I.   The President of the Conference United Methodist Women (UMW), who shall be nominated by their 

respective organization. 
 J. The President of the United Methodist Young Adults (UMYA), who shall be nominated by their respective 

organization.  
K.   The President of the United Methodist Youth Council (UMYC), who shall be nominated by their respective 

organization. 
L. The District Lay Leaders, who shall be nominated by their respective district   nominating committees, or   
 its counterpart, and elected according to the district election process. 
M.  The immediate past Conference Lay Leader 
N. The presiding Bishop or his/her designee 
O. A District Superintendent recommended by the Cabinet as Cabinet liaison 
P.  The Director of Connectional Ministries and Congregational Vitality.  
Q.  The following shall serve as honorary members without vote:  All former Conference Lay Leaders, and all 

currently serving lay delegates to General and Jurisdictional Conferences not already serving by election or 
by virtue of their offices held. 

R.  All  lay delegates to the  Annual Conference  shall  be considered members and shall have voting rights on 
all matters that may come before the Conference Board of Laity, at the Laity Session of the Annual 
Conference. 

ARTICLE V 

ORGANIZATION AND ELECTION 

The officers of the Conference Board of Laity shall be: 

A.   Chairperson, who shall be the Conference Lay Leader 
B.    Associate Conference Lay Leader 
C.    Secretary 
D.    Treasurer 
E.  Director of the Daughenbaugh-Matheny Scholarship Fund 
F.  Director of the Lay Servant Ministries 
G.  Chairperson, Nominating Committee, elected by the Nominating Committee at their first meeting 
 

ELECTION OF OFFICERS 

The officers shall be elected at the Laity Session of the Board of Laity during Annual Conference in the first year of 
the Quadrennium and confirmed by the Annual Conference.  In the event the chairperson of the Board is unable to 
complete his or her term of office, the Associate Lay Leader shall assume all duties of the chairperson until the Annual 
Conference of Laity elects a new Conference Lay Leader.  In the event the Associate Lay Leader, Secretary, Treasurer 
or any non-ex-officio member of the Board is unable to complete his or her term of office, the Chairperson of the 
Board shall appoint an individual to fill the vacant position until the next meeting of the Board, at which time a new 
Associate Lay Leader, Secretary, Treasurer or non-ex-officio member, as appropriate, shall be elected. 
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ARTICLE VI 

COMMITTEE ON NOMINATIONS 

There shall be a Committee on Nominations to nominate members for the 

Conference Board of Laity.  The Committee will nominate all persons not serving as an Ex-Officio Member on the 
Board by virtue of their other conference or district office.   The election will be held during the Laity Session at 
Annual Conference. The Committee on Nominations shall: 

A. Be comprised of the District Lay Leaders, the Conference UMM president, the Conference UMW president, the 
UMYA president or designee, the Conference UMYC president and the Conference Lay Leader. 

B. Meet at the request of the Conference Lay Leader. 
C. Elect a chairperson, who may be the Conference Lay Leader, and a secretary who shall make accurate records of 

all nominations.  The chairperson of the nominating committee shall have the responsibility of presenting the 
report of the Committee on Nominations to the Laity Session of Annual Conference at the designated time and 
shall submit the report to the Conference Headquarters in a timely manner to ensure that it is published in the Pre-
Conference Report as part of the report of the Board of Laity. 

D. Exercise all diligence to ensure that all who desire to serve are given the opportunity to serve.  The Committee 
on Nominations must exercise sensitivity to ensure inclusiveness and representation of all Conference Laity. 

E. If exceptional circumstances exist in which the nominating committee finds that a person who is best qualified to 
hold a certain office is disqualified by the term provision, an exception may be made, after discussion and 
concurrence by 3/4th vote of all voting members of the entire board of laity taken by secret ballot.  The potential 
appointee shall not be entitled to vote on the exception and must be absent from the room for discussion.  In 
determining whether the person is “best qualified” the nominations committee and the board of laity, by 3/4th 
vote, must find that appointment of the person to the particular office would not significantly undermine the 
purpose of the provision, which is to encourage rotation of power.  In determining whether the person is “best 
qualified” the following, non-exclusive factors must be considered and balanced: 
 

1. The extent to which the nominating committee is able to identify other qualified persons who are willing to 
accept the position (however, in no event shall this factor alone justify an exception to the term limitations 
set forth in the rule); 

2. The skill and gifts of the potential appointee; 
3. The experience of the potential appointee; 
4. A policy that (a) values diversity in leadership (diversity shall include diversity of age, race, and gender); (b) 

strongly favors raising new persons into leadership and increasing the number of qualified people serving in 
leadership positions; and (c) strongly favors mentoring and equipping new leadership; 

5. A policy that strongly (a) disfavors appointment for life or monopolization of power; (b) disfavors nepotism 
and concentration of power in families; and (c) disfavors granting or sustaining power solely based on 
seniority of length of service: 

6. A policy which strongly favors raising new persons into leadership and increasing the number of qualified 
people serving in leadership positions; and 

7. Derogation from the term limit rules should be made only in exceptional circumstances.  In balancing these 
factors, no relevance should be given to the order in which they are listed. 
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ARTICLE VII 

OFFICERS AND DUTIES OF OFFICERS 

 

The Conference Board of Laity shall have the officers stipulated in this Article, and may create other positions as the 
need arises and elect officers to fill those positions.  Those offices may be created by a majority vote of the Board of 
Laity at a regular or special meeting and will be added to this section with job descriptions at the time of their creation 
and election. 

The duties of the officers of the Board of Laity shall be: 

A. Conference Lay Leader (Chairperson) Shall: 

• Serve as Chairperson and preside at all meetings, regular or special. 
• Be responsible for making the Laity aware of their roles in achieving and promoting the mission of the 

Church. 
• Represent the Board of Laity on other conference boards and agencies as determined by the Book of 

Discipline and Conference rules. 
• Be responsible for the submission of an annual budget, approved by the Board of Laity, to the Conference 

Connectional Ministries. 
• Present a written report annually to the Board of Laity in time for inclusion in the Pre-Conference Journal 

and to the Annual Conference. 
• Be seated in the Annual Conference as a voting member and shall be an ex-officio member of all committees 

except nominations. 
• Be a member of all Conference Board of Laity Committees. 
• Appoint members to committees and/or task forces necessary for Board of Laity Programs, subject to 

ratification of such appointments, by the Board of Laity.  As a method of inclusiveness and in an effort to 
create more involvement of the laity in the mission of the church, the persons appointed to committees or 
task forces need not necessarily be members of the Board of Laity; however they must be an active member 
in their local church. 

 

The Conference Lay Leader may, from time to time, have other responsibilities as provided by the Book of Discipline, 
the Annual Conference, or the Conference Board of Laity. 

B. Associate Conference Lay Leader Shall: 
• Serve as Vice-Chairperson of the Board of Laity and shall act in the absence of the Conference Lay Leader 

to perform all the duties previously assigned to the Conference Lay Leader until such time as the Conference 
Lay Leader is capable of resuming his/her duties or until an election is held at the next regular session of the 
Annual Conference Board of Laity. 

• Assume other responsibilities as assigned by the Conference Lay Leader. 
C. Secretary of the Board of Laity Shall: 

• Maintain minutes of all meetings of the Board of Laity and provide draft minutes to the Board of Laity, 
Connectional Ministries and District Superintendents no more than two weeks following the meeting. 

• Assume other responsibilities as assigned by the Conference Lay Leader. 
D. Treasurer of the Board of Laity Shall: 

• Maintain separate and accurate records of all Board of Laity funds. 
• Prepare and submit written reports quarterly and annually for the Board of Laity on the status of each fund. 
• Assume other responsibilities as assigned by the Conference Lay Leader. 

E.   Conference Director of the Daughenbaugh-Matheny Scholarship Fund Shall: 
• Receive applications for scholarship funds. 
• Meet with District representatives as needed, and perform other functions as the scholarship’s Committee 

may determine. 
• Submit reports and recommendations to the Board of Laity, including names of committee members and 

District they represent. 
• See that the policies and procedures of the Daughenbaugh-Matheny Scholarship Fund are carried out. 
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• Assume other responsibilities as assigned by the Conference Lay Leader. 
• Provide a list of recipients to the Board of Laity annually. 

 

 

F.   Conference Director of Lay Servant Ministries Shall: 
• Organize and provide resources for the Lay Servant Ministries as set forth in the current Book of Discipline. 
• Assist the District Chairperson of Lay Servant Ministries in recruiting and training of lay speakers 
• Evaluate all lay servant ministries courses and assure compliance with the Book of Discipline regarding 

certification and re-certification. 
• Recruit and train teachers and/or leaders to teach lay servant ministries. 
• Develop a list of all lay speakers and see that copies of the list are updated and distributed to the District 

Superintendents. 
• Promote the Certified Lay Minister’s program and the certification programs as well as other opportunities 

for spiritual growth. 
• Assume other responsibilities as assigned by the Conference Lay Leader. 

 
 

ARTICLE VIII 

DISTRICT LAY LEADERS 

District Lay Leaders shall be elected by the district conference upon recommendation of the District Nominating 
Committee of the District Board of Laity.  In the event no district conference is held, the name of the nominee shall 
be presented to the District Ministry Team by the District Board of Laity Nominating Committee.  In the event no 
District Board of Laity Nominating Committee is formed, the District Lay Leader shall be nominated and or elected 
by the District Ministry Team.  Election of all District Lay Leaders should occur prior to the laity session at the Annual 
Conference. 

Every effort should be made, as much as practicable, to have each District Board of Laity operated in confluence with 
the Conference Board of Laity.  In all cases, the District Board of Laity must conform itself to the guidelines of the 
current Book of Discipline under the leadership of the District Lay Leader and the District Superintendent. 

 

ARTICLE IX 

TERMS OF MEMBERSHIP 

The terms of office for all members “non-ex-officio” of the Conference Board of Laity shall be limited to four (4) 
years.  The election of all members shall coincide with the election and terms of all other conference boards and 
agencies.  The members may serve a maximum of eight (8) consecutive years on the Board but only four (4) years in 
one position, with the exception that any member who is elected to the position of Conference Lay Leader at the 
conclusion of two consecutive qudrennia of service on the Board of Laity may serve an additional quadrennium in the 
position of Conference Lay Leader.  Any member who becomes a member or officer of the Board of Laity to complete 
an unexpired term may only serve the remainder of that term.  In accordance with conference rules and the Book of 
Discipline, all elected Board of Laity members and officers assume office at the conclusion of Annual Conference. 
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ARTICLE X 

MEETINGS 

The Conference Board of Laity shall be called into session at such times and places as selected by the Conference Lay 
Leader.  The Conference Board of Laity shall meet not less than twice annually, not including the Laity Session during 
Annual Conference.  Special meetings may be called as needed by the Conference Lay Leader.  Any member may 
call a special meeting of the full Board of Laity by obtaining a majority vote of the Board by ballot.  The member 
must specify the reason for the special meeting.  The agenda and following reports will be discussed and voted upon 
in accordance with Roberts Rules of Order.  Minutes and Treasurer Reports from all meetings shall be distributed 
according to the Book of Discipline. 

ARTICLE XI 

REVISIONS 

These by-laws may be revised by a 2/3 vote of the members present and voting at any full membership meeting of the 
Conference Board of Laity.  Members present and participating by electronic devices shall constitute a quorum for 
voting purposes.  Any revisions must be presented to the full membership not less than 30 days prior to the meeting 
at which such revisions are to be considered.  All revisions must be ratified during the Laity Session at Annual 
Conference by a majority vote and published in the official journal.  All revisions must be filed in writing as part of 
the Conference Lay leader’s annual report. 

ARTICLE XII 

MISCELLANEOUS 

No program requiring the raising of funds may be instituted without prior approval of the Conference Council on 
Finance and Administration. These bylaws are effective when adopted during the Laity Session of the Louisiana 
Annual Conference. 

The Board of Laity Headquarters will be the Louisiana Annual Conference office, 527 North Boulevard, Baton Rouge, 
Louisiana, 70802-5720, Phone Number (225) -346-1646. 

 

 

 

 

 

 

 

 

              Proposed to Laity Session June 7, 2018.    

 
 
 
 
 
 
 

133



 

 

COMMUNICATIONS 

2017 was a year of significant growth for the Communications Department. After a year that ushered in a new director, 
Rev. Todd Rossnagel, the past year was dominated by a continued overhauling of strategy, equipment and web 
presence.  

In January, the communications team was still in the process of communicating a tremendous need from inside the 
Conference in regard to the August 2016 flood, as well as Hurricane Harvey. This communications strategy took on 
the form of digital/social outreach as well as a coordinated email campaign, which continues to this day.  

Rossnagel identified communication prior to and during the June Annual Conference as another area of improvement 
for conference-wide communications, specifically in the run-up to Annual Conference. While many who attend 
Annual Conference are required to attend, Rossnagel and others on the Annual Conference design team saw a need to 
educate and inspire delegates and clergy. To do this, the communications department sought to communicate vision 
and scope of the Annual Conference prior to the delegates arrival, and this included a new web-friendly orientation, 
preview videos with the Bishop and other members of the design team and consistent preview emails.  

Secondly, the department identified a potential solution for our time together in June – centered on an app for the 
event attendees to help with scheduling and agendas. This work, the deployment and build of the app, was done with 
no change to the conference communications budget and resulted in a 150% increase in the number of downloads. 
Additionally, the app won second place at the United Methodist Association of Communicators Annual event in 
Philadelphia.  

A third tool for communication at Annual Conference was to increase the number of video vignettes telling the story 
of how Methodists in Louisiana are “holding nothing sacred but the mission”. During Bishop Cynthia Fierro Harvey’s 
episcopal address, several stories of hope and inspiration were featured in video form. These stories were proven to 
be inspirational and educational at the same time.  

During the United Methodist Association of Communicators annual event in Philadelphia, the communications team 
took home several awards, including two feature articles, the aforementioned Annual Conference app and two video 
vignettes, including “Finding Jesus”, which scored a perfect 50 from the judges.  

2017 also saw a year of improving the digital tools necessary for video and photography. As the world continues to 
move toward a world of 4K resolution, the department was able to upgrade to a 4K camera.  

The Director of Communications is responsible for focusing and guiding the communications ministry of the United 
Methodist Church and specifically the Annual Conference. The office seeks to continually set strategy, format content 
and seek varying methods for all communications, website and public relations messages to consistently guide and 
articulate the vision of the Louisiana Conference through leadership and example. 
 
Todd Rossnagel, Director of Communication Strategies 
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CHURCH TRANSFORMATION AND NEW CHURCH DEVELOPMENT 

In July 2017, Rev. Dr. Gloria Fowler began work as the new director of Church Transformation and New Church 
Development, building upon the efforts and systems started by Rev. John Cannon and the Congregational 
Development team. This new work shows that the priority of the conference is on transforming existing churches as 
we also encourage and cultivate a culture of starting new congregations. 

The Church Transformation Process 

During 2017, Dr. Fowler spent time getting to know Louisiana, traveling to each of the districts in the conference, and 
visiting many of the churches. After assessing the needs of the conference, Dr. Fowler has rolled out the “Church 
Transformation Process” to help existing Louisiana churches grow in becoming effective and fruitful congregations 
that live out the mission of The United Methodist Church. Eighteen churches were invited to be part of the initial pilot 
group. In an overwhelming response, fourteen of those churches agreed and are now involved in this process.  The list 
of these churches is as follows: FUMC Natchitoches, FUMC Mansfield, Mangum Shreveport, Lakeview Shreveport, 
Lea Joyner Memorial, FUMC Winnsboro, Broadmoor Baton Rouge, St. Mark, Aurora, Abbeville, FUMC Lafayette, 
Scott, FUMC Alexandria, and Henning Memorial. 

We plan to offer more churches an opportunity to join this process soon. 

How does the process work? 

The Church Transformation process has four main phases: 

Phase 1: Shared Learning 
For two months, your pastor(s) and at least 10-12 leaders (staff, key lay leaders, etc.) from your church will 

participate in a shared learning group with other churches that are in this process. In this learning group, you will study 
best practices, discern your church’s strengths and concerns, and be prepared to take actions that will move your 
church toward effectiveness and fruitfulness.  

Each church will participate in two Shared Learning meetings, one Saturday a month for two consecutive months. 

Lack of participation in this phase will prevent you from moving to the next phase. This process only succeeds if 
church leaders and members are willing to work hard. Your participation will be the indicator of your desire to grow 
your church, your sense of urgency, and your willingness going forward. 

Phase 2: Self-Study 
 During this phase, the pastor(s) and the leadership will collect information and report on the current state of 
the church and its community. This will include things such as history, demographics, finances, statistics from the last 
ten years, surveys of the congregation, and more. This work could take approximately 2 months.  

Phase 3: Consultation 
 After completion of the self-study, the church will go through an on-site church consultation. A trained team 
spends a day or two in thorough interviews with the leadership, and leading an all-church workshop to listen to 
feedback from the congregation.  At the end of this process, based on the self-study materials submitted by the church, 
the onsite interviews, and the all-church workshop, the team will provide the church with an assessment of its strengths 
and concerns, and make several recommendations to address the concerns to move forward into more fruitfulness and 
effectiveness for reaching people for Jesus Christ. 

Phase 4: Implementation (with coaching) 
 Within 21 days of receiving the recommendations, the church will hold town hall meetings to discuss the 
recommendations, and the council will vote to move to this last phase. The reason for a vote to move forward is that 
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this phase is where the hard work of change and new initiatives will begin, and we need to know the church is on 
board and willing. 

 Once you start the implementation phase, you will be assigned a coach who will hold the church accountable 
and provide you with necessary resources. The implementation process can take approximately 12 months. 

If you are interested in the Church Transformation Process, please talk to your DS or directly to Dr. Fowler for more 
information (gfowler@la-umc.org, 225-346-1646 x241). 

The African-American Church Vitality Taskforce 

Last August, a number African-American pastors gathered with Dr. Fowler to share the celebrations and challenges 
of our African-American Churches. Out of that meeting, the African-American Church Vitality Task Force was put 
together, and this task force has been diligently meeting and discerning how to empower and grow the African-
American Churches. Through the efforts of this group, we plan to roll out a pilot transformation process for a few of 
the African-American churches this fall. After the pilot group goes through the process, we hope to roll it out to the 
larger group of churches in the future. In an effort to provide the right resources, the task force has also collected 
surveys and data with our churches and will begin to provide workshops and other resources that will help meet the 
needs of our churches.  

The task force includes the following participants: Karli Pidgeon, Joe Connelly, Derrick Hills, Connie Saizon, Tiffanie 
Postell, Robert Johnson, Clifton Conrad, Wanjiku Kamuyu, KC Roberson, Fredrick Sweetwyne, Trina Williams, 
Ronald Southhall, Kotosha Griffin, and Simon Chigumira. 

If you have any input for the task force, please feel free to talk to them so that we can best help our churches. We want 
to hear everyone’s voices in this process! 

We would also like a few more participants from the northern part of the State to join this taskforce. If you would like 
to volunteer yourself or recommend anyone, please let us know. 

The Rural Church Initiative 

About half of our churches are outside of the major cities, in the rural areas. In order to meet the needs of the great 
number of our rural church with their unique issues and needs, we are creating a rural church advocacy group. Rev. 
John Gilmore (pastor of Faith Crossing in Walker) is working with Rev. Dr. Fowler to create a team that will spend 
time listening to the needs of our churches and discern ways that we can provide resources to our rural churches. At 
this year’s annual conference, we are hosting a breakfast for pastors serving in these areas. We want to listen to these 
churches and find ways to help them move forward. If you have any suggestions or want to be part of this movement, 
please talk to Rev. John Gilmore or Dr. Gloria Fowler.  

New Church Development 

God is doing some amazing things in Louisiana through new church projects. This fall we have several new church 
starts getting their feet into the mission field with models such as: mother-daughter, church within a church, Hispanic 
new church, restart, and a social entrepreneurial business model. Many of them will go through the Path1 internship 
to get trained while they are preparing to plant. All of the church planters will also be in a group together with Dr. 
Fowler to learn together and to hold each other accountable. We are doing this so that these new churches can launch 
successfully, grow, and multiply to make new disciples of Jesus Christ. 

We are also in the midst of several other exciting ongoing projects.  Here is a summary in the words of the pastors 
leading those efforts:  

The Avenue has experience growth for another year. In 2017, we had 21 professions of faith and 6 people 
transfer in from another United Methodist Church. We have rebranded our ministry to The Avenue to reach 
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new people and to appeal to the unchurched in our community. We are engaging more faith communities 
into our IMPACT Ministry, including Asbury UMC, Indian Bayou UMC, Kaplan UMC, and New Rivers of 
Life Ministry. We continue to reach people in places where Jesus would go. God has big plans for The 
Avenue in the Lafayette community as we transform one life at a time. 

Asbury-Lafayette, Youngsville Expansion is actively stepping into the process of discerning how to extend 
its ministry into another community through a potential multisite model.  The Congregational Development 
Team has approved this first phase of the project and is investing in coaching/consultation and resources for 
outreach. 

Foundry has had an amazing year of ministry! In May we voted to form a cooperative parish with St. 
Andrew's UMC in Sterlington. This provided relationships and access to a temporary facility for our growing 
congregation. This year we have grown by 35%, baptized 19 people, seen 10 adult professions of faith, and 
are finding new places in the community to reach out and share the message that #JesusIsBigEnough. We 
purchased 5 acres of land in January with CASH and have funded a parking lot. This will allow us to 
utilize space at St. Andrew's for worship and our growing children's ministry. We are excited for the next 
conference year, and we couldn't have done any of this without you and your support of new churches!  

APEX: Last year’s dream became reality on July 1, 2017, as the Believers’ Faith Fellowship worship service 
at APEX officially became chartered as APEX Ministries United Methodist Church, a UMC Mission 
Congregation! We now have a regular meeting space in Central City, New Orleans at 2201 Louisiana Ave., 
and have received over 100 members! Through our partnership with APEX Youth Center, where this 
community formed, we have quite literally fed over 5,000 people, including food and commodity give-away 
with Feed The Children, a food pantry with APEX, and daily meals and snacks for our young people attending 
APEX. Our worship service starts with a fellowship breakfast with the community, and our worshipping 
congregation consists of mostly those under 25. Hundreds of volunteers from across the country join us each 
year, many attending worship. Our sister ministry was featured on Dick Clark’s New Years’ Rockin’ Eve, as 
we worked with community and celebrities to bring APEX to the Next Level. Tim Tebow even gave a word 
on that Sunday celebration! April 2018 will bring the Next Level Café online, utilizing our worship space 7 
days per week for community gatherings, affordable food, job training, entrepreneurial training, and 
sustainability, as we continue our commitment to serve with those pushed to the margins of society. Lives 
are continuing to be transformed through a living relationship with Christ, as APEX Ministries UMC 
continues our commitment of intentional inclusiveness, bold outreach, fearless servant leadership, and radical 
hospitality. 

ACTION EMPOWERMENT, INC. (7th Ward): First ... It is with great appreciation that we get a chance 
to help restore the historic Martinez School for children. The Martinez complex presents significant 
opportunities for ACTION to have a positive impact not only in the Seventh Ward community in which it is 
located, but also throughout the greater New Orleans area. 

Some of the programs/projects we are in the process of developing are listed below:  

• Mature Citizens: The New Orleans Council on Aging may pay some rent to work with ACTION's 
idea of a Mature Adult Center.  The site can be a place where senior citizens - especially from the 
Seventh Ward - come during the day for fellowship, recreation, education, personal development, a 
meal, and more. We can start off with one day a week (a Friday). Whoever shows, shows. 

• Children/Youth: Our After School Program will place special focus on issues relevant to our society 
today.  In addition, the directors of the STEM program have agreed to partner with us in this 
endeavor.  Their organization is focused on Science, Technology, Engineering and Math (STEM) 
would attract additional community/city partnerships as well as funders. 

• Business Development. Our Business Center will be a place where business owners come by to 
relax over coffee, to review business publications, to check on bid opportunities, and to meet 
business minded persons. (contractors, stylist, sales persons). 
Our board chair, Mr. Eugene Green, also serves as Chair of The Good Work Network, a group of 
business owners throughout the Greater New Orleans area.  He has shared that there are funds and 
sponsorships available for a Center that enhances the community’s economic output. As part of his 
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business outreach from Nationwide Realty Company, Mr. Green is willing to invest money in the 
rehabilitation of a section of the property that will house the Business Economic Development 
Center.   

• Health.  On some Saturdays, there will be regular health screenings, with perhaps something special 
once a month.  Physicians will be invited to speak on such topics as hypertension and healthy 
avoidance for blood pressure tests. 
 

We are excited about all the endeavors that God has put in our way, and looking forward to our churches 
growing and multiplying. We know that we can do many things and we put our human efforts into it. 
However, unless we are focused on our mission and depend on the work of the Holy Spirit and continue to 
pray, our work will be in vain. We ask that you continue to pray for all of our work and suggest your creative 
ideas. We look forward to another great year of experiencing God’s amazing grace! 

Rev. Dr. Gloria Fowler  
Director of Church Transformation and New Church Development 

 
 

DISCIPLESHIP TEAM 

The Discipleship Team affirmes the Conference's core values – community engagement, inclusion, evangelism – as 
follows: 
 

The DMT conferred the prestigious Harry Denman Evangelism Awards during the Clergy and Laity 
sessions at the 2017 Annual Conference:  
Clergy: Rev. Bertrand Griffin 
Laity: Keith Kreutziger 
Youth: Delena Johnson 

 
The Discipleship Team has received eleven applications so far this year for the three categories of the 2018 HDEA. 
 
The Discipleship Team jointly hosted a Laity Expo Fair during the 2017 Annual Conference for the purpose of 
introducing the Conference to the various ministries that local churches are offering to their local communities. Over 
fifty ministries presented a display. 
 
We will host the Laity Expo once again this year at Annual Conference. This year's Expo will have a special focus on 
Children's and Youth Ministries, reflecting an effort to promote the development of ministries at the local church and 
community level on behalf of children and youth throughout the Louisiana Annual Conference. The Expo will be held 
at Noel UMC on June 6, 2018. 
 
The Discipleship Team co-sponsored two retreats specifically for laity during the past Conference year. The first 
retreat, called “Deepening Faith, Igniting Ministry,” was held at the Wesley Center in October and hosted jointly 
with the Board of Laity and Connectional Ministries. Attendance was strong from all around the conference. 
 
The second laity retreat, “Therefore Go! With Hope - Through Hospitality,” was focused on promoting discipleship 
through practices of hospitality within the local church. It was held at the Wesley Center on February 24, 2018. 
 
Along with a renewed focus on ministry with youth and children, our Team will be increasing its focus on stewardship 
and generosity as practices in our lives as disciples, and will be working with the United Methodist Foundation to 
further that effort. 
 
Submitted by:  Susie Thomas 
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MISSION AND MERCY MINISTRIES TEAM 
 
The implementation of a new conference structure in 2016 created the Mission and Mercy Ministries Team (M & M 
Team), which relates to the Vital Congregations ministry area. Under this very large umbrella were gathered all of the 
social and missional boards and agencies which had previously acted independently and related to the Conference 
Board of Ministries. 
 
The M & M Team continues to be the link between the Louisiana Annual Conference and local churches to provide 
information and representation on various jurisdictional and general church resources.   
 
Mission and Mercy takes place in the Louisiana Annual Conference in the local church.  The M & M team seeks to 
provide resources and funding for actual hands on ministry.  This year we established two grants aimed at resourcing 
the work of racial reconciliation.   
 
All of the following loan and grant programs are under review concerning their purpose, criteria and effectiveness. 
 
• Revolving Loan Program - This fund was established by the former Board of Global Ministries to provide financing 

for property, building or equipment purchases up to $8,000. These loans are most often requested for emergency 
repairs. There are five active loans at the time of this report. Loan applications can be made through the treasurer of 
the M & M Team. 

 
• S. A. M. Grants - Support Action Ministry Grants were made through the former Board of Global Ministries. The 

funds were to provide a portion of the initial funding necessary for a local church to establish a new mission project.  
Dates and applications for Grants in 2018 will be posted on the conference website.  

 
• Native American Sunday Offering Grants of $2500 each were awarded to the Clanton Chapel Christian Preschool 

and Dulac Community Center.  Resources from this offering are also used to fund representatives from the tribe to 
attend general church gatherings.   

 
• Peace with Justice Offering Grants - Projects that reflect the United Methodist understanding of Peace with Justice, 

especially in regards to our Social Principles, are eligible to apply for grants of moneys received from the Peace 
with Justice Offering.  The form will be available on the conference website.   

 
• Race and Religion - M & M made resources available for conference representatives to attend “Facing the Future” 

in May in Newark, NJ.   Two new Grants were established.  The Vital Conversations Grant which is awarded to 
two congregations of different ethnic makeup to facilitate study, mission or conversation.  The Emergency 
Peacemaker Grant which is available on short notice provides funds for water, snacks, first aid supplies and tokens 
of peace in a time of social unrest or protest.   

 
• Lafon Home Resources  - annually a portion of the resources from the sale of the Lafon Home  come to the M & M 

team for distribution as grants for ministry.  The priority for these funds are projects in the New Orleans area, 
ministry in the African-American context, ministry in urban settings, and ministry with people of poverty.   An 
initial grant of $10,000 has been made to the Open Table work of Rayne Memorial and the Louisiana Children’s 
Home.  More information on and access to applications will be on the conference website.  

 
The Mission and Mercy Ministries Team prayerfully wishes to continue to inspire and resource mission and mercy in 
the local church and, at the least, not to get in the way when the Spirit moves among us. 
 
Reverend Ann Sutton, Chair 
 
United Methodist Volunteers in Mission (UMVIM) 
 
As always, the Louisiana United Methodist Conference is involved in missions throughout their communities through 
helping with the August 2016 flood recovery, Hurricane Harvey and many other aspects of missions which take place 
across the state, United States and around the world.  Teams went to locations such as their own hometowns here in 
Louisiana, Tennessee, and as far away as Russian Costa Rica, Cambodia, Haiti and Panama.  

139



 

 

For teams coming into our state and working on the August 2016 flood we had a total of 94 teams totaling 1375 people 
working a total of 40,967 hours on homes across the state in recovery efforts.  The dollar value this gave us in labor 
costs is $932,818.59!  We greatly appreciate all the teams that worked on homes from the flood in 2017 to help people 
return to their homes!  We continue this work in 2018 knowing that there are still 1100 families still located in MHU’s 
(mobile home units) owned by FEMA and still so many more people who are living in their incomplete homes waiting 
for help. 
 
In 2017 eight of our churches responded with a total of 80 participants working 2039 hours here in Louisiana.  These 
hours equaled $46,428.03 in money saved and work done for our own people in this state. 
 
Broadmoor UMC, Baton Rouge, Warren UMC, Acadiana District Office, Leesville UMC, and Mt. Zion UMC opened 
their doors to our staff to help in the recovery process.  This does not count the number of laity and clergy that 
represented us at Long Term Recoveries. 
 
One of the great stories from our out of state teams came to us through the team that traveled from New York.  They 
traveled over 1500 miles over three days to come and give their time and talents.  I invite you to go to our website and 
watch a great video produced by our own Rev. Todd Rossnagel to hear their story.  The best line is one of the volunteers 
stating, “Although it seems like we are making some sort of sacrifice to be here we are in fact blessed by the 
opportunity to be here and to meet these people and to serve Christ in this way. I consider this not to be a burden 
but a blessing for all of us.”  https://www.louisianadisasterresponse.com/ 
 
Hurricane Harvey also came through Southwestern Louisiana damaging homes both through winds and flooding at 
the end of August.  The majority of our volunteer hours for the fall will be reflected in our ERT/Disaster response 
report.  Efforts for the long term recovery did not really begin until November and December.  Volunteers for long 
term help in this area have been limited and we have had to rely largely on vendors. We had a total of 8 reconstruction 
volunteers respond for a total of 214 hours at a cost value of $4,872.78. 
 
Two areas we would like to improve on for the 2018 year is the number of churches who receive support from the 
conference through VIM Leadership training and registering with the conference when and where the teams are going.  
The VIM leadership training provides invaluable training helping teams to plan their events through cultural 
awareness, forms and resources, experience from other people who have been on trips, the importance of registering 
with US embassy’s and more.  This 6 hour training which is now required for most destinations is good for three years 
and includes a background check.  In 2017 three leadership training events were held with a total of 41 people 
participating. 
 
Disaster Response 
2017 continued to be a busy year in disaster response.  We discovered along the way that many families who were 
affected by the 2016 flood had never had any assistance with getting their homes mucked out.  So, not only did we 
have our Early Response teams being called out for Hurricane Harvey they also continued to respond to homes that 
we found that were never helped from the Great Flood of 2016. 
 
In 2017 we had 8 training events with a total of 128 people being trained.  At Hurricane Harvey we trained people not 
only to do muck-outs and ERT – we also trained people to go out and do home damage assessments.  This was a great 
asset to allow us to know where the needs were and what kind of work we were sending our teams in to do.  We had 
127 people work making up 12 teams for a total of 1402 hours.  The value on this work was $31,923.54.  These teams 
worked in Lake Charles and along the Sabine River. 
 
What many people also never see or hear about is the great work of our District Disaster Coordinators and trainers.  
When Hurricane Harvey was approaching and after its arrival we were having sometimes daily Zoom meetings to 
coordinate our response, plan staging sights and organize our response.  Discussions were also held with local churches 
like Saint Luke-Simpson and Henning Memorial and Welsh Memorial United Methodist Churches.  Warren UMC 
and University UMC were also to become involved – especially in the long term response. 
 
The Disaster Response team was to encourage as many people as possible to take Early Response training and/or 
Assessment training so when the next disaster occurs we are equipped and ready to respond. 
 
Submitted by Rev. Laraine Waughtal 
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Native American Ministries  

The Ministry of the Louisiana Conference Native American Ministries (LACONAM) celebrates the many 
accomplishments in 2017 in Making Disciples for Jesus Christ and transform the world through HIM. LACONAM 
has been the voice of Native American United Methodists on the conference level, and has been the presence of 
Native American United Methodists and Native Americans in Dulac through Clanton Chapel to empower and equip 
Native American United Methodists and others to be part of the Body of Christ and do His Will and work in Dulac 
and beyond. WE celebrate the 2017 Annual Meeting of LACONAM that was well attended by many Native American 
United Methodists and others, of all ages held at Clanton Chapel in March 2017.  LACONAM has worked in the 
Louisiana Annual Conference, and beyond with the Native American Comprehensive Plan, Native American 
International Caucus and with other Native American United Methodist Churches in other states including, Oklahoma 
and Illinois to share in the Ministries of the unique people we Call Native American United Methodists. WE celebrate 
the international efforts of Clanton Chapel and its Native American United Methodist leadership in working with 
natives from other countries including a new church, Caza de Paz UMC in San Pedro Sula, Honduras as an inclusive 
church to all people. WE celebrate the many groups who came to Dulac to work with Clanton Chapel and Clanton 
Chapel Christian Preschool as Partners in Mission, and the Volunteers in Mission that came to work with the Dulac 
Community Center to help the church and community. WE celebrate working with our Mission and Mercy Ministry 
with Rev. Ann Sutton’s leadership in including LACONAM at the table of inclusiveness in restructuring. WE celebrate 
the many meetings held concerning the environment and other concerns at the Dulac Community Center, and  again, 
the group from the University Of Richmond, Virginia in their quest to understand Faith in communities with Clanton 
Chapel.  We continue to celebrate the work of Clanton Chapel in the Native American inclusiveness of culture in 
worship and the sharing’s from many United Methodists who came to Dulac. WE celebrate the many new diverse 
members of Clanton Chapel including Luis Castillo from Honduras and new mission opportunities with the help of a 
SAM grant. WE celebrate the inclusiveness of Clanton Chapel in helping others beyond the local church through 
Clanton Chapel Preschool and other outreaching programs of the local church. We continue to celebrate the over 133 
years of Methodism in Dulac, and Clanton Chapel in Making Disciples for Jesus Christ, and the Dulac Community 
Center’s over 69 years of service to the residents of Dulac.  

Goals that are a priority for next year: 

LACONAM has identified the need to empower Native Americans within the United Methodist Church and other 
churches for too long, Native people were not instructed of the many roles that need to be fulfilled within the work of 
the church and many opportunities were not offered to those Native Americans who became part of the Faith 
Community and as a result, losses were incurred that may never be recovered.  We hope that through education in the 
diversity of the United Methodist Church, others will come into Methodism. LACONAM has included many young 
Native Americans from Clanton Chapel as members and future leaders of Clanton Chapel and institutions of the 
United Methodist Church. LACONAM seeks to help develop more speakers on Native American needs in Louisiana 
and invite anyone interested to take part to share our story. LACONAM seeks to invite groups and individuals to help 
in the ministries of Clanton Chapel and the Dulac Community Center, two unique, separate ministries who seek the 
make a difference in the lives of the people in Dulac. In 2018, LACONAM would like to request that all churches in 
the Louisiana Annual Conference have one person designated at charge conference to promote and inform church 
members of the 2018 Native American Ministries Sunday Offering to better support our ministries in Louisiana. 

 

Concerns and challenges: 

LACONAM seeks to continue to identify and invite Native Americans and others interested within Louisiana Annual 
Conference Churches to take part in the support of LACONAM throughout the conference to support Clanton Chapel 
Ministries and the Dulac Community social programs in Dulac. LACONAM thanks all who have contributed to the 
Native American Ministries Sunday Offering and would like for more persons to support our Native American 
Ministries. A new concern is that the Louisiana Annual Conference Native American Ministries would like to urge 
clergy and laity to be in consultation with LACONAM if there is any question on Native American traditions or 
issues to avoid any problems related to Native people. WE are also concerned that as the community of Dulac changes 
due to the constant migration of people further north to avoid hurricane flooding that as a committed church, Clanton 
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Chapel and Dulac Community Center can continue to grow in service to Making Disciples for Jesus Christ and serve 
all the needs of the church and community. 

Items for action by the Louisiana Annual Conference: 

The Louisiana Annual Conference Native American Ministries (LACONAM) would like to request the continued 
support of the Multicultural Ministries committee, and support of the Clanton Chapel and Clanton Chapel Christian 
Preschool Ministries, and the Dulac Community Center programs by the Louisiana Annual Conference, Bishop 
Cynthia Fiero Harvey, the Cabinet, Clergy and Laity. LACONAM would like to ask for the continued support of the 
Federal Recognition of the United Houma Nation and the completion of the Morganza to the Gulf Hurricane Levee 
Protection System which lacks one flood gate to be complete to protect our people and Ministries along the Terrebonne 
Parish Gulf Coast. YOU are invited to drive to Dulac and see the progress being made on building the Levee System: 
Had Clanton Chapel not sounded the alarm years ago and the Louisiana Annual Conference not backed our efforts, 
half of Dulac would be loss today. WE invite you to come to Dulac and see our progress for Jesus Christ. 

Pastor C. Kirby Verret 

 
UNITED METHODIST MEN 

 
"To Help Men Grow In Christ, So Others May Know Christ” 

  
United Methodist Men (UMM) are making a significant contribution to the world around us in many important ways. 
UMM is the now the largest church facilitator of Scouting in the United States. More than 324,000 Youth are served 
by scouting units, for boys and girls, through United Methodist Units. Feeding the Hungry is another top UMM priority 
and through the Society of St. Andrew UMM provided over 25,000,000 servings of Fresh Food in 2016. The Upper 
Room Prayer line is supported financially by UMM but is also staffed throughout the year by UMM as local units 
operate the phones receiving calls and praying for callers. (YOUR CHURCH can have the Upper Room Prayer line 
for a two-hour period, just ask!) UMM has partnered with MEND (Men Ending Domestic Violence) & the YWCA 
working to end domestic abuse.  
  
When it comes to Christian Leadership Training UMM offers the very best through our relationship with “Lead Like 
Jesus” (LLJ). Think for a moment about Church Leadership Training. Often this reflects information on job role duties, 
but rarely includes true Christian Leadership Development training. UMM offers the preeminent Christian Leadership 
Training from Lead Like Jesus, founded by business leadership guru Ken Blanchard. (Remember "One Minute 
Manager"?) In fact, UMM has one of only two LLJ Master Trainers in the nation. "Lead Like Jesus" training has been 
held by UMM at NewSong UMC in Prairieville and is available for your local church and district.  
  
The General Commission on United Methodist Men (GCUMM) offers a discipleship process model taken from "No 
Man Left Behind" that has proven effective in reaching more men and connecting them to the life of the church. We 
offer local and regional training on how this can be easily adopted by local churches without changing the current 
programs. Suitable for any size church irrespective of the demographic or location we are actively looking to identify 
a few, select churches to become "Teaching Churches" wherein they will apply this model and then show others how 
to do likewise. 
  
The 12th National Gathering of United Methodist Men was held in Indianapolis July 7-8, 2017 with a strong 
representation of Louisiana Annual Conference UMM present.  
  
2017 UMM ACTIVITY 

The Louisiana United Methodist Men have historically lead the nation in UMM contributions, service and activity. 
This year has been no exception. Below are just a very few illustrations showing LA UMM service. 
  

1. Louisiana sent a large contingent of UMM to the UMM Quadrennial National Gathering in Indianapolis, 
IN. Dozens joined the Society of St. Andrew  in unloading and assembling 10-pound bags of potatoes that they 
later distributed to Indianapolis food banks. Lynette Johnson, the society’s executive director, said that the 
day’s “potato drop” would provide 21,000 pounds of food to the community’s hungry. Other men built 
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wheelchair ramps for Servants at Work. Still other men learned how to assemble and disassemble Personal 
Energy Transportation (PET) carts, hand-cranked vehicles that serve as power wheelchairs in regions off the 
electrical grid. Mobility Worldwide, co-founded by the Rev. Mel West, a United Methodist pastor, works with 
churches and other nonprofits to distribute PET carts in the developing world. UMM also took turns staffing 
the Upper Room Prayer Line, a toll-free prayer line provided in large part by United Methodist Men groups.  

2. We lost a long-time servant leader when Ron Sarver passed away. Ron was a former South Central Jurisdiction 
UMM President, former LA UMC Annual Conference UMM President, Board Member of the UMM 
Foundation and a mentor to many.  

3. The Natchitoches Parish Journal reported on a unique fund raiser sponsored by the UMM from First UMC 
Natchitoches. The United Methodist Men sponsor a Clay Shoot every year around Father’s Day as a fun event 
for a worthy cause. The money raised is donated to Empower Nepali Girls, a non-profit whose mission 
is“…to empower and support neglected, marginalized, and at-risk girls and young women in Nepal, especially 
those who are at greatest risk to be forced into early marriage, sold into sex slavery, or abandoned as orphans.” 
This event brought men together offering opportunity to connect with unchurched men and to raise over 
$6,000.00. 

4. Leaders in the LA UMM are participating in a nationwide beta of a new training process for men aimed at 
Stopping Abuse. The UMM are leading the nation with this ground-breaking training that equips and positions 
men to prevent Abuse. The training has been developed by a joint venture with the YWCA and the General 
Commission on United Methodist Men. We will be raising up “Train-The-Trainers” who will be qualified to 
bring this important training to local churches and UMC Districts.  

5. The Certified Men's Ministry Specialist (MMS) program trains and certifies called and qualified men to work 
with local churches in building strong and effective men's ministry. Working in tandem with Vanderbilt 
University, the GCUMM brings men through a year-long training process to equip them properly. The General 
Commission on United Methodist Men is rich with Training and Resources which the MMS's bring to Districts 
and Local Churches.   

a. Louisiana has the HIGHEST ratio of MMS per church in any Annual Conference and has the very first 
pastor in the nation that was certified as an MMS. Louisiana also has the most recently certified MMS! 
Below is a current list of the Certified Men’s Specialists: 

• Joe Kelley 
• Don Shelmire 
• Wayne Prejean 
• Mark Lubbock 
• Clyde Ellis 
• Todd Shupe (Candidate) 

 
2018 FOCUS 
 
Through meetings with church clergy and laity we’ve learned that too few are aware of the valuable services and 
resources that GCUMM offers through the UMM. We are working to recruit leaders at the State, District and Local 
Church level who will then be trained thoroughly. Through this new team of leaders together with our Certified 
Men’s Ministry Specialists we will be intentional to share ways that UMM can support and resource the local church 
as they work to make Disciples for Jesus Christ.  
 
2018-2019 UMM Goals are directed towards building our state infrastructure in order that we may become more 
effective in operation and more relevant to the needs of the men of our great church.  
 

OFFICER RECRUITMENT.  
1. The objective is to achieve full staffing at all levels: State, District & Local. When complete 

the “Connection” will be restored enabling greater ministry and service engagement. 
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TRAINING.  
2. Training and equipping officers. UMM is much more than fellowship meetings and 

gatherings as illustrated by the above sampling of activity. Training officers will extend 
our reach and improve the effectiveness of our ministry to others. 

3. District Training on vital tools, resources and processes like: 
1. LEAD LIKE JESUS – Premiere Christian Leadership Development. 
2. ALL INCLUSIVE MINISTRY – Supporting and growing church engagement. 
3. WESLEY CLASS MEETING – THE model for small groups that truly brings 

Personal Spiritual Growth and Transformation. 
4. CHILDREN AND YOUTH OUTREACH – Partnering with Big Brothers/Big 

Sisters and Scouting the UMM can help the local church not only reach 
unchurched children, but also minister to their families. 

5. MEND – Men Ending Abuse – Landmark training that will be rolled out mid-year 
for every Church and District! 
 

FOCUS ON PERSONAL SPIRITUAL GROWTH.  
1. Facilitate personal study and support for spiritual growth for the men in our churches and 
 communities through education, training, online bible studies, local church study groups 
 and more.  

 

IMPORTANT WEBSITES: 

www.gcumm.org 
www.lcumm.org 
www.strengthforservice.org 
www.endhunger.org  
prayer-center.upperroom.org 
www.leadlikejesus.com    
 

Submitted by Mark Lubbock, LA UMM State President 
 

UNITED METHODIST WOMEN 
 

                   The organized unit of United Methodist Women shall be a community of Women whose purpose to know 
God and to experience freedom as whole persons through Jesus Christ; to develop a creative, supportive fellowship; 
and to expand concepts of mission through participation in the global ministries of the church. The Conference 
Leadership Team works to help the local units to develop the UMW Purpose by turning faith, hope and love into 
action on behalf of women, children and youth all around the world. 
 
                   The Louisiana Conference United Methodist Women as well as women all over the world continue to live 
out the vision by providing opportunities and resources to grow spiritually, become more deeply rooted in Christ and 
by putting our faith into action. We are organized for growth, with flexible structures leading to effective witness and 
action. We equip women and girls around the world to be leaders in communities, agencies, workplaces, governments 
and churches. We work for justice through compassionate service and advocate to change unfair policies and systems. 
We provide educational experiences that lead to personal change in order to transform the world. 
 
                   We celebrate our local units and their many accomplishments as they continue to pledge nearly one quarter 
million dollars yearly to support the global ministries of the church as defined by the National office. Our 2017 
Conference Annual meeting, hosted by the Shreveport District, was held on October 13-14, 2017 at 1st UMC in 
Bossier City, La. The theme for the meeting was “Caring For Our Father’s World”- Genesis 2: 15. Rachel Scott, 
Diaconal Minister of the Louisiana Conference served as the Friday evening banquet keynote speaker. She spoke on 
the subject of Climate Justice. 
 
                   The 4th Sunday in January marks the celebration of United Methodist Women’s Day all over the world as 
we continue to “Care for our Father’s World”. Each year during the month of March, the Leadership team sponsors 
either a Spiritual Growth retreat or a Social Action event. These 2 programs are rotated every year. This year’s Social 
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action event was dedicated to the celebration of our Legacy Fund and the 150 year anniversary of United Methodist 
Women. This event was held on March 3, 2018 at 1st UMC in Alexandria, La. There were over 150 persons in 
attendance and it was truly enjoyed by all.  Mission U 2018 will be held on July 25-28, 2018 at the Wesley Center in 
Woodworth, La. The Spiritual Growth study topic will be “Embracing Wholeness: An Earth Perspective for 
Covenantal Living”, the Geographic study is “What About Our Money and The Social issue is Climate Justice. Lana 
Lathan will serve as our Dean for 2018. 
 
                     Our 2018 Conference Annual Meeting will be held October 12-13, 2018 at 1st UMC- Lafayette, La. 
hosted by the Acadiana District. Other programs and activities are held all during the year on the local and district 
level which includes various mission studies, mini Mission U, Call to Prayer and Self-Denial and monthly programs 
that are available and published in our UMW Program book. 
 
                     United Methodist Women continue to support the Legacy Fund, which is an endowment fund created to 
ensure that funds will be available for the future of UMW and that our legacy that we leave behind will continue to 
live on through the lives of others. We continue to support our 4 Mission Institutions that are here in Louisiana. “The 
Power of Bold” will be the theme of the 19th quadrennial Assembly of United Methodist Women in Columbus, Ohio, 
May 18-20, 2018, marking the official celebration of the organization’s 150th anniversary with the return to the location 
of the first Assembly in 1942. In October 2016, the Louisiana Conference Task Force was formed; To Declare 
“Hunting and Fishing Season”. The goal of this group is to increase the presence of organized units of UMW in all 
local churches in the Louisiana Conference and create progress and activities needed to attract younger women who 
may still be in the workforce, in college or mothers caring for young children. 
 
                     Our 2018 Goals include the following: 1. Bring in new ladies for leadership positions in UMW, and 
groom them for leadership positions at the Conference level. 2. Encourage and support our local units; gain the support 
of our local pastors. 3. Promote the 150th Anniversary Celebration of UMW, promote the Legacy Fund and preserve 
the history of UMW. Communicate who we are and what we are doing. 4. Develop ideas to help recruit and get young 
women involved in United Methodist Women. I solicit your prayers for our Louisiana Conference United Methodist 
Women that it will be all that God intends for it to be. 
 
Marjorie Franklin, UMW President 
                                                                                                            

YOUTH MINISTRY 
 
The focus of Conference Youth Ministries is to further the mission, vision, and core values of the Louisiana Annual 
Conference while serving the local church in the area of Youth related opportunities.    
 
Through Conference Council on Youth Ministries (CCYM) and/or District Council on Youth Ministries (DCYM) 
disciples of Christ, as well as leaders in our community and in our church, are being made and growing in their faith. 
In these leadership roles, adults and youth alike are given a safe space to address concerns, exercise courage, and 
take risks related to, but not limited to, youth ministry. Youth in these leadership roles are given opportunities to 
voice, discuss, and implement new ideas. Following events, evaluation allows for more discussion and assessment 
within the realm of offering grace and compassion to each situation and each person. Over the past year the Office 
of Youth Ministry (YM) has seen a tremendous increase in attendance and commitment from the youth serving in 
these leadership positions. The young people have said they feel as though they are part of a cohesive team, 
supported and encouraged in the love of Christ. We hope to continue to foster this kind of commitment in future 
youth leaders that enter the ministry of CCYM and DCYM. 
 
Conference Youth Ministry events and retreats are primarily planned, organized, and implemented by the youth in 
leadership. These opportunities foster and enhance spiritual growth in these youth as well as those whom they lead 
throughout the events and retreats. It is with integrity and accountability that these youth direct and execute annual 
functions.  It has been a wonderful experience to see youth from all over this great conference come together in 
praise, prayer, witness, and worship to create a connection that extends beyond these planned events.  
 
Over the last year it has been a goal for the active youth ministries within the local churches to reach out to others in 
their communities or districts to create more involvement in conference and district activities. In being connected at 
the district and conference levels local church youth ministers and youth groups have more access to training, 
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resources, and support from others who are in the same area of ministry as they are. These relationships emphasize 
our support and connectivity as the United Methodist Church, as well as keep The Office of YM informed as to how 
we can best serve the local churches. Through these relationships we are striving to create space for diverse 
demographics as well as multiple styles of worship appealing to the diversity of the conference.  
 
We, youth and adults alike, strive for our work to be evaluated by more than the number of youth served at 
Conference events, but rather by the impact our work is generating at the local church level. While the Office of YM 
realizes the extreme value of honoring budgets and utilizing conference supported facilities, we strive to ensure that 
the needs of the youth and adults who attend our events are met in a way that honors their needs and conveys the 
abundant life in Christ and His overwhelming love for all. 
 
There is no doubt that the Office of Youth Ministries has seen its share of challenges, however, with each one we as 
a team have prevailed and grown.  In 2017/2018 we served 210 participants at Junior High Retreat and 215 at Senior 
High Retreat. Although these numbers are great, we realize that one of the big challenges we face is a lack of 
funding for youth related ministry opportunities in so many of our smaller congregations. We continue to look for 
creative solutions in making ministry more affordable for disadvantaged youth and smaller churches throughout the 
Conference.  
 
The CCYM worked extremely hard this year to make valuable changes in the way retreats were carried out. Teams 
comprised of youth leadership as well as adults recently certified, or in process, in Youth Ministry worked on 
writing the curriculum for this year’s theme: I Once Was Blind; but Now I See. Some may be surprised, but youth 
sometimes push back at change just as some adults resist change. However, conference youth and adults have 
realized that tradition and change can be merged for wonderful outcomes. There is a bond and understanding among 
the youth that all gifts are welcome at the table and all have something to offer the Youth Ministry of the Louisiana 
Conference.  We expect our next LYMO (Louisiana Youth Ministry Organization), which is our annual planning 
meeting in June, to overflow with risk-taking ideas that will result in new ways of sharing in ministry with one 
another. 
 
We continue to pray that the Louisiana Annual Conference recognizes the value of conference youth ministry and 
supports this thriving ministry by its prayers, presence, gifts, service, and witness.  After reading this report, should 
you find yourself wondering how the Office of Youth Ministry can serve you or your church, please reach out to our 
office. We welcome your thoughts, ideas, and support.  
 
Submitted by Julie Lafosse, Conference Youth Strategist/Coordinator 
youth@la-umc.org 
http://www.la-umc.org/youthministrieshome  

 

BOARD OF ORDAINED MINISTRY 

The Conference Board of Ordained Ministry (CBOM) is comprised of clergy and laity who, among other things, have 
agreed to take on the responsibility of discerning and credentialing clergy and other leadership for the Louisiana 
Conference and the church at large. This is no small task. The members of the CBOM not only make a significant 
investment of time, including days away from work and family, but also give the deeper energies of heart and mind 
to this important task. I am grateful for these dedicated servants and consider it an honor to serve alongside them. 

Prior to 2018 annual conference, there were twenty-three candidates in the process for ordination as elder, three for 
ordination as deacon, and ten that attended license to preach school. Three individuals were seeking approval for 
certification in specialized ministries. 

In addition to fulfilling its ongoing responsibilities, the CBOM continues to: 1) clarify our definition of effective 
leadership and shape our process to meet that end, 2) more effectively nurture the call and recruit leadership in and 
for the Louisiana conference, 3) streamline our processes while maintaining high standards for our candidates, and 4) 
work closely with the Bishop, Cabinet, and Assistant to the Bishop and Director of Clergy Excellence to serve the 
conference, and Kingdom, in the most effective way possible. 
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Special thanks to Rev. John Edd Harper whose servant leadership makes much of the CBOM’s work possible. We 
couldn’t do what we do without him, and we are grateful.   

Brady S. Whitton, Chair  
 
Division of Elders 

 
 The Division of Elders celebrate the following: 

• The largest class in recent years for ordination at this Annual Conference Session  
• Continued cooperation with Cabinet in assessment of readiness and effectiveness of RIM 

candidates. 
• The RIM (Residence in Ministry) process continues to hold on to experiences that have been fruitful 

while offering a more prescriptive one on one conversation and coaching in the third year. 
• The work of the Division has interacted with 30 candidates for Ordained ministry. 

 
It is only appropriate to close this report thanking Rev. John Edd Harper, Rev.  Craig Gilliam, and Bob Carrell for 
their faithful work with regard to our Division.  Please join me in prayers for the Division, its work, and the Provisional 
members in the process. 
 
Dr. M. Jack O’Dell, Chair 

Division of Deacons and Diaconal Ministers 

“From among the baptized, deacons are called by God to a lifetime of servant leadership…” United Methodist Book 
of Discipline ¶328 
The Division of Deacons and Diaconal Ministers continues its work shaping candidates for ministry.  This year, we 
have been guided by the following question, reflective of the call to the role of the deacon in The United Methodist 
Church: “Does this person not only possess a servant’s heart, but also the gifts and graces for servant leadership?”  
We are pleased that gifted people from our annual conference continue to rise up and answer the call to ordained 
ministry and living out this call as deacons among us.   

This year, we have three candidates who will continue in our Residency in Ministry (RIM) process.  We will also offer 
two candidates to be commissioned, and we welcome one candidate as a transfer from the Division of Elders.  All of 
these candidates together, represent the wide and varied ways that deacons serve on behalf of the church, with primary 
appointments both inside and outside of local congregations. 

We continue to see lay and clergy leaders seeking professional and para-professional certifications in specialized areas 
of ministry.  We continue to refine and evaluate the process we use in our division to interview these candidates, and 
we are pleased at the ways in which these individuals are strengthening the ministries of the churches and communities 
they serve. 

The diaconate stands in the unique place of interpreting the needs of the world for the church, yet also equipping 
sending the people out into the world to do the needed work on behalf of Christ and the Church.    We remain optimistic 
that the coming years will bring more candidates in to this integral ministry of the church.   

Sarah Williams Shoup, Chair 

Division of Local Pastors and Associate Members 
 
The Division of Local Pastors and Associate members is responsible to the Louisiana Conference for supervising the 
enlistment, licensing and theological education of candidates for ministry as recommended by the local church and 
the District Committees on Ordained Ministry. Our division examines candidates for fitness, readiness and 
effectiveness to serve the local church. We recommend approval to the clergy session the licensing of local pastors 
and associate members. 
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Our work does not take place in a vacuum. Guided by the Conference, the bishop and cabinet ...we are part of a larger 
body of Christ that has shaped us in our quest for excellence in ministry.  
 
We face many challenges where profound and rapid changes are taking place. Denominational loyalty, diversity, 
church attendance and the religious culture in general are a few of the shifts we face. 
 
This local pastor and associate member division has worked diligently to appraise the readiness of our pastors to serve 
Christ in our churches. I commend Rev. John Robert Black and Rev. Robert Johnson for loving ten new pastors 
through our license to preach school. This past February we interviewed fifty-seven local pastors continuing their 
course of study work, three serving other Methodist denominations and twelve other fellowship under our division 
care.   
 
In keeping with our Conference Board meeting in January and our chairs suggestion that "we not assume we know 
Jesus just because we are clergy," this division added what we believe are vital questions to our interview process. 
 
What is your relationship with Jesus? 
Are you seeking sanctification?  
Are you in a covenant group? 
 
These questions were well received and a "wonderful surprise" to one interviewee 
 
If we are going to fulfill the mandate of excellence in the pulpit, then it ought to begin with excellence in our hearts. 
Do we know a pardoning God? Are you moving on to perfection? This is where the fertile work of the Holy Spirit 
begins to change us and to revive our beloved church. 
 
This work was accomplished by colleagues that have a tremendous heart for our local pastors and one another. As 
chair, I have been the recipient of the love that my fellow brothers and sister so easily give away. It also goes without 
saying that the success of our work and the laying of the ground work would not have been accomplished without 
Rev. John Edd Harper ...my profound gratitude for his gift of ministry. 
 
Rev. Chris Fryou, Chair 
 
 
Order Of Elders 

 
The purpose of the Order of Elders is spelled out in paragraphs 307-309 of the 2016 Book of Discipline. In part, the 
Order is to provide “for regular meetings of its members for continuing formation in relationship to Jesus Christ 
through such experiences as Bible study, study of issues facing church and society, and theological exploration in 
vocational identity and leadership; assist with plans for individual study plans and retreats; develop a bond of unity 
and common commitment to the mission and ministry of The United Methodist Church and the Annual Conference; 
enable the creation of relationships that allow mutual support and trust; and hold accountable all members of the Order 
in fulfilling these purposes.” 
 
This year has been a year of listening and learning. In consultation with the Bishop, we will focus on Clergy 
Effectiveness this quadrennium. Plans are being made for annual learning events and retreats.  

The Order of Elders, in conjunction with the Order of Deacons, and The Fellowship of Local Pastors and Associate 
Members, are sponsoring the 2018 Clergy Convocation, Crossing Borders, on April 23rd at Broadmoor UMC, Baton 
Rouge. We will share, learn and practice how to have healthy conversations that empower our congregations and 
ourselves. Bishop Robert Schnase will lead our time together.  

Christ invites us to recommit ourselves to the work as Elders in The Louisiana Annual Conference of the United 
Methodist Church. 
 
Karli D. Pidgeon, Chair 
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Order of Deacons  

Called to Word, Service, Compassion and Justice, deacons “act as a bridge between the church and the world, 
“serving with compassion as they seek to serve those on the margins of society.” (BOD ¶329). Deacons work in 
community centers, health care and counseling fields, reaching out and drawing people in from all walks of life. 
They live and tell the Gospel story and help to lead others to an abundant life in Christ through music ministry, 
spiritual direction, teaching and preaching the Word and pastoral care within local churches. Deacons and Diaconal 
Ministers engage communities locally and globally through local and foreign mission work. 

The Order of Deacons meets annually for a time of retreat and a Day Apart with the Bishop. This time allows deacons 
and diaconal ministers a time to renew our covenant with each other, supporting each other in our ministries and 
personal lives. At our gathering on October 1 – 2, 2017, the Order discussed ways in which it can help to facilitate 
Christian conferencing and civil discourse as reports are released from the Commission on the Way Forward. Our 
2018 retreat will be held on September 26-27 at the Wesley Center.   

Our Goal for 2018 is to identify deacons who feel called to serve as delegates for the 2020 General and Jurisdictional 
Conferences so that our Order may be represented and the slate of clergy delegates will be diverse. 

Rev. Mimi McDowell, Chair 

Fellowship of Local Pastors and Associate Members 
We celebrate the ministry of Local Pastors and Associate Members who serve the Louisiana Conference.   
Action Items: 

• Discuss the need to expand leadership among the Fellowship 
• Create a social media communication source for LP & AM, what are our needs? What would be 

the vision/purpose? 
• Create conversation for the following topics:  How can we better support each other, throughout 

the District, Conference?   
• Communicate National Fellowship membership information and their agenda for General 

Conference 2020 
LP/AM/OF are gifted, devoted and dedicated to sharing the love and grace of our Lord and Savior Jesus Christ.  We 
are honored and privileged to serve in the Louisiana Conference.   
----Caroline Wilkinson, Fellowship Chair of LP & AM 
 
Confidential Counseling Grants Available  

We all live, work, do ministry better when we are at our best. Therefore, we do annual check-ups of our physical 
bodies and devotional/spiritual retreats for our soul.  Often, however, one area of our essence as human beings is 
overlooked—our mental and emotional capacity.  Unlike receiving medical services, our cultural and perhaps 
personal/familial view stigmatizes mental/emotional distress and/or disability, which dissuades us from engaging 
assistance/treatment that will relieve, eradicate or enable us to manage our distress/disability.  Our total well-being 
includes our mind, body and soul.  

Because of concern for the total well-being of clergy and their families, the Louisiana conference, through the 
Conference Board of Ordained Ministry, makes available grants for psychotherapeutic services.  Last year, an average 
of twenty clergy and members of their immediate family, including dependent children, utilized the grant for various 
reasons and purposes.  Strengthening the caliber of ministry provided to their churches, communities and their own 
families, the conference and body of clergy became stronger and enabled to effect excellence in ministry.  Although 
this information is for clergy and their family, Staff-Pastor Parish Relations Ministry need be mindful of the grant in 
their supportive role to their appointed clergy and their family.   

Below is information related to securing the Confidential Counseling Grant:  

Who may receive the grant?  Clergy of the Louisiana conference under appointment, their spouse, and/or dependent 
children.     

How much is the grant?  Grants are up to $300 per request, with an annual maximum of $1,200.  
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How do I apply for the grant?  

Write a letter to CBOM Care & Nurture Chair:  

Rev. Dr. Elenora M. Cushenberry  
3501 Champion Lake Blvd. Apt. 116 Shreveport, LA  71105  
Cell phone:  504-416-2882  
pastordiamond@gmail.com  
(Cell phone & email are provided for questions only.  Not for submission of a request.)  
  
Include the name, address, and credentials (the letters behind the name) of the licensed mental health professional 
provider for which you are requesting payment.  Payment is made directly to the provider.  Include the address to 
which you, the clergy member, want your letter of confirmation sent; i.e. whether the correspondence should be sent 
to the address of your appointed church, home or another location, such as P.O. Box.  Such information will undergird 
an efficient process. 

How is my name (and family member) kept confidential?   Name(s) and other identifiable information (church, 
address, etc.) does not go beyond your letter requesting the grant and is kept confidential throughout the process.  The 
grant is requested through the CBOM Coordinator and Treasurer to be sent to the provider using an arbitrary numerical 
code—no identifiable information is utilized.  The CBOM Care & Nurture Chair sends the provider a separate, 
confidential letter stating for whom the check is to be used when it is received.  Records of correspondence from you 
are seen and kept only by the Chair of Care and Nurture and are destroyed at the end of each calendar year, along with 
any correspondence sent to the licensed mental health professional provider.  

 How long does the process take?  Your letter of request will be processed within a week from the date of receipt, 
and the conference office will prepare and send the payment at the next time for check-writing (usually within one 
week).  A letter verifying that the process is underway will be sent to you, to the address you specified.  If you have 
not received a response from the CBOM Care & Nurture Chair within 10 days of making the request, please contact 
the CBOM Care & Nurture Chair to verify its receipt. 

Let us take better care of the Temple of God (1 Corinthians 3:16; Ephesians 2:21-22, NRSV)   

 Elenora Mackey Cushenberry, Chair 

COMMITTEE ON EPISCOPACY 
 
The Louisiana Conference Committee on Episcopacy’s work has been to support and be in general conversation with 
Bishop Cynthia Fierro Harvey regarding her leadership in the Louisiana Conference. In this second year of her second 
quadrennium in the episcopal role, we have continued to be a part of the South Central Jurisdiction Committee on 
Episcopacy’s process of assessment and discernment of leadership needs and resources across the Jurisdiction. To 
fully align our work and direction with our identified mission, vision, and core values, continues to stretch our 
assumptions and take us well out of our comfort zones, but certainly is closer to the heart of our call and purpose. 
Bishop Harvey shared with the Louisiana COE some of the thought process and intention she and Conference 
leadership are taking in addressing these challenges and opportunities. In the fall of 2017 the COE and Bishop Harvey 
pursued a 360 Survey.  We have worked with Rev. Dr. Lovett Weems, Senior Consultant, Lewis Center for Church 
Leadership, Wesley Theological Seminary to perfect, collate the responses, and lead us through a discernment process 
of the results.  After this process Bishop Harvey and the COE have a clearer picture of what we need to address in the 
Louisiana Conference.   We are fortunate to have Bishop Harvey’s openness and willingness to adjust as she provides 
leadership in the Louisiana Conference. --  Carolyn A. Dove, Chair 

 
EPISCOPAL RESIDENCE COMMITTEE 

 
The Episcopal Residence has continued to serve as a wonderful location for many gatherings of hospitality and work 
for clergy, the Cabinet, pastors of various size churches, the Committee on Episcopacy and many other others, and 
has served the episcopal family well for family gatherings and celebrations. 
 
During the preceding twelve months, minor repairs were accomplished.  A list of additional needed repairs have been 
developed for correction to keep the Episcopal Residence in good working order.  --  Jim DeLaune, Chair 
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COMMISSION ON ARCHIVES AND HISTORY  
 

The mission of the Conference Commission on Archives and History is to manage the historic records of the Louisiana 
Annual Conference of the United Methodist Church and its predecessor conferences.  During 2017, our work with the 
Conference Archives at Centenary College of Louisiana included collecting, preserving, and making available the 
historic records of our conference. 
 
Accomplishments and celebration of your work that contributed significantly to:  leading others into an 
abundant life in Christ; engaging communities, locally and globally; learning, living & telling the Gospel story; 
and reaching out and drawing people in from all walks of life resulting in vibrant, alive and vital congregations. 

• Commission reviewed and approved the "Application for Registration of a United Methodist Historic Site" 
as submitted by Camphor Memorial United Methodist Church (Baton Rouge, Louisiana). 

• Commission developed forms for two projects related to local church history and permanent recordkeeping: 
1) Conference Historical Register, 2) Church Historic Records/Documents survey.  Details in “Measurable 
Goals” section below. 

• Commission’s budget purchased preservation supplies for newly acquired archival collections as well as 
collections prioritized for processing. 

• Commission chair Rev. James A. Graham and Conference archivist Chris Brown attended General 
Commission on Archives and History annual meeting /Conference Commission on Archives and History 
chair workshop held September 15-18, 2017, at United Methodist Archives Center, Drew University 
(Madison, New Jersey).  Note: Brown serves as GCAH member 2016-2020 and is Archives and Library 
Committee secretary and representative to the Executive Committee. 

• Conference Archives answered 223 research requests using Louisiana UMC records.  This included 30 
requests from conference administrative staff and 26 requests from clergy. 

• Conference Archives acquired 14 collections (25 linear feet) from Louisiana United Methodist churches, 
district offices, and individuals.  This includes: Louisiana Conference Office audiovisual collection,  
Louisiana Conference Office newsletter collection, Baton Rouge District Office records, Shreveport District 
Office records, Eros UMC (Eros, La.) records, Memorial UMC (Monroe, La.) records. 

• Conference Archives processed and created online finding aids for 32 collections (8.5 linear feet).  This 
includes: Rev. John Andrew Miller diary 1856-1859, Alco Methodist Church (Alco, La.) records 1923-1944, 
Andrews Chapel Methodist Episcopal Church South (Webster Parish, La.) records 1871-1933, Ball United 
Methodist Church (Ball, La.) records 1902-2004, Bartholomew Methodist Church (Morehouse Parish, La.) 
records 1847-1941, Basile United Methodist Church (Basile, La.) records 1938-2010, Bayou Chicot and 
White’s Chapel Circuit Methodist Episcopal Church South records 1897-1903, Belle Bower Methodist 
Episcopal Church South (Belle Bower, La.) records 1878-1907, Converse United Methodist Church 
(Converse, La.) records 1933-1997, Craps Street Methodist Episcopal Church South (New Orleans, La.) 
records 1891-1894, Dryades Street Methodist Episcopal Church South (New Orleans, La.) records 1853-
1907, Evergreen United Methodist Church (Evergreen, La.) records 1839-1995, Floyd United Methodist 
Church (Floyd, La.) records 1857-1999, Goodwill Methodist Church (Goodwill, La.) records 1940-1966, 
Grayson Circuit Methodist Protestant Church (Caldwell Parish, La.) records 1901-1934, Jamestown 
Methodist Church (Jamestown, La.) records 1922-1946, Jones Methodist Church (Jones, La.) records 1888-
1948, Liberty Chapel Methodist Episcopal Church South (Bienville Parish, La.) records 1869-1892, 
Louisiana Avenue Methodist Episcopal Church South (New Orleans, La.) records 1856-1936, Mary Werlein 
Mission Methodist Episcopal Church South (New Orleans, La.) records 1895-1923, Melville Methodist 
Church (Melville, La.) records 1886-1948, Noble Methodist Church (Noble, La.) records 1881-1960, Park 
Avenue Methodist Episcopal Church South (Shreveport, La.) records 1905-1940, Pipkin’s Chapel Methodist 
Episcopal Church South (East Baton Rouge Parish, La.) records 1874-1898, Pleasant Hill Circuit Methodist 
Episcopal Church South (Sabine Parish, La.) records 1892-1895, Poydras Street Methodist Episcopal Church 
South (New Orleans, La.) records 1841-1851, Reily Memorial Methodist Church (Collinston, La.) records 
1873-1968, Rocky Mount United Methodist Church (Bienville Parish, La.) records 1884-1970, Sugar Town 
Circuit Methodist Episcopal Church South (Beauregard Parish, La.) records 1868-1882, Swartz Methodist 
Church (Swartz, La.) records 1928-1960, Thibodaux Methodist Episcopal Church South (Thibodaux, La.) 
records 1832-1889, Waldheim United Methodist Church (Waldheim, La.) records 1910-1999.  Finding aids 
accessible online at https://www.centenary.edu/campus-community/archives/louisianamethodist/ 

• Conference Archives digitization projects accessible online: Louisiana United Methodist Women annual 
reports and newsletters 1911-2014 (12,000 pages), One in the Lord: a history of ethnic minorities in the South 
Central Jurisdiction, the United Methodist Church 1977 (158 pages), Louisiana Conference Central 
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Jurisdiction church register 1967 (420 pages), Rev. John Andrew Miller diary 1856-1859 (166 pages).  
Digitization projects accessible online at https://www.centenary.edu/campus-
community/archives/louisianamethodist/  Additional digitization project: Louisiana Methodist Children’s 
Home newsletters 1909-1966 (642 pages). 

 
Measurable goals for the coming year and how they contribute to our preferred future: 

• Conference Historical Register – distribute forms to all churches to update Conference’s Historical Register 
(originally created in 2004).  The Register consists of a 1-page summary for each church in the Louisiana 
Conference.  Each page includes a photograph of the church, statistics (city, address, membership in 2003, 
and date founded), a short church history, directions to the church, and a map.  Desired outcome: updated 
Historical Register will reflect current information and include congregations founded since 2004.  For 
further information about this project contact Rev. James Graham (Chair of the Louisiana Conference 
Commission on Archives and History) or Chris Brown (Archivist of Centenary College and Louisiana 
Conference UMC) at laumcarchives@gmail.com or 318.869.5462.  Form also available online: 
https://goo.gl/ftVqYb 

• Church Historic Records/Documents survey – distribute surveys to all churches for local church historians 
(or other representative) to identify permanent records created and retained by that congregation.  Desired 
outcomes: 1) educate churches on best practices outlined in “Guidelines for Managing Records of the Local 
Church”, 2) collect completed surveys, 3) use results as guide for planning future training workshops for 
church historians.  Form also available online: https://goo.gl/ftVqYb 

• Lead local church historian workshops.  Desired outcome: local church historians trained to manage their 
congregation’s historic records and learn about resources available in the conference archives.  Next 
workshop planned: Baton Rouge District church historians (at Zachary UMC) on January 24, 2018.  Future 
workshops being planned: Annual Conference in June 2018, Acadiana District in Fall 2018. 

• Update Commission’s webpages.  Desired outcome: easier online accessibility for local church historians 
and researchers. 

• Conference Archives continue prioritizing unprocessed Louisiana UMC records.  Desired outcome: 
processed archival collections with online finding aids to assist researchers and archives staff. 

• Remind leaders of our churches that our Commission has provided helpful resources designed to help you 
and your Local Church Historian properly manage the historical records of your local church. Go to the 
webpages of the Louisiana Conference Commission on Archives and History. In order to find information 
about your church in past conference journals go to www.centenary.edu/archives.  Desired outcome: Provide 
an additional tool to follow recommended guidelines to manage historic records of local churches. 

 
Concerns and challenges facing board or agency 

• Develop plan to lead one local church historian workshop in each district during quadrennium to assist church 
staff and lay leaders in designing procedures that will help churches understand the needs and requirements 
in appointing Local Church Historian, so they can successfully fulfill the duties outlined in ¶247.5a of 
the Book of Discipline of the United Methodist Church. 

• Encourage church officers to keep accurate church records and, with the Local Church Historian, preserve 
all specified records and historical materials no longer in current use. 

• Encourage churches and pastors to appoint a Congregational Committee on Records and History.  And assist 
church members in understanding the Guidelines for Managing Records of the Local Church.  This 
document will guide the local church in what should be kept, and for how long. 

• Encourage appointment of Local Church Historians.  This person is in charge of preserving your church’s 
historical records and material.  They are also the point person in the annual observance of Heritage Sunday 
and the celebration of significant anniversaries. 

 
Items for action/vote by the Annual Conference 
 
Amendment proposed as follows: 
The Commission has reviewed and approved the "Application for Registration of a United Methodist Historic Site" 
as submitted by Camphor Memorial United Methodist Church (Baton Rouge, Louisiana).  See attached. 
As identified in the Book of Discipline, 2016, ¶1712.la 

"Historic sites are buildings, locations, or structures that are specifically related to a significant 
event, development, or personality in the history of an annual, central, or jurisdictional conference 
(or its antecedents). Historic sites are 
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designated by formal action of the annual, central, or jurisdictional conference within whose regions 
the site is located.  Such designation shall first be considered and reviewed by the respective 
commission on archives and history (or equivalent)." 

 
The commission presents the completed form, with our endorsement supported by available evidence, to the Annual 
Conference.  The Commission recommends approval by the Annual Conference. 
 
If approved, the application would be sent to the General Commission on Archives and History of the United 
Methodist Church so that the site could be formally registered and a United Methodist Historic Site numbered marker 
issued. 
 
 
Rev. James Graham, Chair 
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APPLICATION for REGISTRATION of a 
UNITED METHODIST HISTORIC SITE GENERAL COMMISSION ON ARCHIVES 

AND HISTORY P.O. Box 127, Madison, NJ 07940; 973-408-3189 
 

Name of Site:  Camphor Memorial United Methodist Church 

Location of Site: 8742 Scenic Highway, Baton Rouge, LA 70807 

Authorized as a "United Methodist Historic Site" 

 By action of: __________________________________________________   
                                                       (Annual, Central, or Jurisdictional Conference) 
 

 Meeting at: ___________________________________________________ 
                      City:  ___________________________________________________ 
                      State (or equivalent): _______________________________________ 
           Date: ___________________________________________________     
___________________________________________________________________ 
Signature of President/Chair, Conference Commission on Archives and History 
___________________________________________________________________ 
Signature of Conference Secretary 
___________________________________________________________________ 
Signature of Resident Bishop 

◊PLEASE ATTACH   COPY OF THE CONFERENCE RESOLUTION RECOMMENDING DESIGNATION OF SITE.◊ 

 

 

 

DO NOT WRITE IN THIS SPACE – FOR GENERAL COMMISSION USE ONLY 

No. _____________________ Received by ___________________________________ Date ____________________ 

Additional Data Requested ___________________________ By __________________Received _________________ 

$75 Registration Fee Received _______________________Registered ______________ By _____________________ 

Copies of this report sent to: 

Conference Archives at ___________________________________________________________________________ 

Jurisdictional Archives at __________________________________________________________________________ 

Marker Sent to:   ________________________________________________________________ 

                            ________________________________________________________________ 

                            ________________________________________________________________ 

             Date ______________________________________________ 

Marker installed by _____________________________________________ Date ____________________________ 
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Description: 

Please attach a brief description of the Historic Site and its significance in the history of the Conference, area, and/or 
general church (100 to 200 words).  See description attached. 

Supporting Data and Materials: 

If there are published or manuscript copies of articles, pamphlets, books, brochures, clippings, etc. related to the Site, 
please list these.  Please enclosed copies of evidence for the General Commission’s files.  See list attached. 

Photographs of Site: 

Please enclosed black and white photos of the Site.  These should be large enough to discern significant details but 
not in excess of 8” x 10”.  See Photographs attached. 

Data on Historic Site: 

 Date of Original Construction or Event – Original November 30,1918 

 Present Owner – Camphor Memorial United Methodist Church 

 Address – 8742 Scenic Highway, Baton Rouge, LA  70807 

 Telephone – (225) 775-4106 

 Approximate Value - $2.1 Million 

 Mortgage (if any) - $0.00 

Has owner been informed of pending Conference action?      Yes 

What is the Owner’s attitude toward visitors? We encourage visitation 

Access:     Describe route to Site from a main road:     Camphor is located on the main thoroughfare of 

    Scotlandville, which is Scenic Highway.  Visitors can walk 50 feet from the corner of Scenic  

    and Teal streets to the church’s front door.        

Parking?     Yes     Handicapped access? Yes                                                       

Upkeep:  What provision has been or will be made for maintenance? 

 Caretaker Name John Brown 

 Address 1777 78th Avenue, Baton Rouge, LA  70807 

 Telephone (225) 355-6923 

Reception:  Is competent guide service available? 

 Name The pastor and Church Staff 

 Address 8742 Scenic Hwy, Baton Rouge, LA  70807 

 Telephone (225) 775-4106 

 Is there a charge for guide service?     No   Is a donation expected?        No 
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Publicity: 

The designation “Registered United Methodist Historic Site” will be called to the attention of the following historical 
agencies: 

 Local:   Foundation for Historic Louisiana 

 State/Regional: 

 Others: 

What has been or will be done to promote it to the public through: 

 Newspapers: The Advocate articles 

 Radio:  KQXL interviews with church members 

 Television: WAFB and WBRZ interviews 

 Other media: Church Facebook and website 

What person or organization will be responsible for an ongoing program of publicity?  Mada M. Clark 

From whom my publicity be obtained? 

 Name Mada M. Clark 

 Address 2504 Louisiana Ave., Baton Rouge, LA  70806 

 Telephone (225) 343-7692 

Who will affix the “REGISTERED UNITED METHOIDST HISTORIC SITE” marker? 

 Name John Brown or designee 

 Address 1777 78th Avenue, Baton Rouge, LA  70807 

 Telephone    (225) 355-6923  E-mail:  Office@CMUMC.brcoxmail.com 

When? Soon after the marker is received 

 

What public ceremony will mark the event?   Special Church service 

This report has been prepared by: 

 Name  Pastor Clifton C. Conrad, Sr. and Claude Tellis, M.D. 

 Address   5317 Lost Oaks Drive, Baton Rouge, LA  70810 (Dr. Tellis) 

 Telephone   (225) 572-3422  E-mail:  claudetellis@cox.net 

 Date February 8, 2018 

To whom shall the marker be sent? (DO NOT) use post office box address – shipped UPS) 

 Name Camphor Memorial United Methodist Church, ATTN:  Carol Kinard 

 Address 8742 Scenic Highway, Baton Rouge, LA  70807 

 Telephone (225) 775-4106   E-mail: office@CMUMC.brcoxmail.com 

Camphor Memorial United Methodist Church 
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GCAH historic site application 
 

Description: 
Camphor Memorial United Methodist Church originated in 1917 as the Taylor Methodist Episcopal Church.  The 
congregation was formed with assistance from Rev. Amos Taylor, the pastor of Thompson Chapel in nearby Baker, 
Louisiana. 
 
In 1922, the church moved from Stilt Street to its present location. At this time, the church was renamed 
Camphor Memorial for Bishop A. P. Camphor.  In 1959, the church constructed a new building, which has been 
renovated and enlarged over the years.  Camphor’s facility hosted the 1961 meeting of the Louisiana Annual 
Conference of the Methodist Church, Central Jurisdiction. 
 
As the only Methodist church in Scotlandville, Camphor has been a vital part of the community and Southern 
University.  The congregation’s educational activities include Sunday School at all age levels, Vacation Bible School, 
prayer groups, and a vibrant youth ministry.  Its outreach ministry provides food and clothing for the needy.  Camphor 
also helped establish the Wesley Foundation on Southern University’s campus and continues to play an integral part 
in its mission. 
 

Supporting Data and Materials: 

• Conference Souvenir Program for the Sixty-second Session of the Louisiana Annual Conference 
 of the Methodist Episcopal Church (La:  Louisiana Annual Conference of the Methodist Episcopal Church, 
 1929), page 47. 
  https://archive.org/stream/conferenceprogram1929meth/conferencesouvenirprogram1929met        
               h#page/n47/mode/2up 
 

• Official Journal, Louisiana Annual Conference, The Methodist Church, Central Jurisdiction, Twenty-Third 
Session, (Ninety-Fourth Session Since Organization), Camphor Memorial Methodist Church, Scotlandville, 
Louisiana, May 17 through 21, 1961. https://archive.org/stream/officialjournall1961meth 

• Annual Founders Day program, June 11, 2000 (Baton Rouge, La: Camphor Memorial United 
 Methodist Church). 
 

• Timothy Hebert, The Historical Register of the Louisiana Annual Conference of the United Methodist Church 
(La: Louisiana Annual Conference of the United Methodist Church, 2004), page BR-11.  
https://archive.org/stream/historicalregisterlacumc#page/n158 
 

• George Morris, "1917-2017, I'm Not Going To Walk Any More," The Advocate (Baton Rouge, La.), June 3, 
2017, page 1D. 

• Centennial Celebration program, June 25, 2017 (Baton Rouge, La: Camphor Memorial United 
 Methodist Church). 
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             Photographs of site 

 

 

 

 

 

 

 

 

 

 

             Camphor Memorial United Methodist Church (Baton Rouge, La.), 2004. 

 

 

 

 

 

 

 

 

 

 

 

             Camphor Memorial United Methodist Church (Baton Rouge, La), 2017. 
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                   Camphor Memorial United Methodist Church (Baton Rouge, La.) Outreach Center, 2017 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                     Camphor Memorial United Methodist Church Baton Rouge, La.) cornerstone, 2017.  
                Note:  1918 cornerstone contains church’s original name, Taylor’s Methodist Episcopal Church. 
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AFRICA UNIVERSITY REPORT 

Africa University enjoyed a banner year in 2017, thanks to the local congregations, leadership, and individual members 
of The United Methodist Church.  United Methodists throughout the connection spearheaded special celebration 
events marking Africa University’s 25th anniversary. These efforts brought Africa University’s progress and ministry 
contributions to the fore, allowing congregations to reaffirm their commitment to the institution’s mission of nurturing 
global leaders who transform communities. 

Africa University is deeply thankful to the members of the Louisiana Conference for investing in the Africa 
University Fund (AUF) apportionment at 95.08 percent in 2017. Thank you for being generous and faithful to 
this ministry. The completion of a $1,097,000.00 scholarship endowment at Africa University was an inspiring 
and special way of celebrating the Louisiana Conference’s journey in ministry with Africa University over the 
past 25 years. The fact that this gift was 11 years in the making, and that Louisiana United Methodists 
persevered in the face of devastating hurricanes and floods, is a testament to the commitment and faithfulness 
of the leadership and churches of the conference. 

Institutional Update: 

 Currently, Africa University hosts a stable, focused and vibrant campus community of 1,800 students and 
faculty and staff from 31 African nations. Amidst a transition in the governance of Zimbabwe, lectures, 
research, and outreach activities at Africa University continued uninterrupted.  

 A new academic structure and the realignment of programs is encouraging innovation and enhancing Africa 
University’s relevance to The United Methodist Church and to sub-Saharan Africa. This includes the launch 
of the Institute of Theology and Religious Studies which brings together multidisciplinary training and 
leadership formation opportunities for both clergy and laity.  

 Africa University’s insectary and researchers are providing critical data on mosquitos and regional malaria 
control programs to aid Africa’s efforts to eradicate malaria and other insect-borne diseases. 

 The university is also making trailblazing, regional contributions in migrant and refugee protection, child 
rights, and harnessing intellectual property for development. 

 The first 25 years of AU’s ministry have produced more than 8,000 graduates who lead at every level and in 
all efforts to make disciples, minister to the poor, improve global health, and better the quality of life in 
communities. A growing number of graduates are answering the call to missionary service, serving across 
Africa and in Asia, Europe and Latin America. 
 

Africa University ended 2017 affirmed, celebrated, and with its highest level of support from The United Methodist 
Church to date. A record number of annual conferences—35 out of 56—achieved or exceeded their 100 percent 
investment in the AUF. The local churches of the Louisiana Conference contributed to a total investment of 88.42 
percent in the AUF for the South Central Jurisdiction. To the students and faculty of Africa University and the 
communities they serve, these gifts are an answered prayer. 

United Methodist congregations in the United States established a new record for the AUF in 2017. They invested 
96.77 percent of their budget commitment to the AUF—the highest percentage ever invested by United Methodists in 
one of the seven general church funds.  

As Africa University embraces emerging opportunities for service and impact within and beyond the church in Africa, 
the support of the Louisiana Conference remains crucial. As you gather for annual conference this year, please keep 
Africa University in your prayers. Thank your congregation for its graciousness and urge members to continue to 
invest in mission because every gift matters. 

Thank you, Louisiana Conference, for your foundational role in the Africa University story. Thank you for being part 
of an incredible year of blessings. Thank you for affirming the power of faithfully sowing, standing, and working 
together as you journey in ministry with Africa University. May God bless and keep you always in an abundance of 
grace and mercy. 

James H. Salley, Associate Vice Chancellor for Institutional Advancement 
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CANDLER SCHOOL OF THEOLOGY 

For more than 100 years, Candler School of Theology at Emory University has prepared real people to make a real 
difference in the real world.  Since our founding in 1914, more than 10,000 students have graduated from Candler, 
Where they have been shaped as thoughtful, principled, and courageous Christian leaders dedicated to transforming 
the world in the name of Jesus Christ. 

One of 13 official seminaries of The United Methodist church, Candler has been included on a list of “Seminaries that 
Change the World” for five years running, and was recently named a “Bright Spot in Theological Education” by 
Auburn Seminary. 

Candler is also one of seven graduate professional schools of Emory University, a top-tier research institution offering 
extensive resources and a demonstrated commitment to service.  Our location in Atlanta provides a hands-on learning 
environment rich with opportunity:  The General Board of Global Ministries is headquartered here, as are numerous 
public health, international development, and social service organizations.  Simply put, there is no better place to 
prepare for ministry that engages our major denominational priorities:  developing leaders, starting and growing 
churches, ministry with the poor, and improving global health. 

In order to keep pace with the needs of the church and the world, Candler offers 16 degrees:  six single degrees and 
ten dual degrees pairing theology with bioethics, business, international development, law public health, or social 
work.  One of our newest degrees is a Doctor of Ministry that is 90 percent online, so students can remain in their 
places of ministry as they study and immediately apply to their context what they learn in class.  Our Teaching Parish 
program allows eligible United Methodist students to serve as pastors in local churches while they’re enrolled—they 
earn a salary as they earn course credit and pastoral experience, plus they are mentored by an experienced United 
Methodist elder. 

Candler’s student body continues to reflect the diversity and breadth of the Christian faithful, with an enrollment of 
455, reflecting 49 percent women, 35 percent people of color (U.S.), and a median age of 30. Students represent 39 
denominations, with half coming from the Methodist family. 82 percent of students are seeking a degree to prepare 
them as ministry professionals 

Candler has deep commitment to alleviating student debt and employs a multi-pronged approach to tackle this issue.  
In 2017-2018, we awarded $5.3 million in Candler scholarships, with 97 percent of MDiv students receiving aid and 
the average scholarship covering 75 percent of tuition.  Plus, our comprehensive “Faith & Finance” program teaches 
money management skills that serve our students now and will continue to serve them—and the churches they lead—
well into the future.  

Half of Candler’s faculty are United Methodist and 50% come from traditions within the larger Methodist family.  
This year, we welcomed fellow United Methodist Helen Jin Kim to the faculty as Assistant Professor of American 
Religious History, and we sent best wishes along with our colleague Mary Lou Greenwood Boice as she retired after 
25 years of remarkable service to Candler 

Candler draws considerable strength and inspiration from its relationship with The United Methodist Church.  Our 
ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries throughout the world 
depends upon your support, gifts, and prayers.  Thank you for the countless ways you advance this vital ministry in 
the life of our denomination.  Visit us in person in Atlanta or online at Candler@emory.edu  to see firsthand how 
Candler prepares real people to make a real difference in the real world. 

--Jan Love, Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics 
                   Candler School of Theology 
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CENTENARY COLLEGE 

We celebrate our connection to the Louisiana Conference of the United Methodist Church as we work together to raise 
wise, caring, moral leaders for the 21st Century. Our commitment to the values of United Methodism remains strong 
as we develop and empower leaders to transform the world through the experiences of a quality education, meaningful 
and transformative internships and service to the world, and intentional connections of purpose, passion, and 
profession.   
 
ACCOMPLISHMENTS AND CELEBRATIONS 
 
Campus 

The 2017-18 academic year was an exciting one for Centenary College, as the College marked its 110th year in the 
City of Shreveport.  The largest freshman class in six years combined with new graduate and transfer students to bring 
almost 200 new students to campus.  The College began to execute its new strategic plan, including working with a 
nationally known firm, The Collaborative, to develop a new master plan for the campus.  As detailed below, 
Centenary’s students, faculty and staff were recognized in many ways for their accomplishments and its student-
athletes were successful both in the classroom and in their sports.  The College has also welcomed a number of talented 
new faculty and staff members.  As Centenary moves towards it bicentennial in 2025, it embraces the challenge from 
the alma mater: Forward, forward Centenary. 

Community 

Our faculty, staff, alumni, and students maintain a level of excellence in their professional lives that continues 
to be a source of pride for the College. The stories below represent just a few points of pride that made news 
from June 2017 through May 2018: 

Faculty/Staff 

Dr. Jessica Alexander, assistant professor of psychology at Centenary, has been awarded a grant from the Associated 
Colleges of the South (ACS) to explore cognitive science in the college classroom as part of an interdisciplinary 
collaboration. Alexander will work with colleagues at Rollins College and Sewanee to build web-based modules to 
help faculty incorporate important developments in cognitive science into their classrooms. 

Dr. Elaine Labach was named as the new dean of the Frost School of Business in January 2018. Labach, currently 
associate dean and associate professor of management in the School of Business Administration at Fort Lewis College 
in Durango, Colorado, will join the Centenary faculty on July 1, 2018. 

In November 2017, Dr. Dana Kress, professor of French and chair of the department of foreign languages at Centenary, 
spoke on Louisiana Creole literature at an international colloquium in Paris celebrating the tricentennial of the 
founding of New Orleans. His presentation gave him the opportunity to highlight efforts to collect and preserve 
Louisiana French literature through Les Éditions Tintamarre, Centenary’s heritage language press. Kress also shared 
insights and examples from “Paris Noir,” the course he teaches during the annual Centenary in Paris program for 
first-year students.   

Heather Boucher, a six year veteran of Centenary’s Department of Public Safety, was one of two recipients of the 
2017 Trey Hutchison Award given by the Caddo/Bossier Domestic Violence Task Force. Centenary Police Chief 
Eddie Walker nominated Boucher for the award to recognize her tireless efforts to educate Centenary students about 
dating violence, domestic violence, sexual assault, and stalking. 

Rev. Lindy Broderick joined Centenary as chaplain and director of the Christian Leadership Center in August 2017. 

Following a national search, Centenary’s Meadows Museum of Art hired San Antonio artist and curator Sean 
FitzGibbons as its new director. FitzGibbons arrived in July 2017. 
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David Havird, professor of English, and his wife, writer Ashley Mace Havird, were invited to present writing 
workshops in early July 2017 at the Chautauqua Institution in Chautauqua, New York. David served as poet-in-
residence and Ashley as prose writer-in-residence for the second week of the nine-week summer session at the 
Chautauqua Writers’ Center. 

Dr. Chris Ciocchetti, chair of the philosophy department, was selected to participate in a faculty seminar on the 
teaching of interfaith understanding offered by the Council of Independent Colleges (CIC) and Interfaith Youth Core 
(IFYC). The five-day Teaching Interfaith Understanding seminar was held June 18-22, 2017, at DePaul University in 
Chicago. 

 Two Centenary faculty members were selected to receive Louisiana Board of Regents Departmental Enhancement 
Grants in spring 2017. Dr. Tom Ticich received a grant that will help upgrade one of Centenary’s computer classrooms 
to sustain and enhance the chemistry curriculum, particularly in organic chemistry. The Board of Regents also awarded 
funding to Dr. Sharon Little’s request to upgrade classroom technology and provide expert technical training for 
students in Centenary’s Master of Arts in Teaching (M.A.T.) program. 

Students 

Students from Centenary’s Hurley School of Music competed in the National Association of Teachers of Singing 
Louisiana Chapter Auditions in Lake Charles, Louisiana on March 10. Of the six Centenary singers competing, all six 
were chosen for the finals round of the competition. Singers from Hurley won the following: Timothy McCoy, 1st 
place, Senior Men; Victoria Sundin, 2nd place, Junior Women; Sierra Worman, 1st place, Sophomore Women; Marcus 
Thomas, 3rd place, Lower College Music Theater Men; Andrew Echols, 2nd place, Freshman Men; Janine 
Cunningham, finalist, Freshman Women. 

Four members of the Centenary community were honored for outstanding graphic design at the annual Addy Awards 
sponsored by the American Advertising Federation of Shreveport-Bossier (AAFSB), held on February 24, 2018. 
Junior Sabrina Handal and sophomore Leah Baer both received Addy Awards for design work that began as class 
assignments at Centenary. For the second year in a row, a Centenary graduate was awarded Student Best of Show. 
Dellanee Wade ’16 won a Gold Addy and the Student Best of Show award for an advertising campaign created at 
Louisiana Tech University, where she is pursuing a Master of Fine Arts in communication design. Centenary professor 
Jessica Hawkins was also a winner at the event, taking home a Silver and a Bronze Addy for projects completed for 
her freelance graphic design company, Blue Jay Creative. 

Six students from Centenary’s Hurley School of Music traveled to Hattiesburg, Mississippi in November 2017 for the 
National Association of Teachers of Singing Southern Region Conference and Student Auditions. After competing 
against hundreds of other singers from Arkansas, Louisiana, and Mississippi, two Centenary students – sophomore 
Carlos Romero and senior Timothy McCoy - won prizes in the final round of the auditions. 

The Centenary College Choir ended its 75th anniversary year with a flourish, completing an 11 day tour to Scotland, 
Northern Wales, and England in June 2017. The 37-voice Choir was joined by 27 alumni, staff, family, and friends as 
it gave concerts in the famed Canterbury Cathedral and Wesley Chapel in London, among other locations. 

In spring 2017, Centenary faculty and students founded La Légion d’honneur Louisianaise, an honorary organization 
to promote French and Francophone languages and cultures throughout Louisiana. To be eligible for the organization, 
Centenary students must have an overall GPA of 3.0 and a 3.0 GPA in French language courses. They must have 
either taken one full year of French courses, be a French-speaking exchange student, or have proficiency in French 
language at or above the 200 level and be interested in taking French courses in the future. La Légion members at 
Centenary are currently in the process of building a chapter at a middle school in South Louisiana. 

Alumni 

Kate Ferguson, a history instructor at Youree Drive Middle School and a Centenary alumna, was recently named 
Caddo Parish Middle School Teacher of the Year by Caddo superintendent Dr. T. Lamar Goree. Ferguson earned her 
Master of Education in School Administration from Centenary in 2007 and has been teaching in Caddo Parish Schools 
for 17 years. 
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Two Centenary alumni, Margo Shideler Clendenin ’03 and Joshua Porter ’04, were honored by the Greater Shreveport 
Chamber of Commerce’s Young Professionals Initiative for their professional achievements, leadership, and 
community involvement. Clendenin and Porter were recognized at the annual “40 Under 40” gala at the Shreveport 
Convention Center on December 2, 2017. 

Campus Life 

On August 10, 2017, more than 170 students, faculty, and staff departed Centenary for the fourth year of the College’s 
signature Centenary in Paris program. Centenary welcomed a total of 195 new students in Fall 2017, the largest 
incoming class since 2011. 

In September 2017, Centenary and Southern Methodist University’s Perkins School of Theology signed an agreement 
establishing a preferred pathway for Centenary graduates interested in pursuing ministerial vocations at the graduate 
level. The new agreement provides preferred consideration and early decision for admission to Centenary graduate 
who have completed all the prerequisites for admission to SMU and gives qualified students early consideration for 
scholarships and other financial aid at the Perkins School. 

The Meadows Museum of Art unveiled the first installation in a new outdoor sculpture series, Meadows Outdoors, in 
late October 2017. Internationally exhibited sculptor George Tobolowsky’s large found object steel structures will be 
on display throughout the College grounds through May 2018. Professor Bruce Allen’s sculpture class worked on 
locating the sites for Tobolowsky’s sculptures and participated in the installation process of the artwork.  

Novelist Percival Everett was the 28th recipient of Centenary’s John William Corrington Award for Literary 
Excellence. Everett received the award during a ceremony on October 2, 2017 and also visited classes and spoke with 
students during a two-day stay at the College. 

NFL veteran and College Football Hall of Fame member Don McPherson brought his powerful message about 
domestic violence and sexual assault prevention to campus in late August, holding sessions for Centenary students, 
parents, faculty, and staff as well as an evening event for the general public. McPherson is a national leader and 
advocate for the prevention of sexual and domestic violence. 

Athletics 

Centenary fields 16 athletic teams in NCAA Division III’s Southern Collegiate Athletic Conference. Some 
highlights from the ongoing 2017-2018 season are below: 

The Gents baseball team, coming off a conference championship and an appearance in the NCAA Division III 
tournament in 2017, opened the 2018 season ranked in several pre-season polls. Senior Chris Zapata (First Team) and 
sophomore Cody Crowder (Second Team) were also named preseason All-Americans by D3Baseball.com. Entering 
the month of March, the Gents own a 7-2 record after working through a difficult early non-conference schedule. 

The Ladies softball team got off to a fast start in spring 2018 and entered March with a 6-2 record. In February, senior 
Kelsey Ancelot earned SCAC Hitter of the Week honors and freshman Taylor Abshire was named SCAC Pitcher of 
the Week. 

The Centenary Ladies gymnastics team beat Southeast Missouri State in a home meet on Senior Night 2018 in an 
exciting contest that came down to the final competitor on the floor exercise. Junior Navia Jordan tied a season best 
9.800 on the apparatus to give the Ladies the win. 

Chris Dorsey was named the 22nd Gents head basketball coach in June 2017. He led the Gents to a 15-11 record and 
an appearance in the final game of the SCAC tournament in his first season. Senior Travion Kirkendoll finished his 
collegiate career with 1,919 points, breaking a 13-year old record to become the all-time leading scorer in the SCAC. 
Kirkendoll and sophomore Cedric Harris were both named to SCAC All-Conference teams for the 2017-2018 season. 

The Centenary Ladies basketball team qualified as the 4th seed in the SCAC tournament, losing a close game in the 
quarterfinals to Colorado College. Three Ladies players were named to All-Conference teams at the conclusion of the 
season: junior Jasmine Morris made the Third Team while junior Savanah Doty and freshman Bre Frierson were 
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named Honorable Mention. In January 2018, Morris became the fastest Ladies basketball player to reach 1,000 points, 
besting the career points leader, Alexis Pettaway, by 14 contests. 

Senior Gents swimmer Zack Harrison finished third in the 500 freestyle at the SCAC Championships in February 
2018, capturing All-Conference accolades. Sophomore Ladies swimmer Jessi Jordan swam the fourth-fastest 200 
breaststroke time in school history to finish fourth at the championships. The Gents ended the championships in fourth 
while the Ladies took fifth. 

The Ladies volleyball team qualified for the SCAC tournament for the first time in fall 2017, falling to #2 
Southwestern and Austin College in the November event. Senior Desiree Frey became the first Ladies volleyball 
player to reach 1,000 kills and 1,000 digs during her career, and also became the College’s first volleyball non-
Freshman Team All-Conference honoree when she was named Second Team All-Conference by a vote of the 
conference coaches. 

The Ladies soccer team earned the fourth seed in the SCAC soccer tournament held at Centenary November 3-5, 2017. 
The Ladies battled Southwestern to a scoreless draw and advanced in a shootout, eventually losing to #11 Trinity in 
the semifinals. Sophomore Kyra Montes was named to the All-Tournament team and Centenary placed a trio of players 
on the SCAC All-Conference teams. Montes became the first Ladies soccer player to receive First Team All-
Conference recognition, while senior Riley Spudic was named to the Second Team and sophomore Betza Bravo earned 
Honorable Mention. 

The Ladies triathlon team competed at the Central Regional Qualifier hosted by North Central College in September 
2017. The team finished seventh overall and second among teams from Division III institutions. 

Both the Ladies and the Gents golf teams finished second in their season opener, the Louisiana College Fall Invite, in 
September 2017. Junior Ladies golfer Jessie Varner, the 2017 SCAC Women’s Golf Champion, won three consecutive 
tournaments between June and September 2017 and earned two consecutive SCAC Golfer of the Week honors. Varner 
has continued her excellent play in the spring, recently winning her fifth collegiate tournament at the Linda Lowery 
Invitational on February 26-27. 

In August 2017, Centenary announced the addition of men’s lacrosse and welcomed new head coach, Casey 
McDonald. McDonald has begun recruiting in preparation for the 2019 NCAA Division III lacrosse season. Athletic 
Director Dr. Robert Bunnell also announced Tom Jackson as the new Gents and Ladies tennis coach and removed the 
interim tag from Gents head soccer coach Kyle Symczak. 

In July 2017, senior Gents baseball player Michael Schimpf and sophomore Ladies golfer Jessie Varner were named 
All-Louisiana by the Louisiana Sports Writer’s Association (LSWA). It was the first honor for Varner and the second 
for Schimpf, who received Second Team All-Louisiana honors as an outfielder for the second straight season. 

A total of 19 fall Centenary student-athletes were named to the Southern Collegiate Athletic Conference Scholar list 
for the fall 2017 semester. To qualify, student-athletes must maintain a minimum GPA of 3.25 for the term and be a 
regular member of a varsity athletic team in a sport sponsored by the conference. 

Christian Leadership Center (CLC) 

In 2017-18, students enrolled in the CLC studied the theme of Spiritual Disciplines. In the fall semester, they read 
Adele Ahlberg Calhoun’s “Spiritual Disciplines Handbook, Practices That Transform Us” that provided 
opportunities to explore more than 75 spiritual practices as they grow in Christian faith. In the spring semester, they 
read Rev. Matt Rawle’s “What Makes a Hero” and “The Marks of Hope” by Revs. Matt Rawle, Juan Huertas and 
Katie McKay Simpson. Students were able to meet and study with Rev. Matt Rawle during the 12th Annual 
Fundraising Dinner.  As a regular requirement of their Christian Leadership Center coursework, students participate 
in weekly small groups, called “Temenos Groups” led by local clergy and community lay leaders.  Temenos Group 
leaders in 2017-18 included Beth Duet, Corey Herrington, Rev. Karl Klaus, Rev. Wybra and Mrs. Judy Price, Sarah 
Duet Reedstrom, Rev. Rachel McConnell-Switzer, and Mrs. Laura Vaughan.   In May, 2018 five CLC students 
graduated from Centenary, two of whom received the CLC endorsement.  Students are also required to complete 40 
hours of internship work per semester.  Some of our internship sponsors were Broadmoor UMC, Shreveport, Noel 
UMC, Common Ground, Shreveport Green and others.  
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The CLC hosted its 12th annual fundraising dinner featuring Rev. Matt Rawle, author of “What Makes a Hero.” The 
Christian Leadership Center Award for outstanding volunteer service was awarded to Judy Zachary Price, a CLC 
alumna and dedicated volunteer. 

Also in Spring, 2018 CLC launched a new speaker series called “Faith at Work” featuring national and community 
leaders who live their faith as a part of their secular careers.  General Robin Rand, Commander of the Air Force Global 
Strike Command, headquartered at Barksdale Air Force Base was the inaugural speaker.  In April, Louisiana 4th 
District Congressman Mike Johnson was the second speaker in the series.   Speakers gave an initial lecture that was 
open to community leaders, faculty, staff and alumni and then joined the CLC class for exclusive one-on-one time 
with students enrolled in CLC. 

Globally Engaged Leaders 
 
Taking seriously their commitment to service, Centenary students have spent the year performing service work 
throughout the community.  

During the course of the 2017-2018 academic year, Centenary College performed a variety of service projects within 
three specific service events: 1) World House Service Day, 2) MLK Service Day, and 3) The BIG Event. Each of 
these events places an emphasis on community engagement with local nonprofits and homeowners in the area by 
participating in tasks such as construction and upkeep of community gardens, decorating reading tote bags for 
elementary school students, painting murals, and general community grounds clean-up. Over the course of the year 
participants in the events are estimated at 507, with a total of 1,479 service hours for the year.  

Centenary continued its participation in the Yellow Ribbon GI Education Enhancement Program. This provision of 
the Post 9/11 Veterans Educational Assistance Act of 2008 pays up to the national maximum toward Centenary’s 
tuition. Centenary then contributes up to 50 percent of the remaining tuition expense, and the Department of Veteran 
Affairs matches that amount.  

Centenary College students who entered in fall 2017 were the fourth class to begin their college experience with 
immersive study in Paris, France during Centenary in Paris, a portion of the College’s new intensive, immersive 
segment of the fall semester.  

Recognition 

Centenary continues to be recognized by the media in multiple national rankings. For the seventh year in a row, U.S. 
News & World Report named Centenary a Tier One National Liberal Arts College – the only college in Louisiana to 
receive this designation. Kiplinger's Personal Finance recognized Centenary on its list of the country's best values in 
private colleges, representing colleges that provide high-quality academics at a reasonable cost during continued tough 
economic times. Forbes included Centenary in its lists of “Best Private Colleges” and “Best Colleges in the South” in 
its annual ranking of “America’s Top Colleges” released in July 2016. In August, the Princeton Review named 
Centenary as one of “The Best 382 Colleges” in the nation. 

Religious Life 
 
Centenary is grateful for the Board of Higher Education and Ministry's support for religious life on campus. The first 
week of fall semester 2017, Centenary invited local churches to meet Centenary College students through “Centenary 
Connection” so that students might enjoy worship at various churches during the school year.  We had 17 local 
churches participate.   
In 2017-18, the Chaplain's Office continued the partnership with the department of philosophy in supporting a Beliefs 
and Values leadership team. The purpose of this new group is to facilitate dialogue across religious and philosophical 
differences. The group continues to meet weekly and sponsored several events including small group conversations. 
Centenary students also have the opportunity to engage in religious life programming through the Fellowship of 
Christian Athletes, Canterbury House, Baptist Collegiate Ministry, and the Catholic Student Organization. 
 
Centenary also continues to celebrate the clergy families of the Louisiana United Methodist Conference who have 
entrusted the College with the education of their students. We are proud to count among our students a number of 
clergy dependents. Clergy dependents are eligible for up to $5,000 in annual Methodist grant funds. 
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Archives 
 
Centenary's Archives and Special Collections Department supports the Louisiana Conference's ministry of memory. 
Since 1963, the department has served as the official repository for the records of the Louisiana Conference of the 
United Methodist Church. 

In 2017, conference archivist, Chris Brown, served the second year of a four-year term as a member of the General 
Commission on Archives and History. He is on the Archives and Library Committee and serves as the committee's 
secretary and one of its representatives to the Executive Committee.  Brown attended the annual meeting of the 
General Commission, September 15-18, 2017, held at the United Methodist Archives Center, Drew University in 
Madison, New Jersey. 

During 2017, Centenary Archives staff and student workers used Louisiana UMC records to handle 223 research 
requests.  The Archives acquired 14 collections (25 linear feet) of Louisiana UMC records and created online finding 
aids for 32 collections (8.5 linear feet). 

Also, in 2017, the Archives completed four digitization projects now accessible online: Louisiana United Methodist 
Women annual reports and newsletters 1911-2014 (12,000 pages), One in the Lord: a history of ethnic minorities in 
the South Central Jurisdiction, the United Methodist Church 1977 (158 pages), Louisiana Conference Central 
Jurisdiction church register 1967 (420 pages), Rev. John Andrew Miller diary 1856-1859 (166 pages).  An additional 
digitization project available for in-house use: Louisiana Methodist Children’s Home newsletters 1909-1966 (642 
pages). 

 
VISION AND GOALS 

As Centenary celebrates its 110th year in Shreveport this year and its bicentennial in 2025, we renew our commitment 
to be faithful stewards of the legacy entrusted to us by the United Methodist church, the Shreveport-Bossier 
community, and the Louisiana Annual Conference. 

ITEMS FOR ACTION 

1. We request the Louisiana United Methodist Conference’s endorsement of the listed membership of the 
Centenary College Board of Trustees listed in the Conference Nomination Report 

2. We appreciate the Louisiana United Methodist Conference’s financial support through apportionments and 
scholarships. This generosity affirms the churches’ dedication to higher education and to Centenary College 
of Louisiana. 

 

Christopher L. Holoman, Ph.D. 
President, Centenary College 
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GAMMON THEOLOGICAL SEMINARY 

Gammon Theological Seminary, located in Atlanta, GA, is the United Methodist constituent member of the 
Interdenominational Theological Center (ITC), a consortium of historically African-American theological schools.  
Gammon/ITC is a co-educational, professional graduate school of theology.  Its faculty personifies vigorous 
scholarship, rigorous academic discipline, and significant research in the service of the church and other communities 
in the world.  Gammon/ITC is the world’s premier resource for black church scholarship and faith-based solutions to 
the spiritual and socio-economic challenges confronting the African American community and beyond. 

Founded in 1883 by the Methodist Episcopal Church and with assistance from the Freedman’s Aid Society, today 
Gammon Theological Seminary is one of the 13 theological schools of the United Methodist Church.  The faculty and 
administration of Gammon/ITC create an environment in which critical thinking, investigative reflection, decision 
making, and responsible action are fostered.  Gammon/ITC is a member of the Atlanta University Center Complex, 
the world’s largest enterprise of African American higher education.  It is also a member of The University Center of 
Georgia and the Atlanta Theological Association.  The school is fully accredited by the Association of Theological 
Schools and the Southern Association of Colleges and Schools. 

Gammon/ITC offers the following degree programs: the Master of Divinity, the Master of Arts in Christian Education, 
and the Doctor of Ministry.  Admission is open to qualified men and women of the United Methodist Church.   

The support of this Annual Conference helps Gammon/ITC students carry on a proud tradition.  They are taught to 
think independently and communicate effectively.  They are also challenged to become involved in finding solutions 
to problems that affect the human condition, and to become active in the community beyond this campus.  
Additionally, graduates of this institution are encouraged to maintain a lifelong desire for intellectual growth, spiritual 
development, and the acquisition of skills for the practice of ministry.  

Gammon/ITC has had a very exciting and busy year living out its mission, which is to recruit, support and educate 
pastors and leaders for the United Methodist Church.  Gammon Theological Seminary is extremely grateful to this 
Annual Conference for your support of theological education, and for your commitment to ensuring that God’s church 
will be served by persons who are called and trained to lead us forward.  

Grace and Peace, 
Ken J. Walden, Ph.D. 
President-Dean  
 
 

GARRETT-EVANGELICAL THEOLOGICAL SEMINARY 
 
In 2017-2018, Garrett-Evangelical Theological Seminary focused on the following priorities: 

• Responsive and Relevant Theological Education: Respond to the educational and professional 
development needs of prospective students, alums, clergy, and laity by providing relevant theological 
education in a variety of formats and investing in our competent and diverse faculty. 

• Inclusivity in Our Relationships: Ensure we are equitable, just, and inclusive in our relationships with the 
variety of diversity we encounter (e.g., racial, cultural, sexual orientation) within both our seminary and local 
communities. 

• Ensuring a Vibrant Future: Establish a vibrant future by investing in employees, instituting new policies 
and procedures, caring for the earth, and generating gifts to sustain the seminary for generations to come. 

 
RESPONSIVE AND RELEVANT THEOLOGICAL EDUCATION 
Scholarships Available for Fall 2018 
Continuing the seminary’s commitment to reducing student debt and addressing the financial needs of students seeking 
a theological education, Garrett-Evangelical Theological Seminary has an additional 25 full-tuition scholarships 
available for individuals applying for admission as a full-time student in Fall 2018. For more information, please visit 
www.garrett.edu/news. 
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Two New Master of Arts Degrees 
Master of Arts in Public Ministry 
In Fall 2018, Garrett-Evangelical will accept students into the newly formed Master of Arts in Public Ministry 
program. Students in this program aspire to fulfill their Christian vocations to love God and serve neighbor through 
public ministries of advocacy, organizing, and justice-making in collaboration with other communities of faith and 
conscience. In particular, this program equips laity serving in community, social, or justice-oriented organizations 
who seek to enhance their public work by engaging with theological education and formation.  Concentrations tracks 
are available in Ecological Regeneration, Racial Justice, or Child Advocacy.  
 
Master of Arts in Spiritual Formation and Direction 
Through rigorous academics paired with profound spiritual formation, the Master of Arts in Spiritual Formation and 
Direction is designed to provide you with advanced training in the spiritual and devotional practices that lead to both 
personal and communal growth. Graduates of this program aspire to fulfill their Christian vocation to love and serve 
God and neighbor through the task of spiritual direction and companionship. Most of the courses in the Spiritual 
Direction concentration include a spiritual direction module, which – when successfully completed – leads to 
a certificate in spiritual direction. Those skills may be used in a direction setting, but they may also inform and enhance 
your approach to leadership, preaching, teaching, and pastoral counseling.  
 
Connectional Learning 
Connectional Learning is the name for Garrett-Evangelical’s new take on continuing education.  We seek to create 
education and training suited to your unique professional, vocational, and spiritual needs. Our new suite of offerings 
enables you to choose the programming that fits best for your physical location, ability to travel, learning preferences, 
time, and budget.  We saw tremendous growth in this area with an increase in the number and type of programs we 
offered online, on campus, and regionally.  We are actively preparing our Fall 2018 offerings to announce them at our 
Annual Conference visits.  
 
Upcoming programs that may be of interest to you are a community organizing workshop held in Chicago on June 
18-22, 2018.  In Fall 2018, we will launch our online “Financial Management for Churches and Nonprofits” course 
for clergy to attend with a lay leader.  Registration opens in late spring/early summer.  This course was designed as 
part of our Lilly Endowment grant, “Leading Vibrant Congregations: A Collaboration of Faith and Finance.”  To learn 
more about our offerings and stay up to date on future programs, please visit: www.garrett.edu/connectional-learning.  
 
Faculty Scholarship 
Our faculty has been busy.  In 2017, faculty members wrote 12 books and numerous chapters in book, articles, and 
blog posts.  Here are four faculty publications that may be of interest to you: 

• Brooks, Gennifer Benjamin. Bible Sisters: A Year of Devotions with the Women of the Bible. Nashville, 
TN: Abingdon Press, 2017. 

• Papandrea, James L. From Star Wars to Superman: Christ Figures in Science Fiction and Superhero Films. 
Manchester, New Hampshire: Sophia Institute Press, 2017. 

• Teasdale, Mark R. Go!: How to Become a Great Commission Church. Nashville, TN: Wesley's Foundery 
Books, 2017. 

• Tran, Mai-Anh Le. Reset the Heart: Unlearning Violence, Relearning Hope. Nashville: Abingdon 
Press, 2017. 

 
INCLUSIVITY IN OUR RELATIONSHIPS 
Since the launch of our strategic plan in 2015, we have been working to pay greater attention to race, diversity, and 
inclusivity in our community.  This work began with a Racial Equity and Diversity Inclusion Audit.  We have been 
working through the results of the audit to inform changes we need to make in our community.  One of our major 
initiatives this year is to create a community statement that names, celebrates, and affirms the variety of persons we 
encounter as well as challenges the seminary with specific goals to fulfill its commitment to grow and serve all persons 
equally and justly.  We plan to have this statement vetted by our faculty, staff, students, and trustees this spring and 
will publish it on our website following the Board of Trustees approval in May.  As we develop this statement, we are 
continuing to offer training opportunities and encourage lectures and discussions on race, diversity, and inclusion. 
ENSURING A VIBRANT FUTURE 
Hope for Creation and Green Seminary Certification Program  
Garrett-Evangelical Theological Seminary is committed to addressing the urgent environmental crises facing the 
world’s peoples today and to promoting the just and wise care of God’s creation for the flourishing of all. This 
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commitment is rooted in an affirmation of God’s love for the world, an embrace of our human vocation to be faithful 
stewards of the good earth, and an active hope in God’s promise to establish justice and righteousness throughout the 
land.   
 
We are in the midst of integrating sustainable practices and ecological awareness as a participant in the Green 
Seminary Initiative (GSI) for the Seminary Environmental Certification Program. A three-year program, this 
certification will assist Garrett-Evangelical as it integrates care for creation into areas of education and spiritual 
formation; liturgy, ritual, and worship; building and grounds management; community life; and public leadership.  
 
Thank you for your continued interest in our work. We are grateful to serve The United Methodist Church and the 
church at large. For more information about Garrett-Evangelical, I encourage you to visit our website, 
www.garrett.edu, or visit us on campus. 
 
Lallene J. Rector, President 
 
ABOUT US 
Garrett-Evangelical is the result of the interweaving of three institutions: 

• Garrett Biblical Institute, the first Methodist seminary in the Midwest, was established in 1853 by some of 
the same church people who founded Northwestern University.  

• Chicago Training School, established in 1885, was an important force for women in ministry and for 
developing service agencies throughout Chicago. Chicago Training School merged with Garrett Biblical 
Institute in 1934. 

• Evangelical Theological Seminary, located in Naperville and founded as a seminary of the Evangelical 
Church (later the Evangelical United Brethren) in 1873, joined with Garrett Theological Seminary in 1974 
to form Garrett-Evangelical Theological Seminary. 

 
ILIFF SCHOOL OF THEOLOGY 

It is our prayer that this conference feeds you. 

There is a hunger for depth in our world—deep spirit, deep community, deep wisdom.  At the Iliff School of Theology, 
we continue to work of feeding the Church and the world with the depth that our established and creative theological 
school can offer.  Our students are the heart of what we do.  They are a diverse group with boundless creativity and 
energy.  They crave the depth we offer and gratify us with their developing courageous theological imagination. 

Our students live in a world where civil discourse is difficult.  With our responsive and knowledgeable faculty, we 
prepare students to engage the issues they will face in their communities and bring healing.  To do this, we have well-
established ways beyond a traditional classroom that give students and the communities they serve the depth they 
want.  Our online and hybrid programs have served our students where they are for over a decade.  Cohorts of students 
from 44 states bring their full, lived experience to their learning.  We’ve watched generations of our students maintain 
and honor their connectional commitments while they learn in deep community. 

Last year we reported on our Spiritually-Integrated Financial Resiliency (SIFR) program, funded by a generous grant 
from the Lilly Endowment, Inc.  We’re proud to say that this successful program is continuing to help new groups of 
students discover solutions to student debt and go on to create and sustain financially resilient institutions.  Our next 
step is the Resource at Iliff program, where we offer extended, lifelong learning around practical issues facing leaders 
today.  This initiative will offer workshops at Iliff, host webinars, provide online content, and bring workshops and 
events to locations around the country.  We’re excited to offer skills-focused training to modern leaders. 

While many of our initiatives take us outside the walls of our institution, we’ve made an investment in our 126-year-
old facilities this past year.  We recently completed a multiple-year building project that gives us a more accessible 
entrance with new green-conscious landscaping, additional parking, new classroom spaces, updated heating and 
cooling systems, and solar panels that offset 65% of or electric usage.  Our physical campus more closely reflects our 
values as it offers a welcoming space to all. 

Agility is thinking strategically about change.  We never change for the sake of it; we make changes that are true to 
who we are.  Our position allows us to be aware of cultural and religious changes in order to provide meaningful 
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contemporary leadership that can transform existing faith communities.  This means we engage other disciplines and 
look to the horizon.  Our developing center for environmental justice and partnerships in technology help us continue 
to grow.  Our healthy depth allows us to reach out to build relationship where theology informs other disciplines.  We 
know that theology can help the world in many areas that are as – yet unexplored.  Iliff School of Theology has the 
courage to dig deep. 

Rev. Thomas V. Wolfe, PH.D 
President and Chief Executive Officer 
 

PERKINS SCHOOL OF THEOLOGY 
 
Perkins celebrates our vital connections with the Louisiana Annual Conference: 
 

• Five (5) students affiliated with the Louisiana Annual Conference are enrolled at Perkins, including: 4 
Master of Divinity (M.Div.) students and one Doctor of Ministry (D.Min.) student. 

• Eligible 2017–2018 students from the Louisiana Annual Conference each received a Perkins Annual 
Conference Endowment (PACE) grant up to the amount of $3,200, with qualifying full-time students 
receiving an additional $6,000 each in need-based aid. 

• One (1) Perkins student was placed as an intern within the Louisiana Annual Conference during the 2017-
18 academic year. 
 

Enrollment at Perkins for the 2017-18 academic year totals 312 students, including 31 enrolled in the Ph.D. program. 
Fall 2017 statistics reflect the following: 59% of our entire student population are United Methodist and more than 45 
percent are ethnic minority students. Master’s degree programs comprise approximately 43 percent male and 57 
percent female students. The D.Min. program includes students from southern Asia taking classes in Dallas.  
 

In 2017, Dr. Craig C. Hill completed his first year as Dean and Professor of New Testament at Perkins School of 
Theology. Under his leadership, a number of new initiatives have been launched, including new forms of outreach to 
churches and church leaders, deeper and more fruitful relationships with feeder colleges, new curricular and co-
curricular initiatives, a staff council, the revamping of the D.Min. and Houston-Galveston Programs, additional 
staffing in critical areas, increased giving, additional financial aid, new uses of technology, and a program for United 
Methodists seeking ordination. 
 

From the outset, Dean Hill has traveled throughout the South Central Jurisdiction to meet with clergy, laity, bishops, 
cabinets, and other leaders to strengthen partnerships and to share his vision for Perkins as “an academy for the whole 
church in the whole world.” During 2017, several bishops—with their cabinets—held meetings and retreats on the 
Perkins campus. 
2017 HIGHLIGHTS 
 

• Fall 2017 admissions increased by a record 42.8 percent over the previous year with an incoming class of 80 
students (excluding new D.Min. and Ph.D. students). 

• Two new degree concentrations — “Church Management” and “Social Innovation and Nonprofit Engagement” 
— were launched in fall 2017 in partnership with SMU’s Cox School of Business and Meadows School of the 
Arts.  Available to students pursuing the Master of Divinity (M.Div.) and Master of Arts in Ministry (M.A.M.) 
degrees, these unique concentrations are designed to strengthen future clergy in the area of church management 
and to equip those pursuing nontraditional forms of ministry that encourage social innovation.  

• Current-use giving to Perkins increased 14% over 2016, making funds available to Dean Hill for immediate 
needs. 

• Dr. Isabel Docampo, associate director of the Perkins Intern Program and professor of Supervised Ministry 
since 1997, was named director of the Center for the Study of Latino/a Christianity and Religions, effective 
June 1.  In Fall 2017, Dr. Docampo ushered in the first cohort of eight students (from Brazil, Venezuela, 
Argentina, Puerto Rico, Peru, Chile, Cuba and Mexico, serving in the U.S. or in their home countries) in 
Perkins’ new Spanish-language Master of Theology degree program—the only one of its kind offered by a 
United Methodist School of Theology. Funding for the students is part of a three-year, $500,000 grant made 
to the Center by The Henry Luce Foundation’s Theology program. 
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• Tracy Anne Allred was named to the new position of Assistant Dean of Student Life and Director of 
Community Engagement effective June 1.  Key areas of responsibility include implementing plans for the 
nurturing of community life at Perkins for students, faculty, and staff, serving as liaison to the newly formed 
Perkins Staff Council, and developing connections with a wide range of creative ministries in the North Texas 
and Houston-Galveston areas. 

• Rev. Dr. Margot Perez-Greene, a higher-education professional with more than 20 years of administrative 
experience, was appointed Associate Dean for Enrollment Management effective July 1.  A 2011 M.Div. 
graduate of Perkins School of Theology, she is an ordained Elder in the Rio Texas Annual Conference. Dr. 
Perez-Greene earned a B.A. degree from St. Edwards University, an M.A. degree from Arizona State 
University, and the Ph.D. degree in Educational Administration from The University of Texas at Austin. In 
this new role, she is responsible for crafting a vision for Perkins’ recruitment and admissions strategies, 
identifying and reaching out to prospective students for the school’s masters’ and doctoral degrees. 
Additionally, she leads a staff responsible for all phases of recruitment, retention and financial aid as well as 
cultivating relationships with key ordained and lay church leaders to assist those called to ministry through the 
admissions process. 

• A new scholarship program geared toward attracting outstanding Master of Divinity students was launched in 
2017.  The first 10 Perkins Scholars, each of whom received a three-year scholarship commitment, were named 
for the 2017-18 academic year.  A total goal of $630,000 in funding will provide for an anticipated 10 
additional scholarships for fall 2018 and another 10 for the fall 2019.  When the program is fully operational 
there will be 30 Perkins Scholars in the student body.  Combined with additional financial aid, this program 
provides nearly full scholarships for these highly skilled servant leaders. 

• The Fall 2017 Convocation, which drew record crowds of clergy, laity and prospective students to the SMU 
campus Nov. 13-14, featured bestselling author Anne Lamott, Rev. Dr. Amos Yong, professor of theology and 
mission and the director of the Center for Missiological Research at Fuller Theological Seminary in Pasadena, 
California, and noted biblical scholar Rev. Dr. N.T. Wright, a professor of New Testament and early 
Christianity at the University of St. Andrews in Fife, Scotland.  

• A new curriculum was adopted for fall 2018 by the SMU Board of Trustees in December for the Perkins Doctor 
of Ministry (D.Min.) degree program.  The new curriculum, under the direction of program director Dr. Carlos 
Cardoza-Orlandi, includes a 30-hour graduation requirement; degree completion in three years; intensive peer 
group interaction and learning; and concentrations in Vocational Director, Organizational Leadership, and 
Community Building.  

• In an effort to deepen relationships between Perkins and undergraduate college and universities, new 
partnerships in the form of Memoranda of Understanding (MOUs) have been launched in 2017-18.  Formal 
agreements have been signed with historically United Methodist institutions including Centenary College in 
Shreveport, Louisiana; Southwestern University in Georgetown, Texas; McMurry University in Abilene, 
Texas; Hendrix College in Conway, Arkansas; and Presbyterian-related Austin College in Sherman, Texas 
(with more pending at the time of this writing).  These MOUs establish a preferred pathway for graduates of 
the institutions interested in pursuing ministerial vocations at the graduate level, granting preferred 
consideration and early acceptance to Perkins School of Theology for students pursuing ministerial vocations. 
The agreement also states that the undergraduate institutions and Perkins will encourage new opportunities for 
future cooperation. 

• Two Perkins alumni are enrolled in the DTM (Diploma in Theology for Ministry) at Wesley House, 
Cambridge—a member institution of the Cambridge (UK) University Theological Federation—as part of a 
new partnership between Perkins and Wesley House.  The students participating in the nine-month program, 
which integrates academic study with a focus on pastoral ministry, are part of an international cohort.  

• Dr. C. Michael Hawn, University Distinguished Professor of Church Music and director of the Sacred Music 
and Doctor of Pastoral Music (D.P.M.) programs at Perkins School of Theology, Southern Methodist 
University, retired from full-time teaching in 2017 after 25 years on the SMU faculty. Dr. Hawn continues to 
administer and teach in the (D.P.M.) program. 

• In 2017, SMU launched a three-year current-use giving campaign called Pony Power, with a goal of raising 
$150 million over three years for the University in current-use giving.   The University’s goal for 2017-18 is 
$45 million.  Perkins’ goal for this fiscal year, which ends May 31, 2018, is $2.8 million.  Perkins donors are 
asked to consider making a three-year pledge to a current-use project at Perkins.  The areas of greatest need 
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are 1.) the SMU Fund for Perkins, which is used by Dean Hill at his discretion, and 2.) Perkins student financial 
aid.   

 
Perkins School of Theology is committed to those called to serve so that they might be empowered to lead.  We thank 
our many colleagues, friends and alumni/ae across the connection for generous their support, including referrals of 
prospective students, as we continue our vital mission of preparing women and men for faithful leadership in Christian 
ministry. 
Craig C. Hill, Dean and Professor of New Testament 
 
 

SOUTHERN METHODIST UNIVERSITY 
2018 PRESIDENT’S REPORT 

 
More than 100 years ago the Methodist Episcopal Church, South, had the foresight to understand what a great 
institution of higher education could mean for the ambitious young city of Dallas. Southern Methodist University 
continues to mark exciting developments as students and faculty pursue opportunities that provide a platform for 
making global impact. Recent highlights include: 
 

In fall 2017 SMU’s total enrollment of 11,789 included 6,452 undergraduates and 5,337 graduate students. Ethnic 
minority students made up 26% of total enrollment. An international enrollment of 1,785 represented 88 countries. 
 

In the 2017 U.S. News & World Report listings, SMU ranks among the top 20% of the “best national universities.” 
Several individual schools and academic programs also earned national rankings. 
 

SMU received $22 million in external funding during 2016-17 for research. Current research subjects include the 
search for dark matter, natural hazards, water quality, cyber security, data analytics, learning disabilities, human 
performance, immigration, treatments for cancer, neurodegenerative diseases, diabetes, anxiety and depression. 
 

In December, SMU received a $1 million gift from the Moody Foundation, which will support renovation of Meadows 
School of the Arts facilities and key education research by Annette Caldwell Simmons School of Education and 
Human Development. Also, a $15 million gift received from the Nancy Ann Hunt Foundation (a supporting 
organization of the Communities Foundation of Texas) will ensure the long-term support of SMU’s Hunt Leadership 
Scholars Program, one of the University’s signature scholarship programs attracting academically talented student 
leaders from throughout the United States to SMU. 
 

Last February, Elena D. Hicks began her post as SMU’s dean of undergraduate admission. Hicks came to SMU from 
Loyola University Maryland where she was dean of admission. In July, Kenechukwu (K.C.) Mmeje began his post as 
SMU’s vice president for student affairs. He had been assistant vice president and dean of students at Loyola 
University Chicago. In August, Matthew B. Myers became dean of SMU’s Cox School of Business. Myers had been 
dean at the Farmer School of Business at Miami University of Ohio. SMU Cox’s previous dean, Albert W. Niemi Jr., 
has transitioned to full-time teaching. Also in August, Stephanie L. Knight began as dean of SMU’s Annette Caldwell 
Simmons School of Education and Human Development. She came to SMU from the College of Education at 
Pennsylvania State University where she had been associate dean and professor of education. 
 
Honors in 2017 include Mark Chancey, professor of religious studies at SMU’s Dedman College, and Adam Herring, 
professor of art history at Meadows School of the Arts. Each received prestigious Guggenheim Fellowships in 
recognition of their achievement and exceptional promise. Noted SMU anthropologist Caroline Brettell was inducted 
into the American Academy of Arts and Sciences. Brettell’s research focuses on ethnicity, migration and the 
immigrant experience. Much of Brettell’s work has focused on the Dallas-Fort Worth region as a new immigration 
gateway city, especially on how immigrants practice citizenship and civic engagement as they meld into existing 
economic, social and political structures. 
 

Biochemistry professors Pia Vogel and John Wise in the SMU Department of Biological Sciences, and Corey Clark, 
deputy director of research at SMU Guildhall, are leading the SMU assault on cancer in partnership with fans of the 
popular best-selling video game “Minecraft.” Wise and Vogel have tapped the high performance computing power of 
SMU’s ManeFrame, one of the top 20 most powerful academic supercomputers in the nation. With ManeFrame, Wise 
and Vogel have sorted through millions of compounds that have the potential to work. Now the biochemists are taking 
that research to the next level — crowdsourced computing. A network of gamers can crunch massive amounts of data 
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during routine gameplay by pairing two powerful weapons: the best of human intuition combined with the massive 
computing power of networked gaming machine processors. 
 

In May, Francis S. Collins, M.D., Ph.D., the director of the National Institutes of Health who may be best known for 
leading the Human Genome Project (HGP), addressed SMU students during the 103rd all-University Commencement 
ceremony. As an innovative evolutionary geneticist and a devout Christian, Collins has written about the integration 
of logic and belief including the books The Language of God: A Scientist Presents Evidence for Belief (2006) and The 
Language of Life: DNA and the Revolution in Personalized Medicine (2011). 
 

R. Gerald Turner, President 
 

ST. PAUL SCHOOL OF THEOLOGY 

Saint Paul School of Theology is a seminary of the United Methodist Church committed to the formation of people 
for innovative, creative ministry. We are one institution with two campuses, in Kansas and Oklahoma. 
 
This past 2017-2018 academic year, Saint Paul enrolled 117 students in the master and doctoral degree programs. The 
Saint Paul Course of Study School educated 261 students in Kansas City, KS; Hays, KS; Oklahoma City, OK; and 
Springfield, MO. 

Saint Paul School of Theology announced a new FLEX schedule for theological education starting Fall 2018. 
Seminarians will receive a more Flexible Learning Experience that combines convenience and community 
opportunities with intentional academic scheduling. Students can take a mixture of online, on-campus, and hybrid 
(blended online and on-campus) courses to complete the required curriculum. One FOCUS week will be scheduled 
each semester for hybrid and on-campus students. They will come together with faculty and skilled practitioners to 
participate in spiritual formation retreats, practicums that teach ministry skills (i.e. funeral planning, technology in 
worship, financial reporting), and community activities.  

The Board of Trustees and president set into motion a new scholarship initiative. Every entering, full-time, master’s 
degree student at Saint Paul will receive a $5,000 scholarship for the 2018 seminary year. This broad opportunity is 
the most recent effort to reduce student indebtedness. 
 
Seminary partner, United Methodist Church of the Resurrection, will offer a three-year, full-ride scholarship 
beginning 2018-2019 academic year. The Resurrection Fellow will have a hands-on, paid internship with a ministry 
mentor to learn ministry skills in evangelism, worship, pastoral care, and discipleship. 
 
Dr. Amy Oden, Professor of Early Church History and Spirituality, at Saint Paul at Oklahoma City University received 
the 2017 GBHEM Exemplary Teacher Award. Her book entitled, Right Here, Right Now: The Practice of Christian 
Mindfulness examines how Christian mindfulness practices begin with the teachings of Jesus and continue throughout 
Christian history. Oden includes step-by-step instructions for practicing Christian mindfulness today.  
 
Dr. Mike Graves, William K. McElvaney Professor of Preaching and Worship, published a book in October entitled 
Table Talk: Rethinking Communion and Community. Table Talk explores communion practices and a new way of 
doing church that is catching on around the world. Dr. Graves writes about the dinner church movement and ways that 
it is carried out.  
 
Seminary partner, Oklahoma City University, dedicated a classroom in the W. Angie Smith Chapel building to 
honor retired Oklahoma UM Bishop Robert Hayes, Jr. A plaque on the classroom door recognizes Hayes for his 
many years of service to both the seminary and university. He returned to Saint Paul at Oklahoma City University 
this year to teach, preach, and serve as Bishop-in-Residence. 
 
The Saint Paul trustees, faculty, staff, and students thank you for your interest, prayers and support. 
 
Kansas Area Campus      Oklahoma Area Campus 
Saint Paul: Church of the Resurrection    Saint Paul: Oklahoma City University 
4370 W 109th St., Suite 300     2501 North Blackwelder 
Overland Park, KS  66211                    Oklahoma City, OK  73106 
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UNITED THEOLOGICAL SEMINARY 

“NOW TO HIM WHO BY THE POWER OF GOD AT WORK WITHIN US IS ABLE TO ACCOMPLISH 
ABUNDANTLY FAR MORE THAN ALL WE CAN ASK OR IMAGINE…” 

                                                                                                                                              — Ephesians 3:20 

United Theological Seminary in Dayton, Ohio, celebrated a 77% increase in new students for the fall of 2017. While 
71 new students enrolled in September 2016, 126 new students enrolled in September 2017. This was made possible 
by increasing student aid opportunities and empowering faculty members, trustees and administrators to personally 
recommend candidates for a $5,000 grant toward tuition. United experienced God’s provision, trusting what God said 
through St. Paul: “[God] is able to accomplish abundantly far more than all we can ask or imagine” (Ephesians 3:20). 

Many of the seminary’s new students are current pastors who want to become more effective leaders for the Church 
through a Doctor of Ministry degree. United’s Doctor of Ministry program has 170 students enrolled this year from 
29 states, 2 non-US countries and 27 Christian denominations. The average number of doctoral students in all 
Association of Theological Schools (ATS) is 60 students, making United one of the largest Doctor of Ministry 
programs among ATS member schools. 

The Doctor of Ministry program provides academic rigor, peer group support, spiritual growth and practical 
application. Pastors identify a need within their community and, with the support of a peer group, mentor and United 
faculty, they develop a model of ministry that will resolve the challenge in their congregations or communities. 

Rev. Rudy Rasmus, pastor of the 9,000-member St. John's United Methodist Church in downtown Houston is a current 
doctoral student, who says he has been both challenged and supported in the DMin program. 

“The program is rigorous,” Rev. Rasmus says. “It is contextual, it is intentional and the professors and staff are at the 
top of the form.”  

United also has 212 students enrolled in the Master of Divinity degree program who usually seek to serve as pastors 
in local congregations. 88% of entering students are ordained or seeking ordination to serve a local congregation 
compared to 56% in other ATS member schools.  

United also provides a two-year Master of Arts in Christian Ministries degree, which many persons serving as 
Directors of Christian Education or other local church positions pursue.  

United provides flexible course options: 90% of students take at least one course online, and courses are also available 
as traditional on-campus courses, week-long on-campus intensive classes and virtual courses that meet simultaneously 
on campus and in the cloud via webcast. 

If you are interested in pursuing further seminary education, contact United’s Office of Admissions at 
admissions@united.edu or call 800-322-5817.  

Dr. Kent Millard, President 
 

GENERAL BOARD OF HIGHER EDUCATION AND MINISTRY  
GENERAL AGENCY REPORT 

 
GBHEM launched a new mission and vision in August 2017. The updated mission and vision simplify GBHEM’s 
role as the primary leadership development agency for The United Methodist Church.  
Mission: Build capacity for United Methodist lay and clergy leaders to discover, claim and flourish in Christ’s calling 
in their lives, by creating connections and providing resources to aid in recruitment, education, professional 
development and spiritual formation. Vision: Generations of thriving, diverse and compassionate Christian leaders 
for The United Methodist Church and the world. 
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OUR WORK THROUGHOUT 2017 AND 2018 
The Office of Discernment and Enlistment at GBHEM hosted Exploration, a biennial event for young adults ages 
18-26 to hear, discern, and respond to God’s call to ordained ministry as a United Methodist deacon or elder. More 
than 350 attended the event in Portland, Oregon in November 2017.  

The Young Clergy Initiative (YCI) funded 34 innovative projects across the church in 2017 to attract young people 
to ordained ministry. Since its inception, more than 100 projects have been funded through YCI.  

GBHEM works with the Commission on Central Conference Theological Education (CCTE) to distribute grants 
for the theological education of pastoral leaders in the Central Conferences. In 2017, the CCTE awarded 67 grants 
totaling more than $1 million to the seven Central Conferences of The United Methodist Church. 
 
The Publishing Ministry, established to engage, nurture, and advocate for the intellectual life of The United 
Methodist Church, released 13 books in 2017, reaching more than 10,000 people.  
 
In 2017, GBHEM’s Office of Loans and Scholarships awarded 2,000+ students with $4.1 million in scholarships 
and 350 students with $1.4 million in low-interest loans. More than $1.6 million was awarded to 200 recipients 
of the Excellence in Clergy Leadership Scholarship, which helps United Methodist clergy avoid excessive 
educational loan debt, minimize financial stress and build financial acumen. 
 
To aid pastors in their ministry journey, GBHEM’s Candidacy Office introduced EM360. A formation guide to help 
pastors and congregations meet mission and ministry goals, EM360 is a tool to help clergy leaders identify and gauge 
pastoral effectiveness. In 2017, 1,438 candidates enrolled in UMCARES to seek certified candidacy for licensed 
or ordained ministry. A total of 589 candidates were certified. 
 
The Black College Fund distributed more than $9.68 million in 2017 to the Historically Black Colleges and 
Universities related to The United Methodist Church for faculty development, infrastructure maintenance, academic 
programs and scholarships. 
 
Clergy Lifelong Learning led African-American, United Methodist pastors who lead predominantly white churches 
in cross-cultural diversity training in South Korea in 2017. Continuing education and coaching opportunities are 
available through the innovative, multilingual platform, UMC Cyber Campus. 
 
In 2017, Schools, Colleges, and Universities established the Siri S. Gadbois Fund in partnership with the National 
Association of Schools & Colleges of The United Methodist Church (NASCUMC) for mentoring among institution 
leaders (kickoff in 2018). The Cutting-Edge Curriculum Award was created to recognize 10 exceptional faculty 
members who are building effective and innovative academic courses (winners announced at the end of 2018 spring 
semester).  
 
In partnership with Discipleship Ministries, GBHEM provides e-readers to theological schools in remote areas of 
Africa and Asia, offering access to the latest textbooks and references books. The E-Reader Project distributed 667 
e-readers in 2017 and nearly 2,500 devices to 22 theological seminaries since the program inception in 2013. 
 
In 2017, GBHEM and the Association of United Methodist Theological Schools (AUMTS) hosted two academic 
theological colloquies. Initiated in service to the intellectual life of the church, the colloquies are intended to be a 
resource for the church. The first colloquy (March 2017) focused on human sexuality and church unity, the second 
(November 2017) reflected on the practice of Missio Dei. Both events produced a study guide and book.  
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LOUISIANA INTERCHURCH CONFERENCE (LIC) 
 
The 48th Annual Assembly of the LIC was held on March 5-6, 2018, at First United Methodist Church in downtown 
Baton Rouge, LA.  The theme was: “Outlines of the Future Shape of Christian Unity” with keynote speaker Dr. 
Elizabeth Smith, Ph.D., a Catholic theologian working in scholarly and pastoral roles in the Boston area.  Bishop 
Cynthia Fierro Harvey serves ex officio as a Board Member and was installed as President during the Assembly 
Worship service held on March 5th.  Other Conference representatives were the Rev. Dr. Van H. Stinson who 
serves as Treasurer of the LIC and Board Designate; UMC delegates: Rev. Bernadine Johnson and Rev. Karli 
Pidgeon; and Rev. Darryl Tate who spoke on behalf of the Methodist Children’s Home. 
 
The LIC Board met in September in Alexandria, LA, with the theme: “The Church, the Reformation and the Quest 
for Unity”.   The keynote speaker was Dr. Denis R. Janz, Professor Emeritus, Department of Religious Studies at 
Loyola University, who is well versed on Martin Luther and the Reformation. The Board also proclaimed 2018 as a 
Year of Prayer for Cancer Alley, the area along the Mississippi river between Baton Rouge and New Orleans. 
 
The Week of Prayer for Christian Unity, “Your Right Hand, O Lord, Glorious in Power” (Exodus 15:6), was 
commemorated with several events around the state.  Mr. Samuel Rottman coordinates the Bread or Stones 
campaign to equip congregations with practical ways to reduce child poverty.  Please visit www.breadorstones.com 
to join the campaign.  The Stewardship of the Environment commission continues advocating for the Restore Act 
that involves coastal restoration by working in coalition for rebuilding the gulf coast.  The Criminal Justice 
Commission continues to focus on juvenile justice reforms, implementation of the Justice Reinvestment Act for 
adult offenders, and through an advocacy initiative led by Bishop Harvey, ending capital punishment In Louisiana.  
Dr. Stephanie Gaskill has been employed as the coordinator for the new Seven Times Seventy Initiative, a program 
that provides an educational experience for people of faith that seeks to find ways to minister to those returning to 
society who were originally convicted of violent crimes and/or were sex offenders.  Farmer’s Advocate, Mrs. Betty 
Puckett, stands ready to assist farm families on an as-needed basis. 
 
Formed in 1970, and today composed of 16 Christian Denominations, Associate Member - The Order of St. Lazarus, 
and Church Women United, the LIC seeks greater Christian Unity through sharing a common faith in witness, 
worship, study, and service.  Largely funded by the member churches, we are grateful for the support of the 
Louisiana Conference of the UMC and its commitment to ecumenical relationships that keep before the churches 
Christ’s vision of unity in mission, service and witness.  The member churches strive to proclaim the Gospel 
message To Live the Faith We Hold in Common.  
 

Our website is: www.lainterchurch.org. 
 

Rev. C. Dana Krutz, Executive Director 
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LOUISIANA UNITED METHODIST CHILDREN AND FAMILY SERVICES 
The Mission of Louisiana United Methodist Children and Family Services is to guide children and families home to 
experience God’s love by following the teachings of Christ. 
 

United Methodists cannot ignore the incredible needs of Louisiana’s children and families.  Ranked at the bottom on 
child well-being, Louisiana has a poor record of caring well for children.  Louisiana has the third highest child poverty 
rate in the U.S.  Children are hungry.  Like being pushed from an airplane without a parachute, too many children 
“age out” of our foster care system. Most of these kids end up homeless, in prison, or with child before they can care 
for themselves.  (Ask us about The Open Table, a simple way your congregation can help a child who hits the street 
at 18 without family, without home, without work, without transportation, simply without.) 
 

The Louisiana Annual Conference of the United Methodist Church has no more visible symbol of the denomination’s 
potential and power for ministry to Louisiana’s children and families than the ministries provided by Louisiana United 
Methodist Children and Family Services.  We pursue our relationship with the Annual Conference and credit our work 
of ministry to United Methodism because we know the strength of our roots as well as the faith and power Methodists 
demonstrated in the past when creating our organization in 1902 and sustaining it from then through the 1960’s. 

 
 

As the chart indicates, in 2017, we provided more care to more children and families than ever before.  Given what 
we know about the past and present, we anticipate the needs of children and families will only grow.  For the Church, 
this means opportunities for ministry will increase and they will increase in every community in Louisiana. 
 

Our three Methodist children’s homes provided care to children who benefitted from the most comprehensive, 
intensive, holistic residential care available in Louisiana.  In 2017, our ministries touched the lives of nearly 20,000 
individuals. 
 

During 2017, our Methodist Foster Care program provided Louisiana’s most intensive foster care services to 154 
children, 39 more than in 2016.  With regional offices already located in Ruston, Monroe, Alexandria and Lafayette, 
in 2017, we expanded Methodist Foster Care’s reach into the Lake Charles, Shreveport and Northshore regions.  
Methodist Foster Care is just beginning to meet the needs of Louisiana’s children who require therapeutic foster care.  
Louisiana’s children need even more therapeutic foster homes! 
 

Our Methodist Foster Care Recruiters are working in every district of the Louisiana Annual Conference.  Please ask 
us to visit with you about Methodist Foster Care.  Learn how your congregation can help us help Louisiana’s most 
desperate children who are living in your communities in our therapeutic foster homes.  Visit 
www.MethodistFosterCare.com to learn more. 
 

We have cleared 70 acres on our new property near Hammond and are beginning construction of the new Methodist 
Children’s Home in Southeast Louisiana.  Half our state’s population surrounds it and it will become the regional 
center of our ministries to children and families in the most populous part of our state. 
 

Whatever vagaries surround us, you can be certain of this: we understand our mission.  We know our reason for being.  
We care for children and families.  We understand the work to be done.  Flying sure like an arrow through time, we 
pursue our mission with passion:  We guide children and families home to experience God’s love by following the 
teachings of Christ. 
 
Rick Wheat, President and CEO 
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LYDIA PATTERSON INSTITUTE 
 

Greetings from your ministry on the US-Mexico border!  Lydia Patterson Institute (LPI), is the only ministry of the 
United Methodist Church that sits right between two countries and three states:  The countries of Mexico and the 
United States and the states of Texas, New Mexico and the Mexican state of Chihuahua.  It is the only ministry that 
can claim to have trained over 160 Pastors, 12 District Superintendents, 4 Chaplains, 1 Seminary President, and 1 
Bishop.  In the secular world, Lydia Patterson has trained doctors, lawyers, educators, engineers, artists, comedians, 
actors, ambassadors, governors, and many other state officials.   
 
For more than 100 years, Lydia Patterson Institute has been committed to serve the church and make disciples of Jesus 
Christ for the transformation of the world.  Every day, lives are being changed for the better and the world becomes a 
better place because of LPI.   
 
School year 2017-18, serves 400 students that commute daily from Cd. Juarez and the El Paso area, many making a 
2-3 hour trip to and from school.  We owe the churches and friends of your conference and all the conferences of the 
South Central Jurisdiction for their apportionments and gifts for scholarships that give these students an opportunity 
to change their lives.  A young boy or girl may be living in a “colonia” with no hope for the future, and through the 
generous support and the work of LPI, he or she may join the list of professionals mentioned above.   
 
Looking to the future, LPI is preparing to continue to change lives for another 100 years.  Through the efforts of a 
capital campaign, LPI has been converted into one of the best equipped schools in the area with the latest state-of-the-
art technology in the classroom.  Here, students are being provided with the best tools to meet the needs of a changing 
world.   
 
Academics is the road to success, but spiritual guidance and strong ethical preparation is the answer to life in a complex 
world.  Lay Ministry Students at LPI are trained to bring the love of Christ to others through their service and 
commitment to the church.  Students serve in internships and many choose to go to seminary as a result.  In the summer 
of 2017, more than 40 students were placed in internships throughout South Central and beyond.  Eighty-seven 
students graduated and eighty-seven students are in college today.  Your investment in our future leaders could not 
yield a higher rate of return.  For this, and for all your resources and prayers that you send our way, we wish to thank 
you.   
 
In the midst of a very controversial issue of immigration in the country, Lydia Patterson Institute is here to build 
bridges in place of walls. The United Methodist Church and Lydia Patterson Institute are the link that provide potential 
human resources to both sides of the border.  Please come and visit and experience firsthand the presence of God in 
the faces of our students, faculty and staff and all those who have dedicated their lives to the welfare of these young 
boys and girls.  “La Lydia” is a beacon of light in the midst of challenges on both sides of the border.  Thank you for 
joining us in this venture to fight crime, drugs and violence through education and spiritual leadership.  Thank you for 
contributing to changing the lives of our students and creating a better world in the name of Jesus.   
 
Socorro Brito de Anda, President 

 

MACDONELL UNITED METHODIST CHILDREN’S SERVICE, INC. 
 
MacDonell United Methodist Children’s Services continues its mission of providing a safe haven for youth and young 
adults as well as offering healing ministries including both clinical and spiritual care. 
 
Accomplishments and celebration of work completed 

• MacDonell maintains a Non-Medical Group Home with twelve (12) for boys ages 11 to 17. 
• For the 2017 year, we served 22 youth and had a total of 4,208 days of care. Although we served less 

children the residents we have are remaining in our care for longer periods of time the Average Length of 
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stay for a resident in 2017 was over 9 and ½ months. There were 2 boys residing with us over 2 years and 
2 boys right at 30 days last year. 

• The percentage of occupancy rose to 96% rate and the avg daily census slightly increased to 11.52. 
• The 33rd Annual Volunteer Activist Gala fundraising event once again was successful in raising funds to 

support MacDonell’s mission. 
• MacDonell continues its partnership to provide residential care to 12 girls in DCFS’s custody on campus. 
• MacDonell was awarded a $380,000 grant through the Federal Home Loan Bank of Dallas, to renovate 

Kenner Hall an old dormitory to be used for Youth aging out of Foster Care in Louisiana. 
• MacDonell received a grant from the Bayou Community Foundation for $10,000 to train local therapist 

and counselors in sexual trauma therapy. 
• MacDonell has signed a MOU with The Haven our local domestic violence shelter to provide education 

and empowerment to middle school and high school aged children, the programs are Coaching Men into 
Boys and Powerful Voices for the girls. 

 
Goals that are a priority for the upcoming year 
 

• Accreditation 
• Continued Diversity of Revenue Streams. 
• Continuation of financial solvency. 
• Increase community partnerships and grant funding. 
• Pursue additional options for additional fundraisers.  

 
Concerns and challenges facing board or agency 
  
Once again MacDonell and other residential providers in Louisiana are facing changes to the foster care system in 
Louisiana. Non-Medical Group Homes are being asked to change behavior modification programs that are currently 
in place and to help expand the Therapeutic Foster Care services in our state. Local economy has taken a down turn 
which has affected donations as well as several local disasters (flooding) affecting many residents in South Louisiana 
and Central Louisiana which limited donations over the past year. 
 
Items for action/vote by the Annual Conference 
 
Continued prayers and donations through the Churches of the Conference are appreciated! God Bless 
Kevin Champagne, Executive Director 
 
 

METHODIST HEALTH SYSTEM FOUNDATION, INC. 
 
Helping people to do the most good in our community is what Methodist Health System Foundation (MHSF) does 
best. It begins by understanding the needs of the community, the areas where the most impact can be achieved, what 
nonprofit resources are available and when additional resources can be brought to bear, to make a difference. 
  
MHSF remains focused on making a positive difference in the Mission Zone we serve and we see no better measure 
of the effectiveness of our healing mission. This is why MHSF does all it can to connect and assist with the 
organizations, individuals, partners and groups that can positively touch the lives in communities of East New Orleans 
and beyond.  
  

Earlier this year, The Daughters of Charity and The University of Holy Cross recognized MHSF’s contribution and 
dedication to the community. As a faith-based organization, it is our privilege to serve the community where we can, 
by any means we can, in any way we can. We are humbled by the commendations.  
  

Through responsible stewardship as a legacy foundation, MHSF strives to commit valuable resources year after year 
to a variety of programs and services that ensures sustainability of services well into our future. Our grantees, along 
with the programs and services we support directly and indirectly contribute to improving the quality of lives through 
quality health care, education, prevention and accessibility to services. We are inspired by the efforts our partnerships 
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have made this past year.  
  

In the spirit of gratitude, coupled with increasing opportunities to impact change, we look to the future filled with 
excitement and hope for all that can be accomplished through collaboration and like-minded partnerships. Thank you 
for your prayers and continued support in our shared vision for the physical, mental and spiritual development of 
individuals, communities and our world.  
Patrick M. Gibbs, Chairman 
Wendy M. Beron, President 

 

MINISTERS EMERGENCY AID FUND 
The Ministers’ Emergency Aid Fund is supported by the clergy of the Louisiana Annual Conference who 
voluntarily contribute one-half of one percent of their base salary annually. We recommend the following 
guidelines for the Ministers’ Emergency Aid Fund: 

1. That each clergyperson under appointment in the Louisiana Annual Conference is asked and encouraged 
to give an amount equal to one-half of one percent of their base salary for 2018 and 2019 to the 
Ministers’ Emergency Aid Fund (line 5030 on the Conference Remittance Sheet). 
 

2. That this fund be used to provide emergency benefit aid to the clergy of the Louisiana Conference and 
their immediate families, subject to the following guidelines: 

a. The maximum amount allowed for a single emergency grant shall be $1,500. 
b. Exceptional situations may be given special consideration by the Cabinet. 
c. Only one grant will be provided to any one individual in a twelve-month period. 

In calendar year 2017, conference clergy contributions and Annual Conference offerings for the Minister’s 
Emergency Aid Fund totaled $12,364.89. Grants totaling $14,000 were distributed to clergy families. 

John Cannon, Cabinet Secretary 

RETIRED MINISTERS’ HOMES BOARD 

The purpose of our report to the Annual Conference each year is to keep our Ministry before the local Churches of the 
Louisiana Conference, represented here by their Clergy and Lay Delegates. New delegates to Conference each year 
makes it important that we let them know about the Ministry of the Retired Minister’s Homes Board. 

When Methodist ministers retire they no longer have the housing support of a congregation, whether with a housing 
allowance or a parsonage.  They may not have been able to build up equity in a home of their own making housing an 
important factor in their retirement living. At this time the Board has thirty-one homes around the state dedicated for 
this purpose. Our residence pay a monthly maintenance fee of twelve cents per square foot, a 1,200 square foot 
residence pays a fee of $144.00 per month. There is a home available in Plaquemine. 

Our greatest financial help from the Methodist people comes when we receive the donation of a home that we can 
either use for one of the retirees or sell and invest the proceeds in a new home. The last home we purchased was in 
Scott with such funds.  The Board will also partner with a Church or an individual in providing a home for a particular 
retiree.  

We have observed Retired Ministers’ Homes Board Sunday each year, we did not do that in 2017 as so many of our 
churches and their members had suffered great losses from the flooding and Hurricane Harvey, needing all of their 
resources to help in all the ways possible.  We do covet your continued support of the Retired Ministers’ Homes Board 
so we can continue this vital ministry to the retired ministers and or their spouses.  

If everyone gives a little, we can keep the maintenance fees affordable for our occupants. 

Melba H. Stine, Secretary/Treasurer 
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UMCOR--SAGER BROWN 
 

A.  Accomplishments and celebration of your work that contributed significantly to:  leading others into 
an abundant life in Christ; engaging communities, locally and globally; learning, living & telling the 
Gospel story; and reaching out and drawing people in from all walks of life resulting in vibrant, alive 
and vital congregations: 

a. Response to domestic disaster (Cleaning buckets, hygiene kits, school kits) 
b. Flooding, hurricanes, tornados 

i. Mississippi, Arkansas, Georgia, Pennsylvania, Illinois, Texas, Louisiana, Missouri, Florida 
and Puerto Rico 

c. Response to international requests (Cleaning buckets, hygiene kits, school, layette, birthing and 
sewing kits) 

i. Distribution in Lebanon, Ukraine, Haiti, Africa, Central America, Syria 
d. $6.9 million dollars in both domestic and international relief supplies distributed 

 
B. Measurable goals for the coming year and how they contribute to our preferred future: 

a. Focus relief supplies efforts on domestic distributions 
b. Analyze relief supplies kit contents to assure kits are meeting current needs 
c. Strengthen current relief supplies network in an effort to assure efficient distribution of relief 

supplies 
 

Submitted by: Amy Fuselier 
 

UNITED METHODIST FOUNDATION OF LOUISIANA 
 

 Purpose: The Foundation was established in 1975 for the purpose set forth in The Book of Discipline of the United 
Methodist Church: 
 

• To promote planned giving programs on behalf of local churches and conferences; and 
• To invest and administer funds in a manner consistent with the Social Principles of the United Methodist 

Church. 
 
Planned Giving. The Foundation has helped nearly 400 donors establish planned gifts throughout its 40 plus years. 
These gifts are worth more than $33 million and will support the future of the United Methodist Church. In 2017, 
$1,251,376 was donated to create new charitable gift annuities and endowments to benefit United Methodist 
churches and agencies. Payouts made to Charitable Gift Annuitants and Trust holders was $433,747, while 
distributions to churches from Endowed gifts totaled $336,557. 
 
Grants. Giving to others is a priority for the Foundation. We model that by double-tithing—giving 20 percent of our 
annual gross operating income to various ministries through grants. In 1992, the Foundation approved its first grant 
for $2,500 to Cornerstone United Methodist Church. Since then, the Foundation has awarded approximately $6 
million in grants to United Methodist ministries.  In 2017, $307,000 was allocated to funding grants. 
 
Loans. Another mechanism for helping the United Methodist Church in our conference is church loans. The 
Foundation offered its first church loan to First United Methodist Church of Slidell in 1993 in the amount of 
$357,000. At the end of 2017, the Foundation had loaned approximately $35 million since the first loan, to 120 
churches and other United Methodist ministries. Foundation loans offer competitive interest rates and do not charge 
points or origination fees. 
 
Seminary Scholarships. More than 100 pastors are now serving in the Louisiana Annual Conference because of the 
Foundation’s Seminary Service Loan program. The Foundation funded a significant part of these pastors’ 
theological training through a grant/loan that is repaid by serving five years in the Conference.  
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Church visioning and pastoral leadership. In 2013, we began the intensive, two-year Leadership Excellence 
Advancement Program (LEAP) for pastors and to date, have graduated 27 pastors from that program. We have also 
provided scholarships for 16 pastors to participate in the five-year program, Advanced Pastoral Leadership (APL) in 
Texas. Many of the graduates of these programs have committed to participating in a continued leadership 
advancement program through 2019.  
 
Robert “Rob” C. Fairly, Jr., President/CEO 
 

WESLEY CENTER 

The Wesley Center is the Spiritual Retreat and Conference Center for the United Methodist Church in Louisiana.  We 
are committed to supporting the mission of local congregations to equip and empower people to be disciples of Jesus 
Christ for the transformation of the world.  

We partner with various ministries throughout the Louisiana Conference, in an effort to create and sustain vital 
congregations, by providing a place set apart, where they can meet away from the busyness of life and sequestered 
from the distractions of the world.  Our welcoming atmosphere with affordable lodging, effective meeting rooms, 
quality meals, spaces for reflection, and a supportive staff, offer churches a place where they can work to:  

• Empower and equip lay and clergy leadership 
• Engage disciples in mission and outreach 
• Nurture small groups 
• Build strong youth ministries 

Focusing on these things has enabled The Wesley Center’s ministry continues to thrive.  In 2017, more than 35,000 
meals were served, 8,800 overnight accommodations were furnished, and 300 events were hosted.  The United 
Methodist connection accounted for 40% of the events hosted and provided for 43% of the operational income through 
usage fees, apportionment contributions, and other designated gifts.  Additionally, we saw real signs of financial 
sustainability and celebrated a record operational surplus of $66,000 for the 2017 fiscal year, which was used to reduce 
a long standing debt.   

Our ministry and financial goals for 2018 include: 

• Increasing overall outreach and usage by 10% 
• Improving communications with Conference boards, committees, and local congregations 
• Successfully managing financial resources to provide for another $30,000 in debt reduction 
• Planning, funding, and implementing capital replacement, improvement, and long term 

maintenance programs. 

The Wesley Center staff and Board of Trustees are humbled by the opportunity to play an important role as a United 
Methodist ministry, in offering a wide demographic of people from truly diverse backgrounds, a place where they can 
meet God, experience God’s amazing grace, live in Christian community, and work to do good in the world. 

We are grateful to the Louisiana Conference for the continued prayers and support as we work together in our mutual 
ministry. 

Roseanne Borland, Executive Director 
Rev.  Dr. Donald C. Cottrill, President 
       Wesley Center Board of Trustees 

 

183


	Please remember to be photographed for our conference directory
	Photography dates/times
	Wednesday, June 6
	1pm – 6pm
	Photography takes place at:
	2018  DISTRICT OFFICES (through June 30, 2018)


	INDEPENDENT AUDITOR'S REPORT
	CHURCH TRANSFORMATION AND NEW CHURCH DEVELOPMENT
	The Church Transformation Process

	How does the process work?
	Phase 1: Shared Learning
	Phase 2: Self-Study
	Phase 3: Consultation
	Phase 4: Implementation (with coaching)
	The African-American Church Vitality Taskforce
	The Rural Church Initiative
	New Church Development

	Native American Ministries
	Goals that are a priority for next year:
	Concerns and challenges:
	Items for action by the Louisiana Annual Conference:
	GENERAL BOARD OF HIGHER EDUCATION AND MINISTRY
	GENERAL AGENCY REPORT
	The Week of Prayer for Christian Unity, “Your Right Hand, O Lord, Glorious in Power” (Exodus 15:6), was commemorated with several events around the state.  Mr. Samuel Rottman coordinates the Bread or Stones campaign to equip congregations with practic...




